
 
SCOTT COUNTY PERSONNEL ACTIONS  

 
BOARD MEETING: July 21, 2011 

 
NEW HIRES 
 
Employee/Department Position Salary Effective Date Remarks 
Loras Reiter 
Sheriff/Jail 

Cook $13.24/hr 06/29/11 Replaces Julie King 

     
Amanda Jensen 
Treasurer 

Clerk II $27,602 07/11/11 Replaces Cheryl Behning 

     
Charles Barden 
Sheriff/Jail 

Correction Officer 
Trainee 

$33,862 08/01/11 Replaces Andrea Fischer 

 
TRANSFERS AND PROMOTIONS 
 
Employee/Department New Position Salary Change Effective Date Remarks 
Amy DeVine 
Attorney 

Attorney II $70,392 - $73,912 07/01/11 Fills new position created by Board  
Resolution dated March 3, 2011 

 
LEAVES OF ABSENCE/OTHER 
 
Employee/Department Position Effective Date Remarks 
    
 
BARGAINING UNIT STEP INCREASES 
 
Employee/Department Position Salary Change Wage Step Effective Date 
Dwight West 
Sheriff 

Deputy Sheriff $56,264 - $57,346 
 

Step 8 07/05/11 

     
Scott Fugate 
Secondary Roads 

Heavy Equipment 
Operator III 

$43,472 - $44,762 
 

Step 4 07/12/11 

 
MERIT INCREASES 
 
Employee/Department Position Salary Change % of 

Midpoint 
Effective Date 

Regina Wolfe 
Sheriff/Jail 

Corrections 
Sergeant 

$48,373 - $49,582 
(2.5%) 

95.613% 07/07/11 

 
*First review following appointment or promotion.  Salary adjusted 5% if not above 95% of midpoint & employee receives 
rating of 3 or better. 
 
BONUS  
 
Employee/Department Position Effective Date   
None     
 
SEPARATIONS 
 
Employee/Department Position Hire Date Separation Date Reason for Separation 
John Fury 
Sheriff/Jail 

Correction Officer 
Trainee 

05/03/11 06/28/11 Voluntary resignation 

     
Teddy Papuga 
Secondary Roads 

Crew Leader 02/27/80 07/07/11 Retirement 

 
REQUEST TO FILL VACANCIES 
 
Position/Department Position Status Starting Date Previous Incumbent Recommendation 
None     
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TUITION REQUESTS 
 
Employee/Department Position Course of Study Course dates(s) 
None    
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