
SCOTT COUNTY BOARD OF SUPERVISORS

August 12 - 23, 2019

TENTATIVE AGENDA

Tuesday, August 20, 2019

Committee of the Whole  -   8:00 am
Board Room, 1st Floor, Administrative Center

1. Roll Call:  Croken, Kinzer, Maxwell, Beck, Knobbe

Presentation

2. Visit from Judge Marlita Greve to give an annual update to the Board on Judicial
Branch matters......  8:00 a.m

Facilities & Economic Development

3. 28E intergovernmental agreement with the City of Long Grove for hot mix asphalt
(HMA) resurfacing with cold in-place recycling project on Cadda Road. (Item 3)

4. 28E intergovernmental agreement with City of Eldridge for hot mix asphalt (HMA)
resurfacing project on Slopertown Road.  (Item 4)

5. Public Hearing on the State Construction Permit Application of JT Cleona Pork LLC.
in the SW¼SW¼ of Section 8 T79N, R1E (Cleona Township) for two confined animal
feeding buildings at 24155 10th Avenue in unincorporated Scott County. Public
Hearing Thursday, August 22 at 5:00 p.m. (Item 5).

6. Informational item on upcoming canvassing for the 2020 US Census. (Item 6)

7. Purchase of furniture for Administrative Center first floor Treasurer's Office.  (Item 7)

Human Resources

8. Staff appointments.  (Item 8)

9. Policy updates:  General Policy 44 "Service Animals" and Human Resource Policy R
"Corrective and Disciplinary Actions".  (Item 9)

Finance & Intergovernmental

10. Cisco Phone Maintenance and Support.  (Item 10)

11. Realignment of the Iowa Workforce Development Board - CEO Agreement. (Item 11)

12. FY20 Jag grant application.  (Item 12)
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Other Items of Interest

13. Beer/liquor license renewal for Mickey's Country Cafe.

14. Adjourned.

Moved by _____  Seconded by _____
     Ayes
     Nays

Thursday, August 22, 2019

Regular Board Meeting  -   5:00 pm
Board Room, 1st Floor, Administrative Center

Public Hearing

1. Public hearing relative to State Construction Permit Application of JT Cleona Pork
LLC for two confined animal feeding buildings at 24155 10th Avenue in
unincorporated Scott County.
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    SCOTT COUNTY ENGINEER’S OFFICE 
     950 E. Blackhawk Trail 
    Eldridge, Iowa 52748 

(563) 326-8640
FAX – (563) 328-4173
E-MAIL - engineer@scottcountyiowa.com
WEB SITE - www.scottcountyiowa.com

      JON R. BURGSTRUM, P.E.           ANGELA K. KERSTEN, P. E.              TARA YOUNGERS     
      County Engineer               Assistant County Engineer       Administrative Assistant 

MEMO 

TO: Mahesh Sharma 
County Administrator 

FROM: Jon Burgstrum, P.E. 
County Engineer 

SUBJ: 28E Intergovernmental Agreement with City of Long Grove 

DATE: August 9, 2019 

This resolution is to approve a 28E Intergovernmental Agreement with the City of 
Long Grove in regards to HMA Resurfacing with Cold In-Place Recycling Project No. 
L-720--73-82 on Cadda Road.

The project is on Cadda Road from S. 1st Street north to F33.  The City of Long Grove has 
jurisdiction over Cadda Road from S. 1st Street to W. Grove Street (270th Street) and also 
the east half of the road from W. Grove Street north ~980 feet.  The City of Long Grove has 
agreed to participate in the project and this agreement is being made to delineate the 
construction work to be done by the County and the reimbursement procedure for the City. 

The County entered into a contract with McCarthy Improvement Company on July 11, 2019 
to perform construction of the project.  Construction of the project is scheduled to start on 
August 14, 2019.  Included with this memo is a location map. 
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Intergovernmental Agreement between the City of Long Grove and 
Scott County For: 

 
HMA Resurfacing with Cold In-Place Recycling 

Project No. L-720--73-82 
on  

Cadda Road from S. 1st Street to the North City Limits of Long Grove 
 
 
 

 
 

This Agreement is made by and between Scott County, Iowa, a political 
subdivision of the State of Iowa, acting through its Board of Supervisors, 
hereinafter referred to as “County” and the incorporated City of Long Grove 
acting by and through its City Council, hereinafter referred to as the “City.” 
 
 In the interest of intergovernmental cooperation and in the interest of 
economy, this agreement is being made to delineate the construction work to be 
done by the County and the reimbursement procedure for the City.  This 
agreement between the County and the City is made under Chapter 28E of the 
Code of Iowa as amended to date. 
 

Whereas:  It is proposed to perform cold in-place recycling of the existing 
pavement and place Hot Mix Asphalt (HMA) surfacing on Cadda Road in Scott 
County and 

  
Whereas: Cadda Road is known as N. Cadda Road and S. Cadda Road 

within the City Limits of Long Grove and 
 
Whereas:  The County has entered into a contract with McCarthy 

Improvement Company to perform the project and the contract price for this 
project is $1,275,796.79 and 

 
Whereas:  17.9% of the project is within the City of Long Grove and 
 

 Whereas:  The City desires making agreement with the County for 
reimbursement of their portion of this project, and 
 
 Whereas:  Section 28E of the Code of Iowa provides that any power or 
powers, privileges or authority exercised or capable of exercise by a public 
agency of the State of Iowa may be exercised and enjoyed jointly by another 
public agency of the State of Iowa. 
 
 NOW, THEREFORE, BE IT RESOLVED that the following be stipulated 
and agreed upon between the parties hereto, as follows: 
 

1.  That this agreement shall commence on the date that both parties sign 
this agreement and shall continue until the project is completed and is 



approved by all agencies involved and the City has reimbursed the 
County for all cost incurred. 

2.  The County will act as the contracting authority and will have the 
complete authority to administer this project in compliance with 
approved State “Secondary Road Plan” procedures.  The County will 
further keep all records, perform construction inspections, make all 
project decisions and have work executed in compliance with plans 
and specifications. 

3.  The County will be responsible for all inspection and managerial costs 
of this project. 

4.  All associated actual construction costs of the project shall be 
presented to the City upon completion of the project. The City will 
reimburse the County upon receipt of the construction costs for the 
City portion of the project. 

a. The total reimbursement will be divided into five equal 
installments.  The first installment will be billed upon completion of 
the project, and due 30 days from the billing date.  The remaining 
four installments will be billed July 1, 2020, July 1, 2021, July 1, 
2022 and July 1, 2023, to be paid no later than September 30 of the 
respective years. 

5.  The City and County agree to hold harmless and indemnify each other 
against all liabilities, judgments, cost and expense which in any way 
come against the County or City as a result of this agreement. 

6.  This agreement shall be binding upon the City and the County and 
shall not be terminated until final settlement of the financial conditions 
and payment as set forth above. 

 
 
 
EXECUTED this____________day of __________________2019 by the 
 
 

Scott County Board of Supervisors 
 
 
____________________________ 
Chair 
 

 
Attested by ____________________________ 

Scott County Auditor 
 

The City of Long Grove 
 
 
____________________________ 
Mayor 
 

 
Attested by ____________________________ 
  Long Grove City Clerk 
 



  THE COUNTY AUDITOR'S SIGNATURE CERTIFIES THAT  
  THIS RESOLUTION HAS BEEN FORMALLY APPROVED BY  
  THE BOARD OF SUPERVISORS ON                                . 
                                                                                   DATE 
 
  ______________________________________ 
  SCOTT COUNTY AUDITOR 

 
 
 
 
 

 
 R E S O L U T I O N 
 
 SCOTT COUNTY BOARD OF SUPERVISORS 
 
 August 22, 2019 
 
APPROVAL OF 28E INTERGOVERNMENTAL AGREEMENT BETWEEN SCOTT COUNTY, 

IOWA AND THE CITY OF LONG GROVE, IOWA FOR CONSTRUCTION OF 

HOT MIX ASPHALT (HMA) RESURFACING WITH COLD IN-PLACE RECYCLING 

PROJECT NO. L-720--73-82 

 
BE IT RESOLVED by the Scott County Board of Supervisors as 
follows: 

 
 Section 1.  That the 28E Intergovernmental Agreement between 

 
Scott County, Iowa and the City of Long Grove, Iowa for 

construction of HMA Resurfacing with Cold In-Place 

Recycling Project No. L-720--73-82 (Cadda Road from S. 

1st Street to the North City Limits of Long Grove) be 

approved. 

  
 Section 2.  That the Chairperson be authorized to sign  
 
  the Agreement on behalf of the Board. 
 

 
 Section 3.  That this resolution shall take effect    
 
  immediately.  



    SCOTT COUNTY ENGINEER’S OFFICE 
     950 E. Blackhawk Trail 
    Eldridge, Iowa 52748 

(563) 326-8640
FAX – (563) 328-4173
E-MAIL - engineer@scottcountyiowa.com
WEB SITE - www.scottcountyiowa.com

      JON R. BURGSTRUM, P.E.           ANGELA K. KERSTEN, P. E.              TARA YOUNGERS     
      County Engineer               Assistant County Engineer       Administrative Assistant 

MEMO 

TO: Mahesh Sharma 
County Administrator 

FROM: Jon Burgstrum, P.E. 
County Engineer 

SUBJ: 28E Intergovernmental Agreement with City of Eldridge 

DATE: August 7, 2019 

This resolution is to approve a 28E Intergovernmental Agreement with the City of 
Eldridge in regards to HMA Resurfacing Project No. L-620--73-82 on Slopertown 
Road. 

The HMA Resurfacing Project is on Slopertown Road from Y52 east 2.6 miles.  The City of 
Eldridge has jurisdiction over the north half of Slopertown Road from 140th Avenue east 
approximately 0.4 miles.  The City of Eldridge has agreed to participate in the project and 
this agreement is being made to delineate the construction work to be done by the County 
and the reimbursement procedure for the City. 

The County entered into a contract with McCarthy Improvement Company on July 11, 2019 
to perform construction of the project.  Construction of the project commenced on August 5, 
2019 and the Contractor is presently performing work on the project.  Included with this 
memo is a location map. 

Item #4
8/20/19





 
 
 
 
 
 
 
 
 
 
 
Intergovernmental Agreement between the City of Eldridge and Scott 

County For: 
 

HMA Resurfacing Project No. L-620--73-82 
on  

Slopertown Road from 140th Avenue east 0.4 miles  
 
 
 

 
 

This Agreement is made by and between Scott County, Iowa, a political 
subdivision of the State of Iowa, acting through its Board of Supervisors, 
hereinafter referred to as “County” and the incorporated City of Eldridge acting by 
and through its City Council, hereinafter referred to as the “City.” 
 
 In the interest of intergovernmental cooperation and in the interest of 
economy, this agreement is being made to delineate the construction work to be 
done by the County and the reimbursement procedure for the City.  This 
agreement between the County and the City is made under Chapter 28E of the 
Code of Iowa as amended to date. 
 

Whereas:  It is proposed to perform Hot Mix Asphalt (HMA) resurfacing on 
Slopertown Road in Scott County and 

  
Whereas:  The County has entered into a contract with McCarthy 

Improvement Company to perform the project and the contract price for this 
project is $918,965.96 and 

 
Whereas:  7.8% of the project is within the City of Eldridge and 
 

 Whereas:  The City desires making agreement with the County for 
reimbursement of their portion of this project, and 
 
 Whereas:  Section 28E of the Code of Iowa provides that any power or 
powers, privileges or authority exercised or capable of exercise by a public 
agency of the State of Iowa may be exercised and enjoyed jointly by another 
public agency of the State of Iowa. 
 
 NOW, THEREFORE, BE IT RESOLVED that the following be stipulated 
and agreed upon between the parties hereto, as follows: 
 

1.  That this agreement shall commence on the date that both parties sign 
this agreement and shall continue until the project is completed and is 
approved by all agencies involved and the City has reimbursed the 
County for all cost incurred. 

2.  The County will act as the contracting authority and will have the 
complete authority to administer this project in compliance with 
approved State “Secondary Road Plan” procedures.  The County will 
further keep all records, perform construction inspections, make all 



project decisions and have work executed in compliance with plans 
and specifications. 

3. The County will be responsible for all inspection and managerial costs
of this project.

4. All associated actual construction costs of the project shall be
presented to the City upon completion of the project. The City will
reimburse the County upon receipt of the construction costs for the
City portion of the project.

a. The total reimbursement will be divided into three equal
installments.  The first installment will be billed upon completion of
the project, and due 30 days from the billing date.  The remaining
two installments will be billed July 1, 2020 and July 1, 2021, to be
paid no later than September 30 of the respective years.

5. The City and County agree to hold harmless and indemnify each other
against all liabilities, judgments, cost and expense which in any way
come against the County or City as a result of this agreement.

6. This agreement shall be binding upon the City and the County and
shall not be terminated until final settlement of the financial conditions
and payment as set forth above.

EXECUTED this____________day of __________________2019 by the 

Scott County Board of Supervisors 

____________________________ 
Chair 

Attested by ____________________________ 
Scott County Auditor 

The City of Eldridge 

____________________________ 
Mayor 

Attested by ____________________________ 
Eldridge City Clerk 



THE COUNTY AUDITOR'S SIGNATURE CERTIFIES THAT  
  THIS RESOLUTION HAS BEEN FORMALLY APPROVED BY 
  THE BOARD OF SUPERVISORS ON                                . 

    DATE 

  ______________________________________ 
  SCOTT COUNTY AUDITOR 

R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

August 22, 2019 

APPROVAL OF 28E INTERGOVERNMENTAL AGREEMENT BETWEEN SCOTT COUNTY, 

IOWA AND THE CITY OF ELDRIDGE, IOWA FOR CONSTRUCTION OF 

HOT MIX ASPHALT (HMA) RESURFACING PROJECT NO. L-620--73-82 

BE IT RESOLVED by the Scott County Board of Supervisors as 
follows: 

Section 1.  That the 28E Intergovernmental Agreement between 

Scott County, Iowa and the City of Eldridge, Iowa for 

construction of HMA Resurfacing Project No. L-620--73-82 

(Slopertown Road from 140th Avenue east 0.4 miles) be 

approved. 

Section 2.  That the Chairperson be authorized to sign  

the Agreement on behalf of the Board. 

Section 3.  That this resolution shall take effect  

immediately. 



PLANNING & DEVELOPMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1106 
E-mail: planning@scottcountyiowa.com
Office: (563) 326-8643 Fax: (563) 326-8257 

Timothy Huey 
Director 

To: Mahesh Sharma, County Administrator 

From: Timothy Huey, Planning Director 

Date: August 13, 2019 

Re: Public Hearing on the State Construction Permit Application of JT Cleona Pork LLC. 

in the SW¼SW¼ of Section 8 T79N, R1E (Cleona Township) for two confined animal 

feeding buildings at 24155 10th Avenue in unincorporated Scott County. 

On July 19th the above referenced application was submitted to Scott County prior to submission 
to the Iowa DNR.  Scott County has 30 days from the date it is received by the DNR to submit 
comments and a recommendation on that application.  The DNR notified Scott County on 
August 1st it had received this application.  Notice of the receipt of this application has been 
published as a public notice on August 7th.  The notice of a public hearing to be held on the 
application at the August 22nd Board meeting was published at the same time as well as mailed to 
the property owners within 500 feet of the property.  The Board will be able to act on a 
recommendation on the State Construction Permit at the Board meeting on September 5th so that 
the Board’s recommendation can be submitted to the DNR.  This does require Tom Dittmer to 
approve an extension of our 30-day review deadline which he has indicated he will.  Dittmer has 
also indicated he will be asking the Board to approve a waiver of the thirty day appeal period that 
starts after the DNR notifies Scott County they have issued a conditional permit.  This shortens 
up the timeframe for issuance of the final permit and is something Dittmer has generally 
requested with all his previous permits and the Board has approved. 

This request is for the construction of two new hog confinement buildings on farmland located 
on 10th Avenue in Section 8 of Cleona Township and requires compliance with meeting the 
minimum performance points of the Master Matrix.  The buildings are identical in size and 
capacity to the two buildings that were approved last year on 75th Avenue in Allens Grove 
Township. 

The Health Department and Planning and Development staff will review the scoring of the 
Master Matrix that the applicant has submitted.  The Health Department will also review the 
manure management plan.  Staff will report on its determinations at the Committee of the Whole 
meeting on September 3rd.   Staff will include any written comments and a summary of any 
verbal comments received at the public hearing with the Board’s recommendation to the IDNR. 

Staff accompanied the IDNR inspector from the Washington, Iowa district office on his 
inspection of the site yesterday August 12th.  Staff will report on that inspection at the next 
Committee of the Whole meeting and will also be ready to make a recommendation to the Board 
at the Committee of the Whole meeting on Tuesday, September 3rd following our full review of 
the application. 
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PLANNING & DEVELOPMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1106 
E-mail: planning@scottcountyiowa.com
Office: (563) 326-8643 Fax: (563) 326-8257 

9 

NOTICE OF PUBLIC HEARING TO BE HELD BY THE SCOTT COUNTY BOARD OF 

SUPERVISORS FOR THE REVIEW OF AN APPLICATION FOR A STATE 

CONSTRUCTION PERMIT FOR THE CONSTRUCTION OF A NEW CONFINED 

ANIMAL FEEDING OPERATION

Public Notice is hereby given that the Scott County Board of Supervisors will hold a public 
hearing on Thursday, August 8, 2019, in the Board Room in the Scott County Administrative 
Center, 600 West 4th Street, Davenport, Iowa, during their regular meeting which starts promptly 
at 5:00 P.M. 

The Scott County Board of Supervisors will review and hear public comments on the State of 
Iowa Construction Permit application of JT Cleona Pork LLC. in the SW¼SW¼ of Section 8, 
T79N, R1E (Cleona Township) for the construction of a new confined animal feeding operation.  
The address of the subject property is 24155 10th Avenue, Stockton, Iowa 52745.  

The proposed confined animal feeding operation would have an Animal Unit Capacity (AUC) of 
1,920. The proposal would include the construction of two (2) new structures, both 241' x 81' 
wean-finish barns. The new buildings would be constructed as formed manure storage structures 
with 8' deep concrete pits below the slatted floors. 

A copy of the application is on file with the Scott County Planning and Development 
Department and is available for review prior to the hearing during normal working hours 8:00 
AM to 4:30 PM, Monday through Friday.  If you have questions or want further information 
please call or write the Planning and Development Department, Scott County Administrative 
Center, 600 West 4th Street, Davenport, Iowa 52801, 563-326-8643, or attend the hearing. 

Written, faxed or emailed comments for the Board of Supervisors may be delivered or sent to the 
Scott County Planning and Development Department in advance of the public hearing.  All 
comments will be forwarded to the Iowa Department of Natural Resources.  The fax number for 
Scott County Planning and Development is 563-326-8257 and the email address is 
planning@scottcountyiowa.com 

Timothy Huey 
Director 

mailto:planning@scottcountyiowa.com


PLANNING & DEVELOPMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1106 
E-mail: planning@scottcountyiowa.com
Office: (563) 326-8643 Fax: (563) 326-8257 

PUBLIC NOTICE TO ALLOW FOR REVIEW AND COMMENT ON AN 

APPLICATION FOR A STATE CONSTRUCTION PERMIT 

FOR THE CONSTRUCTION OF A NEW  

ANIMAL CONFINEMENT FEEDING OPERATION 

The Scott County Board of Supervisors has on file an application for a State of Iowa construction permit 
that has been submitted to the Iowa Department of Natural Resources for the construction of a new 
animal (hog) confinement feeding operation in Scott County. 

Name of Applicant: JT Cleona Pork 1+ LLC. 

Address: 24155 10th Avenue 
Stockton, Iowa 52769 

Location of operation: SW¼ of SW¼ of Section 8 
T79N, R1E (Cleona Township) 

Description of application: The proposed confined animal feeding operation would have an Animal 
Unit Capacity (AUC) of 1,920. The proposal would include the 
construction of two (2) new structures, both 241' x 81' wean-finish barns. 
The new buildings would be constructed as formed manure storage 
structures with 8' deep concrete pits below the slatted floors.  

Examination: The application for a State Construction Permit and associated manure 
management plan is on file with the Scott County Planning and 
Development Department located at 600 West 4th Street, Davenport, 
Iowa and is available for review by the public during normal working 
hours 8 AM to 4:30 PM, Monday through Friday. 

Comments: Written, faxed or emailed comments for the Board of Supervisors may be 
delivered or sent to the Scott County Planning and Development 
Department until Thursday, August 22, 2019 at 4:00 PM.  All comments 
will be forwarded to the Iowa Department of Natural Resources.  The fax 
number for Planning and Development is 563-326-8257 and the email 
address is planning@scottcountyiowa.com 

Additional Information: Timothy Huey, Planning and Development Director 
First Floor 
600 West 4th Street 
Davenport, Iowa 52801 
563-326-8643 

mailto:planning@scottcountyiowa.com
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COLLECT DATA FROM ALL 
HOUSEHOLDS, INCLUDING GROUP AND UNIQUE 
LIVING ARRANGEMENTS.

Inside Flap Back Front

2020 Census Field OperatiOns

Address Canvassing

When will Census Bureau employees be in 
my neighborhood?
• Census Bureau employees will be in your

neighborhoods knocking on doors from early
August through mid-October.

How do I know the person at my door 
works for the Census Bureau?
Census employees will have:

• Badges with photo IDs

• Black canvas bags and laptops with 2020
Census Logos

How is the Census Bureau informing 
the public of the Address Canvassing 
operation?
The Census Bureau will work with local 
authorities to inform the public about when 
Census Bureau workers will be in your area.

Who can I contact to find more about 
Address Canvassing?
• New York Region (CT, ME, MA, NH, NJ, NY, RI,

VT, PR): 212-882-7100
New.York.rcc.partnership@2020census.gov

• Philadelphia Region (DE, DC, KY, MD, OH, PA,
TN, VA, WV): 267-780-2600
Philadelphia.rcc.partnership@2020census.gov

• Atlanta Region (AL, FL, GA, LA, MS, NC, SC):
470-889-6800
Atlanta.rcc.partnership@2020census.gov

• Chicago Region (AR, IL, IN, IA, MI, MN, MO, WI):
312-579-1500
Chicago.rcc.partnership@2020census.gov

• Dallas Region (AZ, CO, KS, MT, NE, NM, ND, SD,
OK, TX, UT, WY): 972-510-1800
Dallas.rcc.partnership@2020census.gov

• Los Angeles Region (AK, CA, HI, ID, NV, OR,
WA): 213-314-6500
Los.Angeles.rcc.partnership@2020census.gov

Frequently asked questiOnsTHE 2020 CENSUS 
OPERATIONAL OVERVIEW

Establish Where To Count

Motivate People To Respond

Count The Population

Release Census Results

IDENTIFY ALL ADDRESSES WHERE 
PEOPLE COULD LIVE.

CONDUCT A NATIONWIDE 
COMMUNICATIONS AND 
PARTNERSHIP CAMPAIGN.

PROCESS AND PROVIDE CENSUS 
DATA.

• Conduct a 100-percent review and update of the
Census Bureau’s address list.

• Use multiple data sources to identify areas with
address changes.

• Receive local government input.
• Conduct In-Field Address Canvassing.

• Work with trusted sources to increase participation.
• Maximize outreach using traditional and new media.
• Target advertisements to specific audiences.

• Make it easy for people to respond anytime,
anywhere.

• Encourage people to use the Online response
option.

• Use the most cost-effective strategy to contact and
count nonrespondents.

• Streamline in-field census taking.
• Knock on doors.

• Deliver apportionment counts to the President by
December 31, 2020.

• Release counts for redistricting by April 1, 2021.
• Make it easier for the public to get information

COUNT EVERYONE ONCE, ONLY ONCE, AND IN 
THE RIGHT PLACE.

For more information on Address
Canvassing, please visit: Census.gov

Item #6 
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re-engineered address Canvassing with 
in-OFFiCe address Canvassing

In Interactive Review, clerical staff use a 
customized application to:

• Compare housing units that existed in 2009
baseline images to what exists in current
imagery to identify change on the ground.

• Compare counts of housing units in the Master
Address File to housing units shown in current
imagery to identify coverage or geocoding
issues.

• Assess current imagery for signs of stability or
future change.

• Imagery is a critical component of In-Office
Address Canvassing: we have the ability to
canvass blocks from an office location without
having to go out and do so in the field.

purpOse OF address Canvassing Maintaining an aCCurate address list

The Address Canvassing Operation serves 
two purposes:

• Deliver a complete and accurate address list and
spatial database for enumeration.

• Determine the type and address characteristics
for each living quarter.

Specifically, this operation implements both in-office 
and in-field methods to maintain and update the 
United States Census Bureau’s address list in advance 
of the 2020 Census enumeration. The Census Bureau 
needs the address and physical location of each 
living quarter in the United States and Puerto Rico 
to conduct and tabulate the census. An accurate list 
ensures that residents will be invited to participate 
in the census and that the census counts residents in 
the correct location.

2019 2020 20212018

2020 Census Operational Timeline

Key census activities
start in 2018 and 
continue through 2021

October:
Partnership 
specialists 
begin working 
for Census 
Bureau

January-
March: 
Open 40
area 
census
o�ces

April 1:
Census
Day

December 31:
Deliver
apportionment
counts to the 
President

March 31:
Complete
delivering 
Redistricting 
Summary
Files to all 
states 
(P.L. 94-171)

OPERATION AND IMPLEMENTATION PHASE

Road to the 2020 Census

June-
September:
Open 
remaining 
208 area 
census 
o�ces

October:
Full
implementation 
of the
communications 
program

March:
Census 
Bureau 
delivers 
questions to 
Congress

April:
Open 6 
regional 
census 
centers

January:
Begin 
enumeration 
in remote 
Alaska

February:
Group 
Quarters 
Operation 
begins

March:
Update 
Leave 
begins

March:
Internet 
Self-Response 
begins

May:
Nonresponse 
Followup 
begins

August:
Conduct 
in-field 
Address
Canvassing

Early August– 
Mid-October
Conduct in-field 
Address Canvassing

On-going Maintenance and Update

• U.S. Postal Service’s Delivery Sequence File

• Tribal, state, and local government address lists

• Continuous identification of stability and change

Local Update of Census Addresses

• Opportunity for tribal, state, and local
governments to review and update the Census
Bureau’s address list for their respective
jurisdictions (Feb–April 2018)

Address Canvassing

• Nationwide In-Office Address Canvassing

• Annual In-field data collection, checks, and tests

• In-Field Address Canvassing

2020 Census Operational Timeline



August 13, 2019 

To:  Mahesh Sharma 
County Administrator 

From: Tammy Speidel, Director 
Facility and Support Services 

Subj: Approval of Purchase- Allsteel Furniture 
              Administration Center- First Floor Treasurer’s office 

As you may recall, in the FY20 CIP budget $125,000.00 was budgeted for renovations requested by 
the Scott County Treasurer.  In working with the Treasurer’s office, we have developed a plan to 
enlarge counter workstations. Rather than renovating with solid surface material, the request is that 
new work stations utilizing modular furniture be ordered and installed.  This will allow for future flexibility, 
afford staff with more space to perform job functions, and create uniformity between staff located at the 
Administrative Center and staff located at the General Store.  At the request of the Treasurer’s office 
the estimated time frame for this work is currently the third week in October. 

The Allsteel furniture product was selected several years ago after an extensive RFP process and 
demonstration period.  In addition to Allsteel being a local vendor, we are able to purchase directly off of 
the GSA pricing schedule.  The servicing dealer established by Allsteel for our area, Paragon 
Commercial Interiors, is also located in Davenport, IA, which is extremely helpful as issues arise during 
the install process. 

After several meetings with Treasurer’s office staff and Paragon, a final furniture plan and pricing has 
been developed. The quote for furniture and installation for this project is $24,075.97.  I recommend 
that the Board approve this purchase. 

There will be some additional expenses related to this project for some demo work, electrical work and 
structured cabling; however the quotes for each of those aspects of the work are under the level 
requiring Board approval. 

In addition, Treasurer Mike Fennelly has requested some CCTV for both the first floor Treasurer’s office 
and the County General Store, modification of a few work station panels to allow for better line of sight 
and some additional exterior signage both at the General Store to be considered as a part of this 
project.  Although not part of the additional scope, with these additional requests, I still believe that we 
will be considerably under the project budget and I recommend moving forward with these additional 
items. 

We are still working to obtain pricing for these additional items, but based on previous experience and 
the preliminary cost estimates that the General Store has received, we believe each component will be 

Facility & Support Services 
600 West Fourth Street 
Davenport, Iowa 52801 
(563) 326-8738 (Voice)           (563) 328-3245 Fax 

~  Our Promise: Professional People, Solving Problems, High Performance 
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below the threshold requiring Board Approval.  When final pricing is received if that turns out not to be 
the case, we will bring those items back to the Board for approval. 
 
I will be at the next Committee of the Whole to answer any questions you or the Board may have. 
 
 
 
 
CC:  Mike Fennelly, Treasurer 
        Barb Vance, Operations Manager 
        Matt Hirst, IT Director 
        FSS Management Team 
 
 



R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

August 22, 2019 

A RESOLUTION APPROVING THE PURCHASE OF FURNITURE AND 
INSTALLATION FROM PARAGON COMMERCIAL INTERIORS FOR THE 

ADMINISTRATIVE CENTER TREASURER'S OFFICE RENOVATION IN THE 
AMOUNT OF $24,075.97. 

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1. That the purchase of furniture and installation from Paragon 

Commercial Interiors for the Administrative Center Treasurer's Office 

Renovation Project is hereby approved. 

Section  2.  This resolution shall take effect immediately. 

THE COUNTY AUDITOR’S SIGNATURE  CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

SCOTT COUNTY AUDITOR 
 



R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

August 22, 2019 

APPROVAL OF STAFF APPOINTMENTS  

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1.  The hiring of Melvin Jarrett for the position of part-time Detention 
Youth Counselor in the Juvenile Detention Center at the entry level rate. 

Section 2.  The hiring of Gary Mayfield for the position of part-time Detention 
Youth Counselor in the Juvenile Detention Center at the entry level rate. 

Section 3.  The hiring of Maurice Woods for the position of part-time Detention 
Youth Counselor in the Juvenile Detention Center at the entry level rate. 

Section 4.  The hiring of Kevin Sanchez for the position of part-time Custodian in 
the Facility & Support Services Department at the entry level rate.  

Section 5.  The hiring of Linda Farmer for the position of part-time Custodian in 
the Facility & Support Services Department at the entry level rate. 

THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

   SCOTT COUNTY AUDITOR 
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Date: August 13, 2019 

To: Mahesh Sharma, County Administrator 

From: Mary J. Thee, Human Resources Director/Asst. County Administrator 

Subject: Policy Updates - Policy 44 & R 

The proposed updates were reviewed by the Department Heads/Elected Officials and 
any recommendations were incorporated.  Here are the proposed changes to the 
Administration Policies: 

General Policies 44 “Service Animals” is a new policy to address updates in the state 
law regarding animals in public buildings.  The state law limits service animals and 
service animals in training to a dog or miniature horse.  Often the bailiff staff address 
animals coming into the building.  Additionally the use of a service animal may be 
addressed as a reasonable accommodation under the American with Disabilities Act. 
The policy is intended to address these issues so there is uniform application.    

Human Resources Policy R “Corrective and Disciplinary Actions” is modified to reflect 
changes in the state law to serve as a reminder of no reprisal against an employee who 
in good faith reports unethical, illegal or suspicious activity to a public official, the 
County’s Human Resources Director or the state ombudsman.  The change in the state 
law also requires the County to provide new employees with the contact information of 
the state ombudsman when hired and notify existing employees through this policy.   

HUMAN RESOURCES DEPARTMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1030 

Ph: (563) 326-8767   Fax: (563) 328-3285 
HR@scottcountyiowa.com 
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44. SERVICE ANIMALS POLICY 
 

 
POLICY 
 
It is the policy of Scott County to comply with provisions of state and federal law as it 
relates to persons with disabilities bringing service animals into county facilities.  Animals 
not considered service animals or specifically exempted from this policy are not permitted 
in county facilities.  
 
SCOPE   
 
This policy applies to all employees of county departments or offices, city and state offices 
located in county facilities or any other organization occupying work space in or at county 
facilities.  This policy applies to visitors to all Scott County facilities.   
 
Whenever the provisions of this policy are in conflict with the code of Iowa or federal law, 
the provisions of the state or federal law will prevail. 
 
DEFINITIONS 
 
“Facility” means all or any portion of buildings, structures, sites, complexes, equipment, 
vehicle, or other real property as defined by state or federal law. 
 
“Partner/Handler” means a person with a disability, or a trainer, who uses a service 
animal. 

 
“Reasonable Accommodation” means any modification or adjustment to a job or the work 
environment that will enable a qualified applicant or employee with a disability to 
participate in the employment application process or to perform essential job functions. 
Reasonable accommodation also includes adjustments to assure that a qualified 
individual with a disability has rights and privileges in employment equal to those of 
employees without a disability. 
 
“Reasonable Modification” means any alteration to policies, practices, and procedures to 
avoid discrimination and ensure that services, programs and activities are accessible to 
persons with disabilities. 
 
“Disability” means the physical or mental condition of a person which constitutes a 
substantial disability, and the condition of a person with a positive human 
immunodeficiency virus test result, a diagnosis of acquired immune deficiency syndrome-
related complex or any other condition related to acquired immune deficiency syndrome. 
Other conditions resulting from contagious or infectious diseases may qualify pursuant to 
state law. 
 
“Service animal” means a dog or miniature horse as set forth in state and federal law.  A 
service animal in training as defined by state law is considered a “service animal” and 
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covered by the terms of this policy.  Types of service animals are often referred to by the 
specific training received to assist an individual.  The following terminology are common 
examples of service animals; Service Dogs (provide service to the partner/handler), 
Guide Dog (aids individuals with vision impairments), Mobility Aid Dog (aid individuals 
who use a wheelchair or have difficulty standing or walking), Hearing Dog (trained in 
specific tasks to aid individuals with hearing impairments), Autism Service Dog (provide 
physical safety and emotional support to individuals along the autism spectrum), 
Psychiatric Service Animals (work to relieve stress levels with mental or emotional 
disabilities) or Medical Alert Animals (trained to respond to specific medical conditions).  
These following types of animals are not considered service animals; Emotional Support 
Animals (comfort animals without having trained tasks of a Psychiatric Service Animals), 
Therapy Animals (provide comfort and support in community settings), or Companion 
Animal (a personal pet).   
 
 
ADMINISTRATIVE PROCEDURES 
 
A. Partner/Handler Responsibilities  

 
1. The partner/handler is solely responsible for care and supervision of a service 
animal, including toileting, feeding, grooming and veterinary care.  The 
partner/handler must ensure the service animal is housebroken and is responsible 
to clean up after and properly dispose of the service animal’s excrement in a safe 
and sanitary manner.   
 
2. The partner/handler must be in effective control of the service animal at all times. 
Effective control includes but is not limited to a leash, harness, voice or signal.  The 
service animal should not wander away from the partner/handler at any time.  
 
3. The partner/handler must ensure the service animal behaves in an acceptable 
way at all times.  If the service animal behaves in an unacceptable way and the 
partner/handler does not control the service animal, the County may refuse access 
to the service animal or require the partner/handler to remove the service animal 
from the facility.  Uncontrolled barking, aggressive behavior, jumping on other 
people, or running away from the partner/handler are examples of unacceptable 
behavior for a service animal. 
 
4. The partner/handler must ensure the service animal is licensed and vaccinated 
in accordance with applicable state and local laws. 
 
5.  The partner/handler is liable for injury or damage done to an individual, or the 
premises or facility by the service animal. 
 
6.  The Human Resources Director will consider requests from qualified applicants 
or employees with a disability to use a service animal as a reasonable 
accommodation.  Managers of state, city or other offices housed in county facilities 
should coordinate any reasonable accommodations concerning service animals 
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with the County’s Human Resources Director.    
 

7.  If a person intentionally misrepresents an animal as a service animal they will 
be criminally prosecuted pursuant to state law.   

  
B.       County staff responsibilities: 

 
1. Users of County facilities, programs, services or activities may have a service 
animal accompany them in County facilities as a reasonable modification to  
County policies, practices and procedures.   
 
2. The Human Resources Director will consider requests from qualified applicants 
or employees with a disability to use a service animal as a reasonable 
accommodation. 

3. Employees shall allow service animals to accompany the partner/handler at all 
times and anywhere in a County facility, except where animals are specifically 
prohibited, including but not limited to, sterile rooms and food preparation 
rooms/kitchen areas.  In most cases, allergies and fear of animals are not valid 
reasons for denying access or refusing service to people with service animals. 

4. Employees shall not distract a service animal in any way.  Employees are 
reminded that service animals are working and not pets, thus shall not pet, feed, 
or interact with a person’s service animal without the partner/handler’s invitation to 
do so. Employees shall not separate a partner/handler from a service animal. 

 
5.  Employees may not ask a person about the nature or extent of his or her     
disability or request documentation that the animal is trained or certified.  If an 
employee suspects a person intentionally misrepresents an animal as a service 
animal they should report it to the bailiff or law enforcement, or if the 
partner/handler is an employee to the Human Resources Director.  The only two 
questions that may be asked by a bailiff or law enforcement to determine if an 
animal qualifies as a service animal; is the animal required because of a disability, 
and what work or task has the animal been trained to perform?  

 
C.       Policy Exclusions 
 

1. A Working Animal is generally not considered a service animal, however, any 
dog accompanied by the certified law enforcement officer or firefighter assigned 
as its handler are considered exempt from the provisions of this policy.  
 
2. Animals housed by Conservation as part of their programs are exempt from 
this policy.  The Conservation Board may enact rules and regulations consistent 
with state law regarding property under their jurisdiction. 
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  R.  CORRECTIVE AND DISCIPLINARY ACTIONS 
 
 
GENERAL POLICY 
 
It shall be the duty of all employees to maintain high standards of conduct, cooperation, 
efficiency and effectiveness in their work.  Department heads and supervisors shall 
organize and direct the work of their units in a manner calculated to achieve these 
objectives.  Whenever the work habits, attitude, production or personal conduct of an 
employee falls below an acceptable standard, the employee is subject to corrective and/or 
disciplinary action.  All such actions shall be promptly and consistently administered and 
shall not be on account of political considerations, personal bias, or prejudice. 
 
SCOPE 
 
This policy is applicable to the following: 
 

All employees responsible to the Scott County Board of Supervisors; 
 

All employees responsible to a county elected office holder providing the 
appropriate elected office holder and the Board of Supervisors have certified 
its applicability; 

 
All employees not directly responsible to either the Board of Supervisors or 
an elected office holder and whose governing body and the Board of 
Supervisors have certified its applicability. 

 
Whenever the provisions of this policy are in conflict with the Code of Iowa, or with a 
collectively-bargained agreement between the County and a certified bargaining unit, the 
provisions of the collectively-bargained agreement and/or the Code of Iowa will prevail. 
 
CORRECTIVE ACTION 
 
Corrective verbal warnings (also referred to as a cautionary notice) shall precede formal 
discipline whenever, in the judgment of the department head, an infraction is readily 
correctable and is of lesser consequence. 
 
All corrective actions should be thoroughly documented in writing appropriate to the 
infraction committed, with reasonable time allotted for improvement and subsequent 
review.  Corrections and suggestions should be made in a constructive manner. 
 
 
DISCIPLINARY ACTION 
 
Formal disciplinary actions will include written reprimand, suspension, demotion, and/or 
termination.  It shall be the policy of Scott County to utilize a system of progressive 
discipline in addressing an employee's work deficiencies; however management reserves 
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the right to exercise judgment in determining the appropriate level of discipline.  Any of 
the disciplinary measures cited above may be initiated on the more serious first offense 
 
In most cases, disciplinary action will be issued to the employee by his/her immediate 
supervisor, or by a higher-level supervisor in the department to which the employee is 
assigned.  Disciplinary action will be issued in a manner which will minimize 
embarrassment to the employee. 
 
All disciplinary actions will be thoroughly documented in writing appropriate to the 
infraction committed.  The document should be signed by the supervisor or department 
head initiating the action and by the employee.  A copy should then be given to the 
employee, the original forwarded to the Human Resources department.  If the action 
involves an employee covered by a collective bargaining agreement, said disciplinary 
action will be sent to the appropriate union steward. 
 
PUBLIC RECORD 
 
Employees are reminded that disciplinary actions that result in a demotion, termination or 
resignation in lieu of termination are considered public records pursuant to state law.  A 
demotion is defined as involuntarily moving to a lower classification after the start of a 
disciplinary meeting or name clearing hearing.  A resignation in lieu of termination is 
defined as employee offering resignation after the start of a disciplinary meeting or name 
clearing hearing. 
 
 
GROUNDS FOR DISCIPLINARY ACTION 
 
The seriousness of an offense will often vary with the circumstances prevailing at the time 
it occurred and the motives which prompted it. Related and mitigating factors would be 
considered when determining the appropriate action to take.  Each of the following 
infractions may be just cause for disciplinary action, up to and including termination. The 
list presented herein is representative and is not intended to be all-inclusive. 
 
 1. Unreasonable and/or abusive treatment of a client, citizen, other County 

employee or individual in the community, including verbal or nonverbal sexual 
or racial harassment. 

 
 2. Violation of any lawful and reasonable County or departmental policy 

including but not limited to Rules of Conduct (Policy G). 
 
 3. Destruction or loss of County property, including abuse of tools, equipment 

and/or clothing allotments. 
 
 4. Absence from duty without permission, proper notice or satisfactory reason. 
 
 5. Falsifying records, knowingly giving inaccurate information or unnecessarily 

withholding information. 
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         6. Refusal to cooperate, deceptiveness or interference with an internal 

investigation. 
 
 7. Obtaining materials or leave time based on fraudulent information; 

dishonesty; stealing; and other criminal acts. 
 
 8. Being under the influence of narcotics, alcohol or other physically impairing 

or illegal substances on the job. 
 
 9. Possession of any type of firearms, explosives or concealed weapons 

(without specific authority). 
 
 10. Conviction of a crime involving moral turpitude or that is closely or directly 

related to the ability of the employee to perform his/her County job effectively.  
(NOTE:  Dismissal or non-prosecution for criminal charges shall not, in itself, 
preclude the County from taking disciplinary action.) 

 
 11. Incompetence, ineffectiveness, inefficiency or wastefulness in the 

performance of assigned duties. 
 
 12. Disregard for safety policies, procedures, reporting requirements, and/or 

proper use of safety equipment. 
 
 13. Failing to maintain specific job requirements. 
 
 14. An attendance record which demonstrates a consistent or continual lack of 

availability for work to the extent that ineffectiveness or inefficiency of 
services results. 

 
 
PROHIBITION OF REPRISAL  
 
No reprisal, such as failure to appoint, failure to promote or termination, shall be taken 
against an employee (or applicant) for disclosures to the individuals listed in Iowa Code 
Section 70A.29, including the County’s Human Resources Director, of actions the 
individual in good faith, reasonably believes to evidence a violation of law or rule, 
mismanagement, a gross abuse of funds, an abuse of authority or a substantial and 
specific danger to public health or safety, unless the disclosure was prohibited by law.  
Additionally as addressed in Human Resources Policy G employees are to report 
suspicious, unethical or illegal conduct of employees or citizens utilizing county services.  
The individual may report any reprisals to the state ombudsman at 1-888-426-6283. 
 
 
NOTICE OF  POTENTIAL DISCIPLINARY ACTION 
 
In order to provide an employee with adequate right of due process, a department head 
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or his/her designee shall notify any regular, non-probationary employee of potential 
disciplinary action.   
Notice of a disciplinary meeting may be verbal or in writing, but shall include a brief 
synopsis of the reasons for the potential disciplinary action and a meeting shall be 
scheduled to allow the employee the opportunity to respond to the alleged infractions.  
This disciplinary meeting is often times referred to as a “name clearing hearing”. 
 
Procedures set forth in Chapter 80F of the state code shall be followed when the action 
rises to the level of a “formal administrative investigation” for staff considered sheriff 
deputies, corrections officers, detention youth counselors, public safety dispatchers, 
rangers or their supervisory personnel. 
 
In the event the immediate removal of an employee from the worksite is required, the 
employee should be placed on leave pending a review of the particular facts and 
circumstances of the case. Refer to Policy M. Paid Leaves of Absence. 
 
 
ADMINISTRATIVE PROCEDURES 
 
 1. The Human Resources Director is responsible for assisting department 

heads and supervisors in the use of corrective or disciplinary techniques as 
may be necessary to maintain effectiveness and efficiency of operations. 

 
2. The department head or elected official may elect to place an employee on 

investigative leave before making any determination of corrective or 
disciplinary action.  Procedures for investigative leave may be found in Paid 
Leaves of Absence (Policy M.). 
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R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

August 22, 2019 
 

APPROVING CHANGES TO VARIOUS GENERAL AND HUMAN RESOURCES POLICIES 
  

 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 
 
 

Section 1.  General Policy 44 “Service Animals” is a new policy to implement changes in 
state law as it related to animals in public buildings.  
 
Section 2.  Human Resources Policy R “Corrective and Disciplinary Actions” is updated 
to address changes in state law, as a reminder of no reprisal against an employee who 
in good faith reports unethical, illegal or suspicious activity to a public official, Human 
Resources Director or the state ombudsman.  
 
Section 3.  This resolution shall take effect immediately.     
 

THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON  
 
________________. 
          DATE 
 
 SCOTT COUNTY AUDITOR 
 
_____________________________________ 



August 13, 2019 

To:   Mahesh Sharma, County Administrator 

From:   Matt Hirst, Information Technology Director 

Subject: Phone Maintenance and Support 

Bids have been received for the purchase of Cisco phone hardware and software maintenance and 
support for three (3) years.  

The bid summary is as follows: 
Vendor Total 

OneNeck $154,718.76 
ConvergeOne $153,223.88 

Burwood Group $161,848.09 
RK Dixon $167,011.92 

ACP CreativIT Incorrect Bid 
Smart IT Pros Incorrect Bid 

Nuzira Incorrect Bid 
Malor & Co Incorrect Bid 

It is recommeded that the Board approve the bid from ConvergeOne in the amout of $153,223.88 for 
three (3) years.  
Cisco SMARTnet support provides Scott County Information Technology with access to information 
and assistance for Cisco telephone (VoIP) including: 

• Registered access to Cisco.com for online tools and technical assistance
• Access to the Cisco Technical Assistance Center (TAC)
• Cisco Software updates
• Replacement of failed hardware

Cisco SMARTnet provides 24 x 7 coverage with a four hour (4) response time for business critical 
hardware and Next Business Day (NBD) coverage for non-critical hardware. 

Budget dollars are available in the Information Technology Departmental operational budget to fund the 
cost of this contract. 

Notes: 
• Cisco phone maintenance and support costs were $150,302.23 for the previous three (3) years.

INFORMATION TECHNOLOGY 
400 West Fourth Street 
Davenport, Iowa 52801-1104 

Ph: (563) 328-4100   Fax: (563) 326-8669 
www.scottcountyiowa.com 
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R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

August 22, 2019 
 

APPROVING PURCHASE OF PHONE MAINTENANCE AND SUPPORT 
 

 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 
 

Section 1. The purchase of Cisco SMARTnet phone hardware and software 

maintenance and support in the amount of $153,223.88 from 

ConvergeOne is hereby approved. 

Section  2.  This resolution shall take effect immediately. 
 
 

THE COUNTY AUDITOR’S SIGNATURE  CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 
         DATE 
 
SCOTT COUNTY AUDITOR 

 



Region 9 
Regional Workforce Development Board CEO Agreement 

The Workforce Innovation and Opportunity Act (WIOA) vests local chief elected officials (CEOs) with significant 
authority to provide leadership in the development, operation and performance of local workforce development 
programs.  Under WIOA, local chief elected officials: 

1. Serve as grant Recipient for WIOA funds or to designate an alternative entity as grant subrecipient or
fiscal agent.

2. Assume financial liability for any grant funds determined to be misused or unallowable even when
alternate grant sub-recipients or fiscal agents are appointed.

3. Appoint members of local workforce innovation board; and

4. Approve all significant actions of local workforce innovation board, including the board’s competitive
selection of a One-Stop Center operator, the negotiated local Memorandum of Understanding, the
board’s desire to provide Career Services prior to requesting approval from the Governor and the local
workforce innovation board budget.

WIOA also positions chief elected officials to consult with the Governor regarding significant structural, planning, 
operational and performance matters pertaining to the delivery of workforce services, including consultation related 
to: 

1. Designation of local areas;

2. Identification of planning regions;

3. Allocation of WIOA funds;

4. The development of a unified State Plan;

5. Development of a reorganization plan for local workforce board (LWIB), if an LWIB is decertified; and

6. The operation and certification of local one-stop centers, including consultation with the Governor
regarding policies related to and funding of one-stop center infrastructure costs.

Under WIOA, chief elected officials are required to work in partnership with local workforce boards to assure the 
local workforce system responds to the local needs of employers in sectors critical to the local and regional 
economies, including by: 

1. Developing a local plan that meets local workforce development needs and the requirements of
WIOA;

2. Engaging in regional planning with other chief elected officials and local workforce innovation
boards designated by the Governor as being in the same Region;

3. In conjunction with the state, carrying  out statewide Rapid Response activities using funds
reserved by the Governor, including additional assistance to local areas that experience
disasters, mass layoffs, or plant closings, or other events that precipitate substantial increases in
the number of unemployed individuals;

4. Negotiating local performance accountability measures under WIOA;

5. Establishing and operating a fiscal and management accountability information system; and

6. Conducting ongoing oversight of workforce development activities to assure appropriate
management and use of funds and to maximize performance outcomes.

Item #11
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Chief elected officials must periodically review all local agreements pertaining to the delivery of workforce 
development services within the local workforce area.  All local agreements, including the CEO Agreement (if 
required) must comport with responsibilities WIOA defines for CEOs. 

Chief elected officials in local workforce areas comprised of more than one unit of general local government are 
required to periodically review their existing CEO Agreement to ensure that it conforms to this policy.  

 

___________________________ _____________________________ ___________________ 

CEO Signature     Area Represented   Date   



TIM LANE 
Scott County Sheriff 

SHAWN ROTH 
Chief Deputy Sheriff 

EMERGENCY 9-1-1 
(563) 326-8625
(563) 326-8689 (FAX)

400 West 4th Street 
Davenport, Iowa 52801-1104 

BRYCE SCHMIDT 
Chief Deputy Sheriff 

www.scottcountyiowa.com/sheriff 
sheriff@scottcountyiowa.com 

DATE: August 20, 2019 

TO: Board of Supervisors 

SUBJECT: FY20 JAG Grant Application 

The Scott County Sheriff’s Office will be submitting a grant on or before August 23, 2018 to the Edward Byrne 
Memorial Justice Assistance Grant (JAG) Program FY 2020 Local Solicitation. Scott County is eligible for 
$86,541 which is a joint allocation between Scott County, Bettendorf and Davenport.  

This grant supports the Scott County Special Operations Task Force providing drug trafficking enforcement in 
Scott County.  Officers assigned to the Scott County Special Operations Task Force are a combination from the 
Bettendorf and Davenport Police Departments and the Scott County Sheriff’s Office.  Currently, the Davenport 
Police Department does not have an officer assigned. Each agency submits documentation of officer’s salaries, 
benefits and partial overtime to the County for reimbursement. The County submits quarterly and annual reports 
to the Office of Justice Programs.     

The Scott County Sheriff’s Office serves as the multi-agency fiscal officer.  JAG awards are based on a formula 
between population and reported crime statistics.   

The grant requires notification to the governing body, Board of Supervisors, in a public format as well as a 
Memorandum of Understanding for the joint application which is signed by an authorized representative from 
each jurisdiction. This is to ensure that only one application is submitted. If the grant is denied, then the 
application will be withdrawn.  

Upon your resolution to accept the applicable award from JAG, the Scott County Sheriff’s Office will continue 
with the grant management process.  

Item #12
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R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

August 22, 2019 

APPROVAL OF AN APPLICATION FOR A GRANT FROM THE EDWARD BYRNE 
MEMORIAL JUSTICE ASSISTANCE GRANT (JAG) PROGRAM THROUGH THE U.S. 

DEPARTMENT OF JUSTICE (DOJ) IN THE SHERIFF'S OFFICE 

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1. That the Board hereby approves application for a grant from the 

Department of Justice (JAG) Program in the Sheriff's Office to 

support the Scott County Special Operations Unit. 

Section 2. That, if accepted, the Board approves receipt of such funding. 

Section 3. That the Chair is approved to sign such application. 

Section 4.  This resolution shall take effect immediately. 

THE COUNTY AUDITOR’S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

SCOTT COUNTY AUDITOR 
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