
 

HUMAN RESOURCES DEPARTMENT 
600 W. 4TH Street 
Davenport, IA 52801 
 
Office:  (563) 326-8767 
Fax:      (563) 328-3285 
www.scottcountyiowa.com 

 
Date: September 17, 2012 
 
To:  Board of Supervisors 
 
From: Mary J. Thee, Human Resources Director/Asst. County Administrator 
 
Subject:  Attorney hire 
 
 
The County Attorney’s office has an anticipated vacancy due to a resignation.  
They completed a recruitment process approximately 6 months ago that 
produced several viable attorneys.  They would like to tender an offer of 
employment to Patrick McEylea.  Because of his qualifications, specifically 
previsous experience in the Wapello County Attorney’s office, they would like to 
start his salary above entry level.  The County Attorney would like to offer 
employment at the starting wage of $60,000.  As the Attorney he will be replacing 
annual salary was $61,784, there is minimal budget impact with her anticipated 
vacation payout.  A start date of December 10th is anticipated.    
 
 
Cc:   Dee F. Bruemmer, County Administrator 
 Mike Walton, County Attorney 
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________________. 
          DATE 
 
 
   SCOTT COUNTY AUDITOR 

 
 
 
 

R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

September 27, 2012 
 

APPROVING THE HIRING OF PATRICK McELEYA FOR THE POSITON OF 
ATTORNEY I AT A STARTING SALARY OF $60,000/YR 

 
 
 
 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

 
 

Section 1.  The hiring of Patrick McEleya for the position of Attorney I for the 

Attorney’s office at a starting salary of $60,000/yr (92% of midpoint) is hereby 

approved. 

Section 2.  This resolution shall take effect December 10, 2012.   
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