
 
SCOTT COUNTY PERSONNEL ACTIONS  

 
BOARD MEETING: November 22, 2011 

 
 
NEW HIRES 
 
Employee/Department Position Salary Effective Date Remarks 
None     
 
TRANSFERS AND PROMOTIONS 
 
Employee/Department New Position Salary Change Effective Date Remarks 
None     
 
LEAVES OF ABSENCE/OTHER 
 
Employee/Department Position Effective Date Remarks 
    
 
BARGAINING UNIT STEP INCREASES 
 
Employee/Department Position Salary Change Wage Step Effective Date 
Donald Rupe 
Sheriff/Jail 

Jail Custodian / CO $35,152 - $35,838 
 

Step 7 11/08/11 

     
Jacob VanCamp 
Sheriff/Jail 

Jail Custodian / CO $26,957 - $27,893 Step 2 11/09/11 

 
MERIT INCREASES 
 
Employee/Department Position Salary Change % of 

Midpoint 
Effective Date 

Amy Cannady 
Health 

Community Health 
Consultant 

$57,197 - $58,913 
(3.0%) 

109.09% 10/31/11 

     
David Bonde 
Juvenile Detention 

Detention Youth 
Supervisor 

$42,794 - $44,506 
(4.0%) 

108.58% 11/01/11 

     
Neika Harms 
Juvenile Detention 

Detention Youth 
Supervisor 

$44,935 - $46,732 
(4.0%) 

114.01% 11/18/11 

 
*First review following appointment or promotion.  Salary adjusted 5% if not above 95% of midpoint & employee receives 
rating of 3 or better. 
 
BONUS  
 
Employee/Department Position Effective Date   
Randy Trudell 
Secondary Roads 

Truck Driver / 
Laborer 

08/29/11   

     
Barbara Wright 
Treasurer 

Multi-Service Clerk 10/09/11   

     
Karen Payne 
Health 

Environmental 
Health Specialist 

10/13/11   

     
Ronelle Carzoli 
Treasurer 

Multi-Service Clerk 11/04/11   

     
Kathy Hall 
Treasurer 

County General 
Store Manager 

11/07/11   

     
Theresa Cady 
Recorder 

Clerk II  11/14/11   

     
Don Tee 
Sheriff 

Bailiff 11/19/11   
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SEPARATIONS 
 
Employee/Department Position Hire Date Separation Date Reason for Separation 
None     
 
REQUEST TO FILL VACANCIES 
 
Position/Department Position Status Starting Date Previous Incumbent Recommendation 
None     
 
TUITION REQUESTS 
 
Employee/Department Position Course of Study Course dates(s) 
None    
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