
SCOTT COUNTY BOARD OF SUPERVISORS
March 25 - 29, 2013

TENTATIVE AGENDA

Tuesday, March 26, 2013

Committee of the Whole  -   8:30 am
Board Room, 1st Floor, Administrative Center

1. Roll Call:  Minard, Sunderbruch, Cusack, Earnhardt, Hancock

Presentation

2. Presentation of PRIDE recognition for years of service.  (Item 2).....9:00 a.m.

3. Presentation of PRIDE recognition for retirement.  (Item 3)

4. Presentation of Distinguished Budget Presentation Award (Item 4)

5. Recognition of Investor Education Workshop Participants. (Item 5)

6. Recognition of the candidates who have met the County's Leadership Summit 
Recertification requirements. (Item 6)

7. Presentation of PRIDE Recognition for Employee of the Quarter.

8. Discussion with the following Authorized Agencies: (Room 638)

10:00 a.m. Scott Soil Conservation/Watershed Partners- Karen Wilke, Doug 
Johnson & Jan McClurg

10:30 a.m. Mississippi Valley Fairgrounds- Bob Fox

Facilities & Economic Development

9. Approval of the Bi-State copy paper order. (Item 9)

Human Resources

10. Approval of modifications to Human Resources Policy P. (Item 10)

11. Approval of personnel actions.  (Item 11)

.
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Finance & Intergovernmental

12. Approval of beer/liquor licenses for  A-1 Mart, Glynns Creek Golf Course, Donahue 
American Legion (5 day) and Olathea Golf Course.

Other Items of Interest

13. Consideration of appointments with upcoming term expirations for boards and 
commissions. (3 month notice)

o  Benefited Fire District #6- (3 year term) (Joint appointment with Muscatine Board)
Jennifer Rochholz -10 (term expires 6/30/13)

Thursday, March 28, 2013

Regular Board Meeting  -   5:30 pm
Board Room, 1st Floor, Administrative Center
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March 18, 2013 
 
 
 
TO: Mary Thee 
 Assistant County Administrator 
 
FROM: Barb McCollom 
 Human Resources Generalist 
 
RE: YEARS OF SERVICE RECOGNITION CEREMONY 
 
 
The following is a list of individuals who will be recognized for years of service on Tuesday, March 
26, 2013 at 9:00 a.m. through the recognition program. 
 

Employee Department Date of hire Years of Service 

Kimberly Shepherd Attorney 01/02/08 Five 
Josh Nelson Conservation 02/12/08 Five 
Daniel Furlong Sheriff 02/25/08 Five 
Tom Leonard Sheriff 02/25/08 Five 
Lorna Bimm Health 03/24/08 Five 
Brandon George Health 03/24/08 Five 
    
Rita Vargas Recorder 01/02/03 Ten 
Tom Behning Sheriff 01/07/03 Ten 
Chris Still FSS 01/22/03 Ten 
Kyle Krambeck Secondary Roads 02/17/03 Ten 
Lashon Moore Health 02/24/03 Ten 
Barb Harden Conservation 03/06/03 Ten 
Greg Frauen Secondary Roads 03/10/03 Ten 
Don Wold  FSS 03/23/03 Ten 
    
Rachelle Kunde Sheriff 01/12/98 Fifteen 
Tara Youngers Secondary Roads 01/17/98 Fifteen 
Don Tee Sheriff 01/23/98 Fifteen 
    
Dennis Coon Health 02/08/93 Twenty 
    
Rhonda Duchesneau Sheriff 01/04/88 Twenty-five 
    
Roger Hamann Secondary Roads 02/07/83 Thirty 
 

HUMAN RESOURCES DEPARTMENT 
600 W.  4th Street 
Davenport, Iowa 52801-1030 
 
Ph: (563) 326-8767   Fax: (563) 328-3285 
www.scottcountyiowa.com 
Email:  hr@scottcountyiowa.com 
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March 18, 2013 
 
 
 
TO: Mary Thee 
 Assistant County Administrator 
 
FROM: Barb McCollom 
 Human Resources Generalist 
 
RE: RETIREMENT RECOGNITION 
 
 
The following employee(s) will be recognized for their upcoming retirement from Scott County on 
Tuesday, March 26, 2013.  
 

Employee Department Date of hire Retirement Date 

Mike Blaesi Sheriff 06/23/86 03/22/13 
 

HUMAN RESOURCES DEPARTMENT 
600 W.  4th Street 
Davenport, Iowa 52801-1030 
 
Ph: (563) 326-8767   Fax: (563) 328-3285 
www.scottcountyiowa.com 
Email:  hr@scottcountyiowa.com 
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OFFICE OF THE COUNTY ADMINISTRATOR 
600 West Fourth Street  
Davenport, Iowa 52801-1003 
 
Office:  (563) 326-8702 
Fax: (563) 328-3285 
www.scottcountyiowa.com 
             
          
 
March 5, 2013 
 
TO:  Board of Supervisors 
 
FROM:  David Farmer, CPA Budget Manager 
 
RE: Notification that Scott County is Recipient of the Distinguished Budget 

Presentation Award from the Government Finance Officers Association 
(GFOA) 

 
 

The Government Finance Officers Association (GFOA) recently notified Scott County that 
it has received the Distinguished Budget Presentation Award for our current FY13 
budget. 

 
A suggested news release to be issued on Tuesday, March 26, 2013 is attached for the 
Board’s review and consideration. 

 
All Budget analysts and support staff responsible for work on the budget document and 
budget review process throughout the year have been invited to attend this 
presentation scheduled for 9:00am in the Board Room on Tuesday, March 26, 2013. 

 
 
Cc: Budget Analysts 
      Budget Support Staff 
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SCOTT COUNTY NEWS RELEASE 
March 26, 2013 

 
 

SCOTT COUNTY, IOWA IS AWARDED HIGHEST HONOR IN  
GOVERNMENTAL BUDGETING 

 
 
 
Larry Minard, Chairman of the Scott County Board of Supervisors announced today that 
Scott County has received the Distinguished Budget Presentation Award from the 
Government Finance Officers Association of the United States and Canada (GFOA) for 
Scott County’s current FY13 Budget. 
 
Scott County is one of only two Iowa counties (Scott and Linn County) to hold the 
Distinguished Budget Presentation Award.  The County has received this award for the 
last twenty five consecutive years.   Only 11 of the 1,488 governmental units in the 
State of Iowa currently hold this honor. 
 
Larry Minard stated that this award is the highest form of recognition in governmental 
budgeting.  Its attainment represents a significant accomplishment by the elected 
officials and management of Scott County and reflects their commitment to meeting the 
highest principles of governmental budgeting.   
 
In order to receive the award, Scott County had to satisfy nationally recognized 
guidelines for effective budget presentation.  These guidelines are designed to assess 
how well an entity’s budget serves as 1) A policy document 2) A financial plan 3) An 
operations guide 4) Communications device.  Budget documents must be rated 
“proficient” in all four categories to receive this award.   
 
For budgets, including fiscal period 2011, the most recent year data is available, over 
1,328 governmental entities have received the Distinguished Budget Presentation 
Award nationwide.  Award recipients have pioneered efforts to improve the quality of 
budgeting and provide excellent examples for other governments throughout North 
America. 
 
Larry Minard stated that the Board designates the achievement of this certification as a 
high priority.  The Board expressed their appreciation to Dee F. Bruemmer, County 
Administrator and to the County’s designated budget analysts and support staff for their 
work and professional guidance in helping the county to obtain this governmental 
budgeting honor. 
 
 
 



 
News Release 
March 26, 2013 
Page 2 
 
 
 
The budget analysts and support staff members that developed the 2013 budget are 
listed below: 
 
 
Ed Rivers  Health Director 
Pam Bennett  Office Administrator, Sheriff’s Department 
Chris Berge  Administrative Assistant 
Sue Brewer   Operations Manager, Recorder’s Office 
Lori Elam  Community Services Director 
Tim Huey  Planning & Development Director 
Craig Hufford  Financial Management Supervisor, Treasurer’s Office 
Sarah Kautz / 
David Farmer  Budget Manager 
Roland Caldwell Operations Manager, Auditor’s Office 
Kathy Walsh  Office Administrator, Attorney’s Office 
Jay Kaczinski  Administrative Intern 
 
 
 
The GFOA is a non-profit professional association serving over 17,500 government 
finance professionals throughout North America.  GFOA’s Distinguished Budget 
Presentation Awards Program is the only national awards program in governmental 
budgeting. 
 
For more information on this press release please contact: 
 
David Farmer, CPA, Budget Manager 
Scott County Administrative Center 
600 West 4th Street 
Davenport, IA  52801-1003 
563-326-8651 
 
Stephen J. Gauthier 
Government Finance Officers Association 
180 North Michigan Avenue 
Chicago, IL  60601 
312-977-9700 



 
March 26, 2013 
 
TO: Board of Supervisors  
 
FROM: Cheri Sexton, Benefits Coordinator 
 
RE: Investor Education in Your Workplace  
 
Last fall, Scott County was invited to participate in the Investor Education in Your Workplace 
program.  The 10-chapter online program, a $100 value per participant, was provided by a grant 
from the Investor Protection Trust and Iowa Insurance Division.  We offered it to all employees on 
a volunteer basis as part of our annual “Save for Retirement” activities.  Seventy-one people 
registered for the program and I am proud to report that fifty-one completed it, which resulted in 
the County achieving “gold level” recognition from the program.   
 
Those awarded Certificates of Completion are:   
 

Name Department Name  Department 
Pete Bawden Sheriff Chris Berge Administration 
Lorna Bimm Health David Bonde Juvenile Detention 
Jim Connell Sheriff Carolyn Crable Recorder 
Dale Denklau County Assessor Mike Erwin Sheriff 
Carolyn Gabelmann County Attorney Lorine Geurtsen Health 
Kathy Hall Treasurer Wade Hamann Conservation 
Barb Harden Conservation Cindy Henning Sheriff 
Matt Hirst Information Technology Brianna Huber Health 
Billie Huffman SECC Tim Jaques Sheriff 
Linnea Juarez Conservation Roger Kean Conservation 
Martin Kearney Sheriff Angela Kersten Secondary Roads 
Janet Kimmel Community Services Jeremy King Information Technology 
Sue Lacke-Smith Treasurer Renee Luze-Johnson Facility & Support Svcs 
Barb McCollom Human Resources Brian McDonough Planning & Development 
Marc Miller Conservation Carolyn Minteer County Attorney 
Debra Munro Planning & Development Pam Paulsen SECC 
Anisha Robinson Treasurer Twyla Salsberry Sheriff 
Barb Schloemer Facility & Support Svcs Brenda Schwarz Health 
Cheri Sexton Human Resources Heather Shappard SECC 
John Skaala Sheriff Rhonda Skahill Treasurer 
Tammy Speidel Facility & Support Svcs Roma Taylor Health 
Mary Thee Human Resources Tiffany Tjepkes Health 
Barb Vance Treasurer Matt Walsh (spouse) County Attorney 
Barb Walton Juvenile Detention Ann Wegener Treasurer 
Jim Wilkison Sheriff Becky Wilkison Secondary Roads 
Marybeth Wood Health 
 

HUMAN RESOURCES DEPARTMENT 
600 W.  4th Street 
Davenport, Iowa 52801-1030 
 
Ph: (563) 326-8767   Fax: (563) 328-3285 
www.scottcountyiowa.com 
Email:  hr@scottcountyiowa.com 
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Human Resources Department 
600 West Fourth Street  
Davenport, Iowa 52801-1030 
 
Office:  (563) 326-8767 
Fax: (563) 328-3285 
www.scottcountyiowa.com 
             
 
Date: March 15, 2013 
 
To:  Dee F. Bruemmer, County Administrator 
 
From:  Mary J. Thee, Human Resources Director/Asst. County Administrator 
 
Subject:  Leadership Summit Recertification 
 
Scott County is committed to developing its current and future leaders. The Scott 
County Leadership Summit program demonstrates that commitment. As we 
recognize that leadership development is a perpetual journey, we understand the 
need for continuing education to encourage the ongoing development of our 
leadership team. 
 
Scott County’s Leadership Recertification Program requires that each Leadership 
Summit graduate earn 40 credit hours every two years in the areas of; 
 

• Continuing Education Workshops & Conferences 
• Public Education/Class Instruction 
• Demonstrating Leadership ability in service on Committees, Boards or 

serving in an advisory capacity 
• Related Leadership Reading 

 
The following candidates have committed to their personal and professional 
development by meeting the County’s Leadership Summit Recertification 
requirements: 
 
 JaNan Less  Health 
 Tammy Speidel FSS 
 Cliff Tebbitt  Sheriff’s Office 
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      March 20, 2013 
 
 
To: Dee F. Bruemmer 
 County Administrator 
 
From: Dave Donovan, Director 
 Facility and Support Services 
 
Subj: Approval of spring Bi-State copy paper order  
 

 
I am in receipt of bids for the annual spring copy paper order from Bi-State Joint Purchasing Council. 
Each spring, member agencies pool their copy paper quantities in an effort to increase buying power 
and lower costs. A smaller order of copy paper is also placed in the fall to supplement this order and 
decrease the amount of storage required. 
 
The bids for white copy paper were as follows: 
 
Vendor     Location    Total Amount 
 
Midland Paper    Wheeling, IL   $40,724.65 
Paper 101    Ankeny, IA   $41,211.15 
CJ Duffey Paper    Rock Island, IL   $43,464.25 
 
I recommend that the Board award this purchase to the apparent low bidder, Midland Paper in the 
above amount. I will be available at the next Committee of the Whole meeting to discuss this further 
and to answer any questions you or the Board may have. 
 
We will also be issuing a separate purchase order for approximately $2,862.61 of colored copy paper at 
approximately the same time as the above purchase. Normally, these two bids are combined together 
into one purchase. This year, however, the low bid for white paper is different than the low bid for 
colored paper. Bi-state is working to sort that out but had not made a recommendation regarding the 
color paper at the time this enclosure was prepared. 
 
CC:  FSS Management Team 

Facility and Support Services 
600 West 4th Street 
Davenport, Iowa 52801-1003 
fss @ scottcountyiowa.com 
(563) 326-8738 Voice               (563) 328-3245 Fax 
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R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

March 28, 2013 
 
 

A RESOLUTION APPROVING THE AWARD OF THE SPRING COPY PAPER BID TO 
MIDLAND PAPER IN THE AMOUNT OF $40,724.65. 

     
 

 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 
 
 
Section 1.  That the Bi-State Joint Purchasing Council bid is hereby approved 

and the Scott County portion awarded to Midland Paper in the total 
amount of $40,724.65. 

 
Section 2. This resolution shall take effect immediately. 

 
 

THE COUNTY AUDITOR’S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 
         DATE 
 
SCOTT COUNTY AUDITOR 



                

 
Date:  March 15, 2013 
 
To:  Dee F. Bruemmer, County Administrator 
 
From:  Mary J. Thee, Human Resources Director/Asst. County Administrator 
 
Subject: Human Resources Policy Updates 
 
 
We have met with our Insurance Consultant, Holmes Murphy, to discuss potential impacts 
related to the Affordable Care Act.  One change that goes into effect January 1, 2014 is related 
to the requirement of providing health care coverage to employee that is considered full-time.  
This regulation applies to the County as we have more than 50 employees.  The ACA requires 
us to provide affordable health care to full-time employees.  Failure to provide the coverage 
subjects the employer to penalties.  The ACA defines full-time employees as those working 30 
or more hours a week.  The issue can arise for those employees who work variable or 
seasonal hours, in other words it is uncertain how many hours a week they may actually work.   
 
For variable or seasonal employees the ACA allows an employer to be eligible for a “safe 
harbor”.  The County meets this eligibility as we offer health care coverage to our full time 
employees and the annual premium cost to employees does not exceed 9.5% of their W-2 
wages.  Thus under the safe harbor we are required to establish specific measuring periods in 
order to look back on hours worked to review employee eligibility.  Human Resources staff met 
with Holmes Murphy, Budget Manager and Conservation staff to review the guidelines and 
thus have made the recommendations for updates to Policy P, “Insurance and Deferred 
Compensation”.  Due to the seasonal nature (e.g. one week an employee may work 20 hours 
and then 40 hours the following week due to weather) of work in Conservation we are 
recommending a twelve month measuring and stability period.  This allows an annual review of 
staffing to determine insurance eligibility in a following year or review the potential need to 
address the numbers of seasonal staff necessary to perform the required duties.  The policy 
also will apply to other part-time employees; however their annual hours are currently being 
tracked in order to comply with collective bargaining language. 
 
Additional policy changes include the differentiation of the health coverage from dental and 
vision.  The ACA applies solely to health coverage, so it seems appropriate at this time not to 
lump the three areas of coverage into one term.  The deferred compensation language has 
been clarified to solely apply to non-represented employees as it is a negotiated benefit with 
employees covered by collective bargaining employees.  We are recommending eliminating 
the four year waiting period for the deferred compensation match as three out of five union 
contracts do not require this waiting period.  Also there are changes to the Healthy Lifestyles 
language to comply with the change in practices.  We also are recommending expanding the 

HUMAN RESOURCES DEPARTMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1030 
 
Ph: (563) 326-8767   Fax: (563) 328-3285 
www.scottcountyiowa.com 
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premium difference for the Wellness and non-Wellness health care coverage from $5.00 a 
month to $25.00 a month.  It remains compliant with the ACA and has already been negotiated 
with one union.   
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 P. INSURANCE AND DEFERRED COMPENSATION  
 
 
GENERAL POLICY 
 
It is the policy of Scott County to offer medical, prescription drug, dental, vision, life 
insurance coverage and deferred compensation options to its benefit-eligible 
employees. 
  
SCOPE 
 
This policy is applicable to the following: 
 

All employees responsible to the Scott County Board of Supervisors; 
 

All employees responsible to a County elected office holder with the 
exception of the elected office holder themselves and Deputies; 

 
All elected office holders and/or Deputies provided the appropriate elected 
office holder and the Board of Supervisors have certified its applicability; 

 
All employees not directly responsible to either the Board of Supervisors or 
an elected office holder and whose governing body and the Board of 
Supervisors have certified its applicability. 

 
Whenever the provisions of this policy are in conflict with the Code of Iowa, or with a 
collectively-bargained agreement between the County and a certified bargaining unit, 
the provisions of the collectively-bargained agreement and/or the Code of Iowa will 
prevail. 
 
 
HEALTH BENEFIT ELIGIBILITY 
 
To be eligible for group health and/or life insurance benefits, an employee must occupy 
a regular full-time position or a regular part-time position scheduled to work at least one 
thousand, five hundred and sixty (1,560) hours per year.  Non-represented regular part-
time employees hired before July 1, 2010 and scheduled to work at least one thousand 
and forty (1,040) hours per year continue to be eligible for coverage.  Coverage for 
employees expected to work full-time is normally effective the first day of the month 
following appointment to a benefit-eligible position.   
 
The County will use the safe harbor measurements permitted under the Affordable Care 
Act for variable hour part-time (not anticipated to work thirty (30) or more hours a week) 
and seasonal employees to determine employee eligibility for group health coverage.  
The standard measuring period and stability periods are established at twelve (12) 
months.  The County will review at the conclusion of the initial measuring period if the 
employee worked one thousand, five hundred and sixty (1,560) hour or more to 
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determine eligibility, and if so consider the employee full-time and eligible for group 
health coverage through the stability period (regardless of hours worked).  The 
administrative period for enrollment following the initial measuring period is thirty (30) 
days.  If the employee worked less than one thousand, five hundred and sixty (1,560) 
hours during the initial measuring period then the employee will not be treated as 
eligible for group health benefits during the stability period.  When calculating hours for 
non-exempt employees under FLSA, the County will include hours worked plus hours 
where payment was made for vacation/PTO, holiday, sick/medical leave, jury duty, 
military leave or other paid leave of absence.   
 
 
GROUP HEALTH BENEFITS 
 
Coverage available under the County's group health plan include:  hospital and medical 
benefits; prescription drug benefits.; Additionally the County provides group coverage 
for dental benefits, and vision benefits.  A detailed description of benefits, including 
deductible, premiums and coinsurance requirements, is available through the Human 
Resources Department. 
 
The County will pay the monthly single premiums for benefits included under the group 
health, dental and vision plan, and will pay a portion of the dependent premiums for 
those employees electing dependent coverage.  The specific amount to be contributed 
by the County for dependent coverage will be established each year by the Board of 
Supervisors and become effective January 1st. 
 
 
GROUP LIFE BENEFITS 
 
Benefit-eligible employees in positions classified under 350 Hay points are eligible to 
receive term life and AD & D insurance coverage equal to $20,000.  Benefit-eligible 
employees in positions classified at 350 Hay points or above are eligible to receive term 
life and AD & D insurance coverage equal to one hundred percent of their annual salary 
as of July 1st of each year.  Department Heads, Elected Officials, and Deputy Office 
Holders are eligible to receive term life and AD & D insurance coverage equal to two 
hundred percent of their annual salary as of July 1st of each year.  
 
The County will pay the monthly premium for the term life and AD & D coverage 
described above. 
 
 
TERMINATION OF GROUP COVERAGE 
 
Life insurance coverage under the County's group plan will end on the employee's date 
of employment termination. 
 
Health, dental and vision coverage under the County's group plan will normally 
terminate at the end of the month in which the employee terminates employment with 
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the County.  However, an employee may be eligible to extend coverage under the group 
plan as required by state or federal law.  An employee shall be considered a retiree for 
purposes of continued insurance coverage until age 65 if one of the following occurs:  1) 
the employee qualifies for full retirement benefits through IPERS with service from the 
County, another employer, or purchased service quarters; 2) the employee is age 55 or 
more and has at least 20 years of service with the County; or 3) the employee is a 
Sheriff’s deputy, is age 50 or more and has 22 or more years of service.  Premiums for 
extended coverage after employment shall be paid by the employee at 102% of the 
actual cost.  Information on the extension of group coverage and/or conversion to an 
individual medical insurance policy is available through the Human Resources 
Department 
 
 
LONG TERM DISABILITY 

Benefit eligible employees (excluding deputy sheriff, sergeant, lieutenants, captain, 
major and sheriff) are provided with a long term disability insurance policy with the 
premium paid entirely by the County. The amount of coverage is sixty-six and two thirds 
percent (66 2/3%) of the employee’s annual salary, following a determination of 
eligibility and a 90 day waiting period. Specific details are found in the insurance plan 
document. 

 
DEFERRED COMPENSATION PLAN 
 
Employees shall have the option of deferring a portion of their compensation for the 
purpose of building retirement security in a tax-sheltered investment plan in accordance 
with state and federal law. Payroll deductions can only be made for Deferred 
Compensation Plan Providers who have completed Deferred Compensation Plan 
Administrator Agreement and have a minimum of 10 employees requesting enrollment 
in the plan.  All Deferred Compensation Plan Providers must satisfy the requirements of 
Section 457 of the Internal Revenue Code and the Administrator Agreement to maintain 
eligibility as a provider.   
 
For those non-represented employees with four or more years of continuous service 
with the County, or who reach the top of their pay range prior to the end of any calendar 
year, the County will match their contribution at $.50 for each dollar the employee 
contributes during that calendar year, up to a maximum of $500.00.  The matching 
contribution will be paid in the second paycheck in January of the following calendar 
year or upon termination of employment, whichever occurs first.  The employee is 
responsible for monitoring and not exceeding the maximum allowable annual 
contribution in accordance with Section 457 of the Internal Revenue Code. 
 
Information regarding payroll deduction for deferred compensation and selection of 
Providers, distribution, change or designation of beneficiaries is available through the 
Human Resources Department.  The County does not solicit, nor endorse any Deferred 
Compensation Plan Provider. 
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FLEXIBLE BENEFITS PLAN (SECTION 125) 
 
Pursuant to Section 125 of the Internal Revenue Code, the County offers employees the 
option of using a portion of their before tax compensation for one or more of the 
following flexible benefit plans: 
 

1. Premium Only Plan - Provides for the reduction of compensation by the 
employee contribution for health and life insurance premiums before taxes. 

 
2. Dependent Care Reimbursement Account - Employees fund the flexible 

spending account by regular payroll deductions prior to tax pursuant to 
federal law.  Dependent care expenses are then reimbursed up to the 
amount of the annual election.   

 
Unused annual elected amounts are forfeited. 

 
3. Health Care Reimbursement Account - Employees determine an annual 

election amount permitted by federal law, to be put into a flexible spending 
account for non-covered health-related expenses.  The elected amount is 
deducted from compensation prior to tax and expenses are then reimbursed 
up to the amount of the employee's annual election.   

 
Unused annual elected amounts are forfeited. 

 
Employees electing to participate in one or more of the plans may have expenses for 
group health premiums, dependent care, or out-of-pocket health care costs deducted 
from compensation prior to taxes.  Detailed information and enrollment forms regarding 
these flexible benefit plans are available through the Human Resources Department. 
 
HEALTH INSURANCE BILL AUDIT PROGRAM 
 

A participant can receive cash payments by auditing his/her own hospital, medical 
and/or dental bills. The participant should check each bill for unrecognizable charges 
such as laboratory tests and procedures that were not received or therapy charges that 
do not reflect the treatment received. Scott County will share the savings with the 
participant. The procedures outlined below should be followed. 

Before the participant leaves the hospital, physician’s or dentist’s office, or upon receipt 
of the itemized bill, the participant should carefully review the charges, looking for errors 
such as the following: 

• an incorrect number of days was billed for a period of hospital confinement; 

• an incorrect number of days in an intensive care unit was billed; 

• the participant was billed for tests not performed; 

• an incorrect number of hours of physical therapy was billed; 



 
 P-5 Board Adopted 3/31/131 

• the participant was inaccurately billed for drugs; and/or 

• on the day the participant left the hospital, he/she was charged for take-home 
drugs that were not received. 

If the participant questions any charges and believes they are incorrect, he/she should 
contact the dentist, physician or hospital’s billing office. The participant should ask for an 
explanation of any charges he/she does not understand. 

Hospital, medical and dental bills eligible for this program are those for the employee 
and his/her covered dependents incurred after January 1, 2011 and covered by the 
County’s Plan. This Plan must pay before coordinating benefits with other group health 
insurance plans also providing benefits. 

As an incentive to carefully review healthcare bills, Scott County will pay the participant 
25% of the saving of $100.00 or more to this Plan for overcharges or for charges he/she 
has eliminated from any hospital, medical or dental bill for treatment, services or 
supplies not received to a maximum incentive payment of $250.00 per confinement, 
illness or injury. 

Obvious errors (e.g., $1,000 for an office visit) will not be eligible for this program. 

It will be the participant’s responsibility, within 90 days of discharge or treatment to 
contact the hospital’s or provider's billing department to report the error and obtain a 
corrected billing and to forward the original and corrected billing with corrected items 
circled to the Human Resources Department. 

Upon review of the corrected billing, Scott County will notify the participant of the 
amount of payment for which he/she is eligible. 

Employees should note that reimbursements of this nature are considered income for 
tax purposes. 

 
HEALTHY LIFESTYLES PROGRAM 
 
All non-represented employees will be provided the opportunity biennially to submit to a 
blood test beginning April, 2011 at the Employers cost to determine any risk factors for 
metabolic syndrome.  Employees with 3 or more risk factors will be offered the 
opportunity to participate in the Healthy Lifestyles Program at no cost to the employee.  
An employee will be permitted to opt out of the blood test and program, if the employee 
presents to the Human Resources Director proof from a physician that a blood test has 
been performed within the preceding 12 months and the physician is consulting with the 
individual about any risk factors related to metabolic syndrome.  Employees will be 
released with pay to attend classestime that occur during working hours.  Employees 
participating in onsite classes are required to complete 8 out of all 10 classes (8 of 
which must be in person).  Employees with computer access at home may opt to  work 
schedules that are not conducive to attend the classes in person may apply to the 
Human Resources Director for a waiver to complete all or a portion of the classes on-
line without additional compensation. The Human Resources Director will randomly 
select individuals for the next scheduled class and track attendance.  All 10 classes 
must be completed. Those employees with 2 risk factors are encouraged to participate 
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in the Healthy Lifestyles Program, in which the Employer shall pay 25% of the class 
costs plus blood tests.  Other employees may voluntarily participate in the Healthy 
Lifestyles classes at their own expense.  Genesis Occupational Health will confidentially 
report to the Human Resources Director those employees eligible to attend at which 
cost level.   
 
Employees identified by Genesis Occupational Health with 3 or more risk factors that 
decline to participate in the Healthy Lifestyles program or employees who decline to 
submit to a blood test shall pay a revised co-payment for any physician medical service 
as follows: 
    

Current co-pay   Revised co-pay 
   $0     $0 
   $20     $25 
   $50     $55 
   $75     $90 
   $100     $115 
 
Additionally employees will pay $25 per month for single coverage.  If an employee has 
a family dependent plan their premium will increase $25 per month.  Employees who do 
not complete the Healthy Lifestyles program attendance guidelines shall begin paying 
the additional co-pays and premiums the month following the class conclusion and 
reimburse the county the cost of the program (less blood tests).  The Human Resources 
Director will report any premium changes to Payroll and the effective date.  Employees 
must participate at the time of their lottery.  The increased premiums and co-pays will go 
into effect January 1, 2012 and thereafter. 
 
 
ADMINISTRATIVE PROCEDURES 
 
 1. The Human Resources Department is responsible for administering the 

County's group health, dental, vision, life, deferred compensation and 
Section 125 flexible benefit plans. 

 
 2. The County retains full authority to change the plan of benefits described in 

this policy, to self-insure all or any portion of said benefits, and to select the 
insurance carrier or claims administrator. 



 
 
 
 

R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

March 28, 2013 
 

APPROVING MODIFICATIONS TO HUMAN RESOURCES POLICY P 
 

 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 
 
 

Section 1.  That Human Resources Policy P “Insurance and Deferred 
Compensation” is hereby modified to add language to comply with the 
Affordable Care Act, update Healthy Lifestyles language and eliminate the 
deferred compensation waiting period for non-union employees.   
 
Section 2.  This resolution shall take effect immediately. 
 

. 

THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 
          DATE 
 
 
   SCOTT COUNTY AUDITOR 



 
 
 

SCOTT COUNTY PERSONNEL ACTIONS  
 

BOARD MEETING: March 28, 2013 
 
 
 
NEW HIRES 
 
Employee/Department Position Salary Effective Date Remarks 
Jamey Fah 
Sheriff 

Deputy Sheriff $46,280 03/29/13 Replaces Tara Dinneweth 

 
TRANSFERS AND PROMOTIONS 
 
Employee/Department New Position Salary Change Effective Date Remarks 
Zachary Metzger 
Sheriff/Jail 

Correction Officer $35,131 - $39,312 03/14/13 Promo from trainee status 

     
Daniel Mora 
FSS 

Custodial 
Coordinator 

$31,554 - $34,167 03/18/13 Replaces Jeff Ranes 

 
LEAVES OF ABSENCE/OTHER 
 
Employee/Department Position Effective Date Remarks 
None    
 
BARGAINING UNIT STEP INCREASES 
 
Employee/Department Position Salary Change Wage Step Effective Date 
Colleen Murphy 
Sheriff/Jail 

Correction Officer 
Trainee 

$34,549 - $35,131 
 

Step 2 03/10/13 

     
Lori Weaver 
Treasurer 

Multi-Service Clerk $32,427 - $33,363 Step 5 03/14/13 

 
MERIT INCREASES 
 
Employee/Department Position Salary Change % of 

Midpoint 
Effective Date 

Matthew Wrage 
Information Technology 

Network Systems 
Administrator 

$53,472 - $55,344 
(3.5%) 

92.374% 08/08/12 

     
Matthew Zumwalt 
Information Technology 

Network Systems 
Administrator 

$65,114 - $65,765 
(1.0%) 

109.767% 09/20/12 

     
Deborah Leistikow 
Conservation 

Pioneer Village Site 
Coordinator 

$33,281 - $34,945 
(5.0%)* 

89.25% 02/21/13 

     
Amy Thoreson 
Health 

Deputy Director $86,561 - $86,877 
(.418%) 

115% 03/08/13 

 
*First review following appointment or promotion.  Salary adjusted 5% if not above 95% of midpoint & employee receives 
rating of 3 or better. 
 
BONUS  
 
Employee/Department Position Effective Date   
Sam Samara 
Information Technology 

Network 
Infrastructure 

Supervisor 

08/04/12   

 
  



Personnel Actions 
Board Meeting:  March 28, 2013 
Page 2 of 2 
 
SEPARATIONS 
 
Employee/Department Position Hire Date Separation Date Reason for Separation 
William Stanger 
Sheriff/Jail 

Correction Officer 08/23/10 03/06/13 Voluntary resignation 

     
Matthew Winslow 
Secondary Roads 

Mechanic 11/01/04 03/08/13 Voluntary resignation 

 
REQUEST TO FILL VACANCIES 
 
Position/Department Position Status Starting Date Previous Incumbent Recommendation 
Correction Officer Trainee 
Sheriff 

Vacant 3/6/13 ASAP William Stanger Approve to fill 

     
Mechanic  
Secondary Roads 

Vacant 3/8/13 ASAP Matt Winslow Approve to fill 

 
TUITION REQUESTS 
 
Employee/Department Position Course of Study Course dates(s) 
None    
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