
 
SCOTT COUNTY PERSONNEL ACTIONS  

 
BOARD MEETING: July 7, 2011 

 
 
NEW HIRES 
 
Employee/Department Position Salary Effective Date Remarks 
Angeline Meyer 
Health 

Jail Inmate Health 
Nurse P/T 

$21.61/hr 06/20/11 Fills roster position 

     
Katherine Jones 
Health 

 Jail Inmate Health 
Nurse P/T 

$21.61/hr 06/23/11 Fills roster position 

     
Keith Wieland 
Sheriff/Jail 

Cook $27,539 06/27/11 Replaces Dennis Donovan 

     
Jason Wenzel 
Sheriff/Jail 

Correction Officer 
Trainee 

$33,862 07/05/11 Replaces Elizabeth Sandy 

     
Adam Wriedt 
Sheriff/Jail 

Correction Officer 
Trainee 

$33,862 07/05/11 Replaces Earl Coffman 

 
 
TRANSFERS AND PROMOTIONS 
 
Employee/Department New Position Salary Change Effective Date Remarks 
Brook Barnes 
Health 

Child Health 
Consultant 

$50,852 - $49,248 07/01/11 Replaces Kari Elmer  

 
LEAVES OF ABSENCE/OTHER 
 
Employee/Department Position Effective Date Remarks 
    
 
BARGAINING UNIT STEP INCREASES 
 
Employee/Department Position Salary Change Wage Step Effective Date 
Theresa Caras 
County Attorney 

Data Clerk / 
Receptionist 

$28,891 - $29,952 
 

Step 3 06/21/11 

     
LeeRoy Rauch 
Sheriff/Jail 

Correction Officer $43,909 - $44,886 
 

Step 7 06/21/11 

     
Julie King 
Sheriff/Jail 

Cook $28,954 - $30,222 Step 4 06/22/11 

     
Maureen Leedham 
FSS 

Custodial Worker 
P/T 

$13.11/hr - $13.59/hr Step 3 06/24/11 

     
Janean Longeville 
Sheriff/Jail 

Correction Officer $44,886 - $45,531 Step 8 06/25/11 

     
Michael McAfee 
FSS 

Maintenance 
Worker 

$29,973 - $30,992 Step 2 06/27/11 

     
Angela Drahozal 
Treasurer 

Multi-Service Clerk $31,075 - $31,990 Step 5 06/29/11 

 
MERIT INCREASES 
 
Employee/Department Position Salary Change % of 

Midpoint 
Effective Date 

Julie Walton 
County Attorney 

Attorney II $78,185 - $80,921 
(3.5%) 

106.627% 01/05/11 

     
Will Ripley 
County Attorney 

Attorney I $58,629 - $60,095 
(2.5%) 

96.05% 01/12/11 
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MERIT INCREASES (continued) 
 
Employee/Department Position Salary Change % of 

Midpoint 
Effective Date 

Robert Fox 
Information Technology 

Network Systems 
Administrator 

$61,742 - $62,359 
(1.0%) 

108.819% 02/14/11 

     
Jeremy King 
Information Technology 

Desktop Support 
Technician 

$31,833 - $33,425 
(5.0%)* 

89.252% 05/01/11 

     
Maceo Jackson 
Sheriff/Jail 

Corrections 
Lieutenant 

$55,690 - $57,639 
(3.5%) 

100.583% 05/10/11 

     
Marilyn McCool 
Conservation 

Cody Homestead 
Site Coordinator 

$13.557/hr - $13.760/hr 
(1.5%) 

97% 05/12/11 

     
Roger Larson 
Conservation 

Park Manager $68,499 - $69,184 
(1.0%) 

109.63% 05/20/11 

     
Khara Washington 
County Attorney 

Attorney I $55,177 - $57,936 
(5.0%)* 

92.607% 06/01/11 

     
Harlee Miller 
Juvenile Detention 

Detention Youth 
Supervisor 

$43,127 - $44,421 
(3.0%) 

111.083% 06/08/11 

     
Casey Smith 
Juvenile Detention 

Shift Supervisor $56,212 - $57,244 
(2.072%) 

115% 07/01/11 

 
*First review following appointment or promotion.  Salary adjusted 5% if not above 95% of midpoint & employee receives 
rating of 3 or better. 
 
BONUS  
 
Employee/Department Position Effective Date   
John Heim 
Information Technology 

Senior Programmer 
Analyst 

12/31/10   

     
Carolyn Minteer 
County Attorney 

Legal Secretary 04/27/11   

     
Wade Hamann 
Conservation 

Assistant Golf 
Course 

Superintendent 

05/06/11   

     
Richard Hamilton 
Secondary Roads 

Truck Driver / 
Laborer 

05/19/11   

     
Steven Reynolds 
Secondary Roads 

Engineering Aide II 06/06/11   

     
Cheryl Kuhlmann 
Auditor 

Accounts Payable 
Spec / Election Clerk 

07/01/11   

     
Shane Glew 
Sheriff/Jail 

Correction Officer 07/30/11   

 
SEPARATIONS 
 
Employee/Department Position Hire Date Separation Date Reason for Separation 
Kari Elmer 
Health 

Child Health 
Consultant 

12/8/08 6/30/11 Voluntary resignation 
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REQUEST TO FILL VACANCIES 
 
Position/Department Position Status Starting Date Previous Incumbent Recommendation 
None     
 
TUITION REQUESTS 
 
Employee/Department Position Course of Study Course dates(s) 
None    
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