
 
SCOTT COUNTY PERSONNEL ACTIONS  

 
BOARD MEETING: August 1, 2013 

 
 
 
NEW HIRES 
 
Employee/Department Position Salary Effective Date Remarks 
None     
 
TRANSFERS AND PROMOTIONS 
 
Employee/Department New Position Salary Change Effective Date Remarks 
Amy Wolfe 
Attorney 

Fine Collection 
Coordinator 

$36,358 - $38,792 07/29/13 Fills new position 

 
LEAVES OF ABSENCE/OTHER 
 
Employee/Department Position Effective Date Remarks 
None    
 
BARGAINING UNIT STEP INCREASES 
 
Employee/Department Position Salary Change Wage Step Effective Date 
Justin Dusil 
Sheriff/Jail 

Correction Officer $35,318 - $35,922 Step 2 07/22/13 

     
Sean Thompson 
Sheriff 

Deputy Sheriff $53,851 - $56,285 Step 5 07/24/13 

     
Patrick Moore 
Secondary Roads 

Crew Leader/HEO I $48,485 - $50,565 Step 3 07/25/13 

 
MERIT INCREASES 
 
Employee/Department Position Salary Change % of 

Midpoint 
Effective Date 

Robert Bradfield 
Attorney 

Attorney II $86,027 - $88,608 
(3.0%) 

109.485% 07/01/13 

     
Regina Wolfe 
Sheriff/Jail 

Corrections 
Sergeant 

$53,391 - $56,061 
(5.0%) 

103.909% 07/07/13 

 
*First review following appointment or promotion.  Salary adjusted 5% if not above 95% of midpoint & employee receives 
rating of 3 or better. 
 
BONUS  
 
Employee/Department Position Effective Date   
Joe McDonough 
Sheriff 

Deputy Sheriff 01/03/13   

     
Twyla Salsberry 
Sheriff 

Clerk III 05/01/13   

     
Larry Linnenbrink 
Health 

Environmental 
Health Coordinator 

07/01/13   

     
Lashon Moore 
Health 

Clinical Services 
Specialist 

07/01/13   

 
SEPARATIONS 
 
Employee/Department Position Hire Date Separation Date Reason for Separation 
Starla Potter 
Sheriff/Jail 

Cook 08/20/12 06/30/12 Voluntary resignation 
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REQUEST TO FILL VACANCIES 
 
Position/Department Position Status Starting Date Previous Incumbent Recommendation 
Clerk III 
Attorney 

Vacant 7/29/13 ASAP Amy Wolfe Approve to fill 

 
TUITION REQUESTS 
 
Employee/Department Position Course of Study Course dates(s) 
None    
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