
 

HUMAN RESOURCES DEPARTMENT 
600 W. 4TH Street 
Davenport, IA 52801 
 
Office:  (563) 326-8767 
Fax:      (563) 328-3285 
www.scottcountyiowa.com 

 
Date: October 15, 2012 
 
To:  Dee Bruemmer, County Administrator 
 
From: Mary J. Thee, Human Resources Director/Asst. County Administrator 
 
Subject:  Insurance Recommendations 
 
 
Health/Pharmaceutical 
 
We have received a proposal to renew our Administrative Service Agreement 
with United Health Care of the River Valley with a 3% increase.  Our ASA 
agreement has not been increased since January, 2010 when the County 
decided to become self funded for our Health and Pharmaceutical coverage.   
 
As part of our coverage with UHCRV we annually renew our Specific Stop Loss 
and Aggregate Stop Loss coverage. Jeff Scarpinato, Holmes Murphy, was able to 
negotiate three options; the first leaves our stop loss at $130,000 specific 
deductible and results in a $22,213 increase in premiums.  The other two 
increase the stop loss coverage, i.e. risk, to the County and thus reduce the 
premium costs.  An increase to $140,000 specific deductible would result in a 
premium decrease of $7,602.  An increase to $150,000 specific deductible would 
result in a premium decrease of $19,149.  We have analyzed past claim 
experience with Holmes Murphy and are recommending a move to the $150,000 
specific deductible. 
 
Dental 
 
With the assistance of Holmes Murphy we have met with our representative from 
Delta Dental to discuss our renewal.  Last year we experienced a 3% increased 
in administrative costs.  They proposed an additional 3% increase in 
administrative costs, so we explored a 2 year agreement.  They were willing to 
extend the agreement with a 2% increase for the second year, which we think is 
advisable.  Additionally we are recommending that we continue the pilot wellness 
program provided by Delta Dental called Enhanced Benefits.  In discussion with 
Delta Dental we determined that if the County were to pay an access fee to their 
PPO, where 35% of our claims are already we could receive a deeper discount. 
By opening up the Delta Dental PPO employees will receive a lower deductible. 
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Vision 
 
We are coming off of a 3 year contract with Avesis for vision coverage.  We are 
recommending a 2 year agreement with them.  Although there was a significant 
increase in the rate it still remains less than the costs in 2009 for vision coverage. 
 
Health Care Rates 
 
The County has reviewed our health care rates with our actuarial, Silverstone 
Group and have recommended slight increase to the employee premium rates for 
CY13.  With the decision to go self funded we had gone with no premium 
increases for 42 months, i.e. since July 1, 2009.  The recommended rates will 
result in a $4.07 month increase to the employee family plan.   
 
Health Care Flex Spending Account 
 
Additionally we need to amend the County’s Health Care Flex Spending Account 
for employees to reflect changes in Section 125(i) of the Internal Revenue Code.  
In CY2012 employees were permitted a maximum annual contribution of $5,000.   
However part of the Affordable Care Act limits these tax free contributions to 
$2,500 in CY2013.  The amount may be modified annually by the IRS code to 
adjust for the cost of living.    
 
The supporting documentation is attached.   
 
 
Cc: David Farmer, Budget Manager 
 Jeff Scarpinato, Holmes Murphy 
 Cheri Sexton, Benefits Coordinator 











THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 
          DATE 
 
 
   SCOTT COUNTY AUDITOR 

 
 
 
 

R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

October 25, 2012 
 

APPROVAL OF A ONE YEAR AGREEMENT FOR ADMINISTRATIVE SERVICES AND 
STOP LOSS COVERAGE 

 
 
 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

 
 

Section 1.  That the proposal from United Health Care of the River Valley for one 

year for third party administration services and one year agreement for specific 

and aggregate stop loss coverage for calendar year 2013 is hereby accepted and 

approved. 

Section 2.  That the Human Resources Director hereby authorized to sign the 

health insurance contracts for services on behalf of the Board. 

Section 3.  This resolution shall take effect immediately. 

 

 



THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 
          DATE 
 
 
   SCOTT COUNTY AUDITOR 

 
 
 
 

R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

October 25, 2012 
 

APPROVAL OF TWENTY FOUR MONTH AGREEMENT WITH DELTA DENTAL FOR 
THIRD PARTY ADMINSTRATOR SERVICES  

 
 
 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

 
 

Section 1.  That the proposal from Delta Dental for twenty four months for third 

party administration services is hereby accepted and approved. 

Section 2.  That the Human Resources Director hereby authorized to sign the 

dental insurance contracts for services on behalf of the Board. 

Section 3.  This resolution shall take effect immediately. 

 

 



THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 
          DATE 
 
 
   SCOTT COUNTY AUDITOR 

 
 
 
 

R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

October 25, 2012 
 

APPROVAL OF TWENTY FOUR MONTH AGREEMENT WITH AVESIS FOR VISION 
COVERAGE 

 
 
 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

 
 

Section 1.  That the proposal from Avesis for twenty four months for a fully 

funded vision plan is hereby accepted and approved. 

Section 2.  That the Human Resources Director hereby authorized to sign the 

vision  insurance contracts for services on behalf of the Board. 

Section 3.  This resolution shall take effect immediately. 

 

 



THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 
          DATE 
 
 
   SCOTT COUNTY AUDITOR 

 
 
 
 

R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

October 25, 2012 
 

APPROVAL OF AMENDMENT TO FLEXIBLE SPENDING ACCOUNT PLAN  
 
 
 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

 
 

Section 1.  That the County’s Health Care Flexible Spending Account is hereby 

amended to set a cap at $2,500 in order to comply with changes to the IRS 

Code. 

Section 2.  That the Human Resources Director hereby authorized to sign the 

FSA contracts for services on behalf of the Board. 

Section 3.  This resolution shall take effect January 1, 2013. 
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