
 
 

SCOTT COUNTY PERSONNEL ACTIONS  
 

BOARD MEETING: March 3, 2011 
 
 
 
NEW HIRES 
 
Employee/Department Position Salary Effective Date Remarks 
None     
 
TRANSFERS AND PROMOTIONS 
 
Employee/Department New Position Salary Change Effective Date Remarks 
Ted Zettle 
FSS 

Custodial Worker No change 02/16/11 Replaces Maureen Leedham 

 
LEAVES OF ABSENCE/OTHER 
 
Employee/Department Position Effective Date Remarks 
Lil Kaczinski 
Treasurer 

Multi-Service Clerk 02/21/11 Memo is attached 

 
BARGAINING UNIT STEP INCREASES 
 
Employee/Department Position Salary Change Wage Step Effective Date 
Teresa Bishop 
County Attorney 

Data Clerk / 
Receptionist 

$28,891 - $29,952 
 

Step 3 02/22/11 

     
Leanne Kuhl 
Sheriff/Jail 

Correction Officer 
Trainee 

$32,718 - $33,280 Step 2 02/23/11 

     
William Stanger 
Sheriff/Jail 

Correction Officer 
Trainee 

$32,718 - $33,280 Step 2 02/23/11 

     
Michael Gealy 
FSS 

Custodial Worker 
P/T 

$13.59/hr - $14.10/hr Step 4 02/24/11 

     
Daniel Furlong 
Sheriff 

Deputy Sheriff $48,069 - $50,440 Step 4 02/25/11 

     
Thomas Leonard 
Sheriff 

Deputy Sheriff $48,069 - $50,440 Step 4 02/25/11 

 
MERIT INCREASES 
 
Employee/Department Position Salary Change % of 

Midpoint 
Effective Date 

Kari Elmer 
Health 

Child Health 
Consultant 

$46,647 - $48,046 
(3.0%) 

96.522% 12/08/10 

     
Lenore Alonso 
Health 

Resource Specialist $36,030 - $37,111 
(3.0%) 

105.471% 12/19/10 

     
Debra Olesen 
Health 

Resource Assistant $35,446 - $35,800 
(1.0%) 

107.562% 12/27/10 

     
James Connell 
Sheriff 

Bailiff $44,150 - $45,033 
(2.0%) 

111.34% 12/29/10 

     
Kurt Ossmann 
Auditor 

Official Records 
Clerk P/T 

$17.343/hr - $17.689/hr 
(2.0%) 

100.673% 12/29/10 

     
Kimberly Shepherd 
County Attorney 

Attorney I $69,017 - $71,778 
(4.0%) 

114.733% 01/02/11 
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MERIT INCREASES 
 
Employee/Department Position Salary Change % of 

Midpoint 
Effective Date 

Angela Kersten 
Secondary Roads 

Assistant County 
Engineer 

$77,968 - $81,477 
(4.5%) 

104.5% 01/19/11 

 
*First review following appointment or promotion.  Salary adjusted 5% if not above 95% of midpoint & employee receives 
rating of 3 or better. 
 
BONUS  
 
Employee/Department Position Effective Date   
Jeffrey Renkes 
Auditor 

Senior Elections 
Clerk 

12/6/10   

     
Marvin Henningsen 
Secondary Roads 

Heavy Equipment 
Operator III 

12/7/10   

     
Jerry Cralle 
FSS 

Custodial Worker 01/15/11   

     
Tom Simons 
Sheriff 

Bailiff 01/22/11   

     
Linda Bladel-Gentz 
Treasurer 

Clerk III 02/08/11   

     
Robin Kinglsey 
Auditor 

Platroom Specialist 02/09/11   

     
Tara Youngers 
Secondary Roads 

Shop Control Clerk 02/12/11   

 
SEPARATIONS 
 
Employee/Department Position Hire Date Separation Date Reason for Separation 
Edith Hernandez 
Health 

Jail Inmate Health 
Nurse P/T 

07/27/10 02/21/11 Discharged 

 
REQUEST TO FILL VACANCIES 
 
Position/Department Position Status Starting Date Previous Incumbent Recommendation 
None     
 
TUITION REQUESTS 
 
Employee/Department Position Course of Study Course dates(s) 
None    
 



BILL FENNELLY 
SCOTT COUNTY TREASURER 
600 W 4th Street 
Davenport, Iowa 52801-1030 
 
www.scottcountyiowa.com 
www.iowatreasurers.org 
 
         
MOTOR VEHICLE DIVISION       COUNTY GENERAL STORE 
Scott County Administrative Center (563) 326-8664    2162 West Kimberly Road 
          Davenport, Iowa 52806 
PROPERTY TAX DIVISION       (563) 386-AUTO (2886) 
Scott County Administrative Center (563) 326-8670 

 
 
To:  Board of Supervisors 
FROM:  Bill Fennelly, Scott County Treasurer 
SUBJECT:  Request for Extended Unpaid Leave 
DATE:  February 21, 2011 
 
I am requesting extended leave for Lil Kaczinski.  Lil has been a full time employee with the 
Treasurer’s Office since October 22, 2001 and is a very dedicated loyal staff member.  Lil has 
been recovering from heart bypass surgery performed January 7, 2011.  She has exhausted all 
vacation and sick leave and the department’s 30 day leave without pay.  Lil experienced a 
previous health issue requiring family medical leave in July 2010 which nearly exhausted her 
accrued leave. 
 
Lil’s physician has provided a tentative date he expects to release her for work as April 1, 2011.   
Therefore, I am requesting an extension of her unpaid leave from February 21, 2011 through 
April 4, 2011. 
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