
SCOTT COUNTY BOARD OF SUPERVISORS

March 28 - April 1, 2022

TENTATIVE AGENDA

Tuesday, March 29, 2022

Committee of the Whole  -   8:00 am
Board Room, 1st Floor, Administrative Center  AND WEBEX/VIRTUAL OPTION

 The public may join this meeting in person OR by phone/computer/app by using the
information below. Contact 563-326-8702 with any questions.

TO JOIN BY PHONE  1-408-418-9388
  ACCESS CODE:   2482 762 4554    PASS CODE: 1234

 OR you may join via Webex. Go to www.webex.com and JOIN meeting
 using the same Access Code and Pass Code above.

See the Webex Instructions in packet for a direct link to the meeting.

1. Roll Call:  Croken, Kinzer, Knobbe, Maxwell, Beck

2. Public Comment as an Attendee.
By Phone:
*3 to raise/lower hand,     *6 to unmute (host must unmute you first)

By Computer:
Bottom right of screen, you will find Participants and Chat, in this area you will find 
the hand icon, use the hand icon to raise and lower your hand.

Presentation

3. Parkview Stormwater presentation by Secondary Roads. (Item 3)

Facilities & Economic Development

Page 1 of 2

____

4. Contract with Vogel Traffic Services for placing pavement markings on our secondary
roads in the amount of $137,388.80.  (Item 4) (Consent Agenda Consideration)

5. Discussion of County review and Public Hearing on Sievers Family Farms, LLC State
Construction Permit application for expansion of an existing Confined Animal Feeding
Operation located at 26618 20th Avenue in part of the S½NE¼ Section 32, T80N, R1E
(Liberty Township) Public Hearing to be held Thursday, March 31st at 5:00 p.m. (Item 5)

6. Planning and Zoning Commission recommendation for 60 day extension approval of final
plat of Joe Smith First Addition. (Item 6)  (Consent Agenda Consideration)

7. Contract with Wold Architects and Engineers for architectural services for the Jail Roof
Replacement in the amount of $30,398.00 plus reimbursable expenses. (Item 7)
(Consent Agenda Consideration)

8. Cost to repair the Jail sewage grinder by Modern Piping in the amount of $16,157.75.
(Item 8)   (Consent Agenda Consideration)



 Human Resources

9. Updates in administrative policies, H, I, N, U & 34. (Item 9)
(Consent Agenda Consideration)

10. Staff Appointments. (Item 10)   (Consent Agenda Consideration)

Finance & Intergovernmental

11. Coronavirus State and Local Fiscal Recovery Fund Lost Revenue option.  (Item 11)

12. ESRI, Inc. Annual GIS Software Maintenance contract in the amount of $28,650.00.
(Item 12)      (Consent Agenda Consideration)

13. Approve the assessment of election costs for the 2021 City/School elections and the
7th Ward Primary Election for Davenport, in the amount of $132,195.71. (Item 13)
(Consent Agenda Consideration)

14. Requesting to increase the pay rate for precinct election officials (PEOs) beginning
with the June 7, 2022 Primary Election cycle. The request is to increase chairperson
pay to $15.00 per hour; regular PEO pay to $12.50 per hour; and on-call pay to
$10.00 per hour.   (Item 14)  (Consent Agenda Consideration)

Other Items of Interest

15. Recognizing March as Scott County Essential Workers Appreciation Month.  (Item 15)

16. New beer/liquor license (6 month term) for Dixon Memorial Park, 5520 298th Street,
Dixon. (Item 16)     (Consent Agenda Consideration)

17. Adjourned.   Moved by _____  Seconded by _____

Thursday, March 31, 2022

Regular Board Meeting  -   5:00 pm
Board Room, 1st Floor, Administrative Center AND WEBEX/VIRTUAL OPTION

 The public may join this meeting in person OR by phone/computer/app by using the

information below. Contact 563-326-8702 with any questions.

TO JOIN BY PHONE  1-408-418-9388
  ACCESS CODE:   2481843 9253   PASS CODE: 1234

 OR you may join via Webex. Go to www.webex.com and JOIN meeting

using the same Access Code and Pass Code above. See the Webex 

Instructions in packet for a direct link to the meeting. 

Public Hearing
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1. Public Hearing relative to Sievers Family Farms, LLC State Construction Permit
application for expansion of an existing Confined Animal Feeding Operation in Liberty
Township.

____

____

____

____

____

____

____

____

____  



Scott County Board of Supervisors 

Instructions for Unmuting Phone Line during Board Meeting teleconference 

To gain the moderator’s attention, press *3 from your phone OR the raise hand icon on computer or 
mobile device (for location of raise hand icon, see below).  Phone lines will be placed on mute during the 
meeting.  Participants may unmute their line using the mute icon or *6 on their phone after being 
recognized by the Chair. 

Meeting # 2482 762 4554 

Password #1234 
Connect via Computer or application: 

Host: 31TUwww.webex.comU31T  Meeting number: above Password: 1234 

Or use direct link to meeting:  
31Thttps://scottcountyiowa.webex.com/scottcountyiowa/onstage/g.php?MTID=ec8d2b40b10194cb5861ef17cdb6dd19031T 

Connect via telephone: 1-408-418-9388    Meeting number: above Password: 1234

Telephone / Cell Phones Connections: 

Telephones lines will be placed on mute during the meeting.  Participants may “raise their hand” by using *3 to 
gain attention of the host.   

When called upon for comments by the Board, 

1. The host will then unmute the participant’s line at the appropriate time.
2. A user must have his or her own device unmuted.
3. The user may then unmute his or her conference line by keying * 6
4. After conversation, please lower your hand. (*3 again)

Computer / Application Connections: 

If connected via web application or computer, the user should look for the raise hand symbol 
and click to appear raised so the host may acknowledge you.

1. The host will then unmute the participant’s line at the appropriate time.
2. A user must have his or her own device unmuted.
3. The user may then unmute his or her conference line by clicking the microphone symbol.
4. After conversation, please lower your hand. (*3 again)

To find the raise hand icon, you may 

need to click on …

http://www.webex.com/
https://scottcountyiowa.webex.com/scottcountyiowa/onstage/g.php?MTID=ec8d2b40b10194cb5861ef17cdb6dd190
https://scottcountyiowa.webex.com/scottcountyiowa/onstage/g.php?MTID=ec8d2b40b10194cb5861ef17cdb6dd190


Park View Stormwater Drainage System Analysis

Item 3
3/29/2022
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Roads: Scott County  
Parcels: Scott County
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Figure 1
Park View Stormwater  

Drainage System Analysis

Scott County, IA

Park View

Location within Scott County
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Data Sources:  
Roads: Scott County  
Parcels: Scott County

Stormwater System: MSA Survey
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Figure 5
Park View Stormwater  

Drainage System Analysis

Scott County, IA



Hydro Klean

Inspection report
Date:

3/29/2021
Work Order: Weather: SurveyedBy:

James Head
Certificate Number:

217-07006890
Pipe Segment Ref.:

10?_M159
Year laid: Pre-cleaning:

Light Cleaning
Direction:

Downstream
Pipe Joint Length: Total Length:

63.6 '
Length Surveyed:

63.6 '

City:
Street:  
Location
Code:

Location Details:

Eldridge
Hillside Dr

Drainage Area:
Media 
Label:  Flow 
Control:  
Sheet
Number:

Upstream
MH:
Up Rim to Inver  
Downstream
MH Down Rim 
to In

t:
:

vert:

10?
0.0
M1
59 
0.0

Pipe shape:
Pipe size:  
Pipe material:  
Lining
Method:

Circular
15 "
Vitrified Clay Pipe

Sewer Use: Stormwater Pipe
Sewer Category: SEC
Purpo
se:
Owne
r:

Total gallons
us
Joints
passed:  
Joints failed:

ed: 0.0
0
0

Additional Info:

1:480 Distance
Cod

e

Observation Counte
r

Photo Grade

10?

0.0 AMH Manhole / 10? 00:00:0
3

0.0
MW

L

Water Level, 5% of the vertical dimension 00:00:0
6

12.8 CM Crack Multiple from 11 o'clock to 1 o'clock 00:00:4
8

S3

20.4 CM Crack Multiple from 11 o'clock to 1 o'clock 00:01:2
5

S3

32.0 CM Crack Multiple from 11 o'clock to 1 o'clock 00:01:5
6

S3

42.7 CM Crack Multiple from 11 o'clock to 1 o'clock 00:02:2
8

S3

55.8 CM Crack Multiple from 11 o'clock to 1 o'clock 00:03:4
1

S3

62.8 OBR Obstruction Rocks, 15% of cross sectional area 
from 4  o'clock to 8 o'clock

00:03:5
5

M3

63.6 AMH Manhole / M159 00:04:2
8

M159

QSR QMR QOR SPR MPR OPR SPRI MPRI OPRI

Scott County Easement 3_29_2021 
// Page: 3
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Data Sources:  
Roads: Scott County  
Parcels: Scott County

Stormwater System: MSA Survey
Televising Rating: MSA, based on televising completed by  

Hydro Klean in April 2021.

Park View

Parcel

Stormwater Pipe/Culvert

Pipe/Culvert Televising Rating

0 - No Issues Identified  

1 - Debris Present

2 - Few Minor Structural Defects

3- Many Minor Structural Defects

4 - Major Structural Defects

5 - Requires Immediate Attention

0 300 600 Feet

A priority rating system was used with each televised storm sewer line. Each
pipe is rated 1-5 in severity and priority with “5” denoting the worst condition
and the need for repairs. Pipes rated “1” have only debris present such as
deposits, roots, or other obstructions like rocks; no structural defects are
present. Pipes rated “2” show some minor structural defects such as
cracks or surface damage on the walls. Pipes rated “3” have a large amount 272
of minor defects. Pipes rated “4” begin to have major structural defects such
as fractures or holes. Pipes rated “5” require immediate attention. Any issue
that would allow excess flow into the sewers are automatically denoted the
pipe as “5.” These problems include connected services (tap), joint offsets,
broken pipe, and evidence of infiltration. Such lines would need to be lined or
replaced to prevent structural failure and further infiltration from the
surrounding area.

Spring 2021 Televising

Figure 11
Park View Stormwater  

Drainage System Analysis

Scott County, IA
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Data Sources:  
Roads: Scott County  
Parcels: Scott County

Stormwater System: MSA Survey
*LiDAR Data used for flood modeling is older than recent  
development. Since surface grading affects overland flow
patterns, updated elevation information is required. Flood  

modeling in these areas will be inaccurate.
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Figure 6
Park View Stormwater  

Drainage System Analysis

Scott County, IA
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Data Sources:  
Roads: Scott County  
Parcels: Scott County

Stormwater System: MSA Survey
*LiDAR Data used for flood modeling is older than recent  
development. Since surface grading affects overland flow
patterns, updated elevation information is required. Flood  

modeling in these areas will be inaccurate.
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Drainage System Analysis

Scott County, IA
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Figure 8-1
Park View Stormwater  

Drainage System Analysis
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Data Sources:  
Roads: Scott County  
Parcels: Scott County

Stormwater System: MSA Survey
*LiDAR Data used for flood modeling is older than recent  
development. Since surface grading affects overland flow
patterns, updated elevation information is required. Flood  

modeling in these areas will be inaccurate.
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Park View Stormwater  

Drainage System Analysis

Scott County, IA
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Data Sources:  
Roads: Scott County  
Parcels: Scott County

Stormwater System: MSA Survey
*LiDAR Data used for flood modeling is older than recent  
development. Since surface grading affects overland flow
patterns, updated elevation information is required. Flood  

modeling in these areas will be inaccurate.
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Data Sources:  
Roads: Scott County  
Parcels: Scott County

Stormwater System: MSA Survey
Televising Rating: MSA, based on televising completed by  

Hydro Klean in April 2021.

*LiDAR Data used for flood modeling is older than recent  
development. Since surface grading affects overland flow  
patterns, updated elevation information is required. Flood  

modeling in these areas will be inaccurate.

Park View

Stormwater Pipe/Culvert  

Updated Topography Required*

Pipe/Culvert Televising Rating

0 - No Issues Identified  

1 - Debris Present

2 - Few Minor Structural Defects

3- Many Minor Structural Defects  

4 - Major Structural Defects

5 - Requires Immediate Attention  

100-Year Event

Existing Conditions Inundation Depth (ft)  

0.1 - 0.5

0.6 - 1

1.1 - 2

2.1 - 5

5.1 - 7

7.1+

Problem Location

0 300 600 Feet

A priority rating system was used with each televised storm sewer line. Each
pipe is rated 1-5 in severity and priority with “5” denoting the worst condition
and the need for repairs. Pipes rated “1” have only debris present such as
deposits, roots, or other obstructions like rocks; no structural defects are
present. Pipes rated “2” show some minor structural defects such as
cracks or surface damage on the walls. Pipes rated “3” have a large amount 272
of minor defects. Pipes rated “4” begin to have major structural defects such
as fractures or holes. Pipes rated “5” require immediate attention. Any issue
that would allow excess flow into the sewers are automatically denoted the
pipe as “5.” These problems include connected services (tap), joint offsets,
broken pipe, and evidence of infiltration. Such lines would need to be lined or
replaced to prevent structural failure and further infiltration from the
surrounding area.

Spring 2021 Televising  
and Problem Areas

Figure 12
Park View Stormwater  

Drainage System Analysis

Scott County, IA



    SCOTT COUNTY ENGINEER’S OFFICE 
     950 E. Blackhawk Trail 
    Eldridge, Iowa 52748 

(563) 326-8640
FAX – (563) 328-4173
E-MAIL - engineer@scottcountyiowa.gov
WEB SITE - www.scottcountyiowa.gov

      ANGELA K. KERSTEN, P.E.              ELLIOTT R. PENNOCK, E.I.T.                   TARA YOUNGERS   
    COUNTY ENGINEER        ASSISTANT COUNTY ENGINEER      SENIOR ADMINISTRATIVE ASSISTANT 

MEMO 

TO: Mahesh Sharma 
County Administrator 

FROM: Angie Kersten, P.E. 
County Engineer 

SUBJ: Pavement Markings 

DATE: March 10, 2022 

This resolution is to approve a contract for placing pavement markings on our secondary 
roads.  We paint centerline on all of our rural paved roads annually.  We bi-annually paint 
white edge line on these roads.  The west half of the county will receive white edge line 
painting this year.  A request for quotes was sent out February 21P

st
P and the following quotes 

were received: 

KAM Line Highway Markings, Gilbert, IA NO BID 

Advanced Traffic Control, Fairfax, IA NO BID 

Iowa Plains Signing, Slater, IA $302,668.23 

Vogel Traffic Services, Orange City, IA $137,388.80 

The low bid from Vogel Traffic Services is a 19% increase from FY 2021 prices and FY 2021 
prices were a 13% increase from FY 2020 prices.  However, pavement markings play one of 
the most important safety functions on our roads.  They provide continuous information to 
road users regarding road alignment and the reflective properties of the paint navigate drivers 
during rain events and nighttime driving. 

Based on the important safety aspects of maintaining reflective pavement markings, I 
recommend entering into a contract with Vogel Traffic Services contingent on the unit prices 
listed in the contract.  The total budgeted amount for pavement markings in FY 2022 is 
$125,000.  I will request an increase in budget for pavement markings with the May budget 
amendment.  We have sufficient fund balance to utilize towards placing pavement markings. 

Item 4
3/29/2022









  THE COUNTY AUDITOR'S SIGNATURE CERTIFIES THAT  
  THIS RESOLUTION HAS BEEN FORMALLY APPROVED BY  
  THE BOARD OF SUPERVISORS ON                                . 
                                                                                   DATE 
 
  ______________________________________ 
  SCOTT COUNTY AUDITOR 

 
 
 
 
 

 

 R E S O L U T I O N 
 
 SCOTT COUNTY BOARD OF SUPERVISORS 
 
 March 31, 2022 
 

AWARD OF CONTRACT FOR PAVEMENT MARKINGS 

 
BE IT RESOLVED by the Scott County Board of Supervisors as follows: 

 
Section 1.   That the contract for pavement markings be awarded to Vogel Traffic 

Services contingent on the unit prices listed in the contract. 
 
Section 2. That the Chairperson be authorized to sign the contract documents on 

behalf of the Board. 
 
 Section 3.   That this resolution shall take effect immediately.  



PLANNING & DEVELOPMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1106 
Office: (563) 326-8643 Fax: (563) 326-8257 
Email:  planning@scottcountyiowa.com 

Chris Mathias, Director 

Date Revised: Page 1 of 2 

To: Mahesh Sharma, County Administrator 

From: Chris Mathias, Planning Director 

Date: March 21, 2022 

Re: County review and public hearing on the Construction Permit Application of 
Sievers Family Farms, LLC in the S½NE¼ of Section 32, T80N, R1E (Liberty 
Township), which has submitted an application to the Iowa Department of Natural 
Resources (IDNR) for a construction permit for the expansion of an existing 
confined animal feeding operation, also known as Glenora Feed Yard at 26618 20P

th
P 

Avenue in unincorporated Scott County. 

Scott County's adoption of the Master Matrix allows the County to review applications for State 
construction permits for confined animal feeding operations. The Master Matrix rewards points 
for additional separation distances above the State required minimums. Points are also rewarded 
based upon the design and operation of the site, such as the development of an emergency action 
plan, responsible manure application, among others. Points are awarded in the three categories of 
air, water, and community. A minimum score is required for each of these categories, with a total 
minimum score of 440 points required to pass the Matrix.  

The IDNR notified Scott County it had received the application on March 18P

th
P, 2022. Scott 

County has 30 days from the date the IDNR notifies the County that it has received the 
application to submit comments and a recommendation on that application. Notice of the receipt 
of this application, as well as notice of a public hearing to be held on the application at the March 
31P

st
P Board meeting, were published in two area newspapers (North Scott Press, Quad City 

Times) as required by the IDNR.   A public hearing is not required by the IDNR rules, but the 
Board of Supervisors has the option to hold such hearings.  The Board has held a public hearing 
on all such applications. 

Glenora Feed Yard is an existing operation that was approved for 4,888 head of cattle in four 
confinement barns along with an anaerobic digester and two earthen storage basins. 
Approximately half the site was built with two of the four confinement barns and one of the two 
earthen basins constructed.  At this time, the applicant would like to build another anaerobic 
digester consisting of a covered earthen basin with an HDPE liner and cover along with all the 
associated manure pumps and pipelines.  There are no other changes proposed to the site.  The 
site is not reapplying for the construction of the two additional confinement barns and therefore 
is reducing its permitted number of head down to 2,444 head of finishing cattle. 

Item 5
3/29/2022
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PLANNING & DEVELOPMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1106 
Office: (563) 326-8643 Fax: (563) 326-8257 
Email:  planning@scottcountyiowa.com 

Chris Mathias, Director 

Date Revised: Page 2 of 2 

In reviewing the submitted application, this expansion meets the minimum required points to 
pass the Matrix.  Glenora Feed Yard took 455 total points, 15 more than the required minimum 
of 440 points. The application meets the minimum scores for each of the three categories of air, 
water, and community.  

There are no businesses, churches, schools, no ag drainage wells, no surface intakes for ag 
drainage wells, and no designated wetlands within one mile of the site.  The closest residence to 
the site is 1,909’ away and the distance to the right of way is 1,751’.  

Staff has not, as of yet, received any calls or emails regarding this request.  Staff will include any 
written comments and a summary of any verbal comments received at the public hearing with 
the Board’s recommendation to the IDNR.  In addition to publishing public notice, staff has also 
mailed notice of the public hearing to property owners within 500 feet of the property.   

Planning Staff will accompany the Health Dept. inspector to inspect the site and will report on 
that inspection and provide a recommendation at the Committee of the Whole meeting on 
Tuesday April 12th.   

mailto:planning@scottcountyiowa.com


PLANNING & DEVELOPMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1106 
E-mail: planning@scottcountyiowa.com
Office: (563) 326-8643 Fax: (563) 326-8257 

NOTICE OF PUBLIC HEARING TO BE HELD BY THE SCOTT COUNTY BOARD OF 
SUPERVISORS FOR THE REVIEW OF AN APPLICATION FOR A STATE 

CONSTRUCTION PERMIT FOR THE EXPANSION OF AN EXISTING CONFINED 
ANIMAL FEEDING OPERATION 

Public Notice is hereby given that the Scott County Board of Supervisors will hold a public 
hearing on Thursday, March 31, 2022, in the Board Room in the Scott County Administrative 
Center, 600 West 4P

th
P Street, Davenport, Iowa, during their regular meeting which starts promptly 

at 5:00 P.M. 

The Scott County Board of Supervisors will review and hear public comments on the State of 
Iowa Construction Permit application of Sievers Family Farms LLC. in the S ½ of NE ¼ of 
Section 32, T80N, R1E (Liberty Township) for the expansion of an existing 13Tconfined13T animal 
feeding operation.  The addresses of the subject property is 26618 20th Avenue, Stockton, Iowa 
52769.  

The existing confined animal feeding operation has an Animal Unit Capacity (AUC) of 2,444. 
The proposed expansion would not impact the capacity, but since the capacity is over 1,667 
AUC, a master matrix evaluation is required.  The expansion would include the construction of a 
covered earthen plug-flow digester, which will be constructed with a clay liner, then four (4) 
inches of insulation, and then an HDPE liner over the insulation in order to capture the methane 
gas. 

A copy of the application is on file with the Scott County Planning and Development 
Department and is available for review prior to the hearing during normal working hours 8:00 
AM to 4:30 PM, Monday through Friday.  If you have questions or want further information 
please call or write the Planning and Development Department, Administrative Center, 600 West 
Fourth Street, Davenport, Iowa 52801, 563-326-8643, or attend the hearing. 

Written, faxed or emailed comments for the Board of Supervisors may be delivered or sent to the 
Scott County Planning and Development Department in advance of the public hearing.  All 
comments will be forwarded to the Iowa Department of Natural Resources.  The fax number for 
Scott County Planning and Development is 563-326-8257 and the email address is 
27TUplanning@scottcountyiowa.comU27T 

Chris Mathias 
Director 

mailto:planning@scottcountyiowa.com


PLANNING & DEVELOPMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1106 
E-mail: planning@scottcountyiowa.com
Office: (563) 326-8643 Fax: (563) 326-8257 

PUBLIC NOTICE TO ALLOW FOR REVIEW AND COMMENT ON AN 
APPLICATION FOR A STATE CONSTRUCTION PERMIT 

FOR THE EXPANSION OF AN EXISTING  
ANIMAL CONFINEMENT FEEDING OPERATION 

The Scott County Board of Supervisors has on file an application for a State of Iowa construction permit 
that has been submitted to the Iowa Department of Natural Resources for the expansion of an existing 
animal (cattle) confinement feeding operation in Scott County. 

Name of Applicant: Sievers Family Farms LLC, applicant 
Glenora Feed Yard, LLC 

Address 26618 20P

th
P Avenue 

Stockton, Iowa 52769 

Location of operation   S ½ of NE ¼ of Section 32, T80N, R1E (Liberty Township) 

Description of application The existing confined animal feeding operation has an Animal Unit 
Capacity (AUC) of 2,444. The proposed expansion would not impact the 
capacity, but since the capacity is over 1,667 AUC, a master matrix 
evaluation is required.  The expansion would include the construction of 
a covered earthen plug-flow digester, which will be constructed with a 
clay liner, then four (4) inches of insulation, and then an HDPE liner 
over the insulation in order to capture the methane gas 

Examination: The application for a State Construction Permit and associated manure 
management plan is on file with the Scott County Planning and 
Development Department located at 600 West 4P

th
P Street, Davenport, 

Iowa and is available for review by the public during normal working 
hours 8 AM to 4:30 PM, Monday through Friday. 

Comments: Written, faxed or emailed comments for the Board of Supervisors may be 
delivered or sent to the Scott County Planning and Development 
Department until Thursday, March 31, 2022 at 4:00 PM.  All comments 
will be forwarded to the Iowa Department of Natural Resources.  The fax 
number for Planning and Development is 563-326-8257 and the email 
address is 26TUplanning@scottcountyiowa.comU26T 

Additional Information: Chris Mathias, Planning and Development Director 
600 West 4P

th
P Street 

Davenport, Iowa 52801 
563-326-8643 

mailto:planning@scottcountyiowa.com
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Disclaimer:  Scott County provides GIS data to the public as an ongoing committment to provide quality service.  Scott County provides this data for use "as is".  The GIS data is not a 
substitute for legal survey, property boundary description, conveyance, or determination of legal title. If survey or deed information is needed, please contact the Scott County Recorder 
or Auditor's Offices.  Information is believed to be accurate, complete and up to date but cannot be guaranteed.  The user of this information assumes all risk associated with its use.
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Scott County Scoring of Master Matrix for Sievers Family 

Farms LLC, 2022 Expansion 
 
The Master Matrix has 44 possible scoring criteria: 
The first 25 are listed under Proposed Site Characteristics, 
The remaining 19 are listed under Proposed Site Operation and Manure Management Practices.   
 
Applicants can choose amongst the various criteria in order to score points.  Each criterion has a total 
point value which is then divided and weighted between any of the three subcategories of Air, Water, 
and Community.  
 
The County can review each criterion upon which the applicant has scored and concur or not concur that 
the points are accurately taken.  The County only reviews the criteria the applicant has used to score 
points, other criterion for which points are not taken are not evaluated, even though the application may 
meet that criterion.  The selection of scoring criteria is the applicant’s option.  Evaluating that scoring is 
the County’s option by adopting the Master Matrix.  
 
 
Proposed Site Characteristics 
 
  Scoring Criteria Total Score Air Water Community 
 
#2 Additional separation distance to the closest   30 12.00  0.00 18.00 
 Public use area (greater than 1,500 feet)   
 
#3 Additional separation distance from closest school,   30 12.00  0.00 18.00 
 church or business 
 (greater than 1,500 feet)   
 
#4 Additional separation distance, above 500 foot   15  0.00 15.00  0.00   
 minimum, to closest water source 
 (751 - 1,000 feet)   
 
#5 Separation distance of 300 feet or more from the  30  9.00  0.00 21.00  
 Proposed confinement structure to the nearest 
 Thoroughfare (300 feet or greater)  
 
#6  Additional separation distance, above minimum  10  4.00  0.00  6.00 
 Of 1,875 feet, from confinement to the closest 
 critical public area (500 feet or greater)   
 
#8 Additional separation distance over the minimum 
 1,000 feet from drainage well, known sink hole or major  50  5.00 25.00 20.00 
 water source (greater than 2,500 feet)    
    
#10 Separation distance from closest high quality waters  30  0.00 22.50   7.50 
 or protected water area (2x the minimum separation distance 

of 500 feet)   
 
 



Scoring Criteria Total Score Air Water Community 

#12 Liquid manure storage structures are covered  30 27.00  0.00  3.00 

#16 Enhancement, above minimum requirements, of 30   9.00 18.00  3.00 
structures used in stockpiling and composting activities, 
such as an impermeable pad and a roof or cover 

#17 Proposed Manure Storage Structure is Formed 30   0.00 27.00  3.00 

#19 Truck Turnaround 20   0.00   0.00 20.00 

#20 No history of Administrative Orders in last five years 30   0.00   0.00 30.00 

#22 Homestead Tax Exemption 25   0.00   0.00 25.00 

#23 Family Farm Tax Credit 25   0.00   0.00 25.00 

#25 Construction permit application includes livestock feeding 25   0.00 12.50 12.50 
and watering systems that significantly reduce manure volume 

Proposed Site Operation and Manure Management Practices 

Scoring Criteria Total Score Air Water Community 

#26 Injection or incorporation of manure on the same date 30 12.00 12.00   6.00 
it is land applied 

#32 Additional Separation distance of 200 feet for land   5   2.00   0.00   3.00 
application of manure to closest school, church, 
or business 

#35 Additional separation distance of 400 feet above minimum   10   0.00   7.50   2.50 
requirements for the land application of manure to closest 
high quality waters or protected water area 

#40 Construction permit application contains an emergency   5   0.00   2.50   2.50 
action plan 

460 92.00   142.00  226.00 

460 92.00   142.00  226.00 

Total Scoring by Sievers Family Farms LLC 

Total Scoring by Scott County 

Minimum Score required to Pass Master Matrix 440 53.38   67.75  101.13 



PIN * PropertyAdDeedHold DeedAddr1 DeedAddr3 DeedZip MailName MailAddr1 MailAddr3 MailZip
13317001 <Null> VAN DEN BERGHE TRUST FBO STEVEN EUGENE VAN DEN BER 26789 20TH AV STOCKTON, IA 52769 52769 VAN DEN BERGHE TRUST FBO STEVEN EUGENE VAN DEN BER 26789 20TH AV STOCKTON, IA 52769 52769
13301003 26789 20T VAN DEN BERGHE STEVEN E 26789 20TH AV STOCKTON, IA 52769 52769 VAN DEN BERGHE STEVEN E 26789 20TH AV STOCKTON, IA 52769 52769
13205001 <Null> KRUSE GERALD D 2193 290TH ST NEW LIBERTY, IA 52765 52765 KRUSE GERALD D 2193 290TH ST NEW LIBERTY, IA 52765 52765
13207001 <Null> SIEVERS BRYAN J 26618 20TH AVE STOCKTON, IA 52769 52769 SIEVERS BRYAN J 26618 20TH AVE STOCKTON, IA 52769 52769
13203001 <Null> URMIE STEVEN 26761 10TH AV STOCKTON, IA 52769 52769 URMIE STEVEN 26761 10TH AV STOCKTON, IA 52769 52769
13219001 <Null> URMIE STEVEN 26761 10TH AV STOCKTON, IA 52769 52769 URMIE STEVEN 26761 10TH AV STOCKTON, IA 52769 52769
13223004 26618 20T SIEVERS BRYAN J 27135 1ST AVE NEW LIBERTY, IA 52765 52765 SIEVERS BRYAN J 27135 1ST AVE NEW LIBERTY, IA 52765 52765
13239001 <Null> LIBERTY LAND ENTERPRISES LLC 26618 20TH AV STOCKTON, IA 52769 52769 LIBERTY LAND ENTERPRISES LLC 26618 20TH AV STOCKTON, IA 52769 52769
13237001 <Null> LIBERTY LAND ENTERPRISES LLC 26618 20TH AV STOCKTON, IA 52769 52769 LIBERTY LAND ENTERPRISES LLC 26618 20TH AV STOCKTON, IA 52769 52769
13235001 <Null> MARILYN STEFFEN LIVING TRUST 1750 STONE GATE CIR DAVENPORT, IA 52807 52807 MARILYN STEFFEN LIVING TRUST 1750 STONE GATE CIR DAVENPORT, IA 52807 52807
12951001 <Null> AUGUST MICHAEL L 1535 NEW LIBERTY RD NEW LIBERTY, IA 52765 52765 AUGUST MICHAEL L 1535 NEW LIBERTY RD NEW LIBERTY, IA 52765 52765
12953001 <Null> AUGUST MICHAEL L 1535 NEW LIBERTY RD NEW LIBERTY, IA 52765 52765 AUGUST MICHAEL L 1535 NEW LIBERTY RD NEW LIBERTY, IA 52765 52765
12955004 <Null> KELTING JERRY H 13126 275TH ST DONAHUE, IA 52746 52746 KELTING JERRY H 13126 275TH ST DONAHUE, IA 52746 52746
13333002 <Null> VAN DEN BERGHE TRUST FBO STEVEN EUGENE VAN DEN BER 26789 20TH AV STOCKTON, IA 52769 52769 VAN DEN BERGHE TRUST FBO STEVEN EUGENE VAN DEN BER 26789 20TH AV STOCKTON, IA 52769 52769
13221002 <Null> SIEVERS BRYAN J 26618 20TH AVE STOCKTON, IA 52769 52769 SIEVERS BRYAN J 26618 20TH AVE STOCKTON, IA 52769 52769
13223006 <Null> SIEVERS BRYAN J 26618 20TH AVE STOCKTON, IA 52769 52769 SIEVERS BRYAN J 26618 20TH AVE STOCKTON, IA 52769 52769
13223007 <Null> GLENORA FEED YARD LLC 26618 20TH AVE STOCKTON, IA 52769 52769 GLENORA FEED YARD LLC 26618 20TH AVE STOCKTON, IA 52769 52769
13221003 <Null> SIEVERS FAMILY FARMS LLC 26618 20TH AVE STOCKTON, IA 52769 52769 SIEVERS FAMILY FARMS LLC 26618 20TH AVE STOCKTON, IA 52769 52769
13333004 <Null> VAN DEN BERGHE TRUST FBO STEVEN EUGENE VAN DEN BER 26789 20TH AV STOCKTON, IA 52769 52769 VAN DEN BERGHE TRUST FBO STEVEN EUGENE VAN DEN BER 26789 20TH AV STOCKTON, IA 52769 52769



















































































































































































































THE COUNTY AUDITOR'S SIGNATURE CERTIFIES THAT  
  THIS RESOLUTION HAS BEEN FORMALLY APPROVED BY 
  THE BOARD OF SUPERVISORS ON                                . 

 DATE 

  ______________________________________ 
  SCOTT COUNTY AUDITOR 

RESOLUTION 
SCOTT COUNTY BOARD OF SUPERVISORS 

April 14, 2022 
ADOPTING A RECOMMENDATION TO THE IOWA DEPARTMENT OF NATURAL 

RESOURCES TO APPROVE THE CONSTRUCTION PERMIT APPLICATION OF 

SIEVERS FAMILY FARMS LLC FOR THE EXPANSION OF AN EXISTING CONFINED 

ANIMAL FEEDING OPERATION IN SECTION 32 OF LIBERTY TOWNSHIP 

BE IT RESOLVED by the Scott County Board of Supervisors as follows: 

Section 1. Sievers Family Farms LLC in the S ½ of NE ¼ of Section 32, T80N, R1E (Liberty 
Township) has submitted an application to the Iowa Department of Natural Resources 
(IDNR) for a construction permit for the expansion of an existing confined animal feeding 
operation at 26618 20P

th
P Avenue in unincorporated Scott County.  

Section 2. The Scott County Health Department and the Scott County Planning and 
Development Department have reviewed the construction permit application and the manure 
management plan and determined that both appear to be in compliance with the requirements 
of the Master Matrix, Iowa Code Section 459 and Iowa DNR rules. 

Section 3. The Scott County Board of Supervisors has determined that there are not any 
additional objects or locations not included in the application that are within the required 
separation distances, the soils and hydrology of the site appear to be suitable for the proposed 
expansion, and the applicant has adequate land for the application of manure originating from 
this confinement feeding operation available. 

Section 4. The Scott County Board of Supervisors published public notice of the receipt of said 
application, accepted written and electronic comments on the application and held a public 
hearing on March 31, 2022 during its regularly scheduled meeting to receive public 
comments on the application. 

Section 5. The Scott County Board of Supervisors will submit to the Iowa DNR the written 
reports it received from the Scott County Planning and Development and Health Departments 
on which its determination is based, and the documentation of publication of the required 
public notices.  The Board will also submit all the written or electronic comments from the 
general public it received on this application. 

Section 6. The Scott County Board of Supervisors would recommend that the construction 
permit application of Sievers Family Farms LLC be approved based on its compliance with 
the requirements of the Master Matrix, Iowa DNR rules and Iowa Code regulations for such 
applications. 

Section 7. This resolution shall take effect immediately. 



   Planning & Development 
       Scott County, Iowa            Chris Mathias, Director 

    Email:   planning@scottcountyiowa.gov       Administrative Center 
    Office:  (563) 326-8643          600 West Fourth Street 
    Fax:     (563) 326-8257           Davenport, Iowa  52801-1106 

Page 1 of 1 

To: Mahesh Sharma, County Administrator 

From: Chris Mathias, Planning Director 

Date: March 22P

nd
P, 2022 

Re: Approval of sixty (60) day extension of Planning and Zoning Commission’s 
recommendation for approval of the Final Plat of Joe Smith First Addition, a 
proposed three (3) lot residential subdivision located in SE ¼ and NE ¼ of Section 6 
and SW ¼ of the NW¼ of Section 5, Pleasant Valley Township. 

The Planning Commission unanimously recommended approval of the Final Plat of Joe Smith 
First Addition.  The City of Bettendorf has also approved the subdivision.  The applicant has 
submitted the request for a sixty (60) day extension to allow the appropriate documents to be 
submitted to Scott County 

Staff would recommend that the Board of Supervisors approve a resolution extending the Planning 
and Zoning Commission’s recommendation an additional sixty (60) days to allow the applicant 
more time to submit documents. 

Item 6
3/29/2022



THE COUNTY AUDITOR'S SIGNATURE CERTIFIES THAT  
  THIS RESOLUTION HAS BEEN FORMALLY APPROVED BY 
  THE BOARD OF SUPERVISORS ON                                . 

 DATE 

  ______________________________________ 
  SCOTT COUNTY AUDITOR 

RESOLUTION 

SCOTT COUNTY BOARD OF SUPERVISORS 

March 31, 2022 

APPROVAL OF A SIXTY DAY EXTENSION OF THE PLANNING AND ZONING 

COMMISSION RECOMMENDATION FOR APPROVAL OF THE FINAL PLAT OF 

JOE SMITH FIRST ADDITION. 

BE IT RESOLVED by the Scott County Board of Supervisors as follows: 

Section 1. The Scott County Planning and Zoning Commission recommended approval of the 

Final Plat of Joe Smith First Addition at the November 16, 2021 meeting. 

Section 2. Section 9-16.E. of the Scott County Subdivision Ordinance states the Board of 

Supervisors need to receive the Final Plat and all attachments required by Chapter 354 of 

the Code of Iowa within sixty days of the Planning Commission’s recommendation. 

Section 3. The Scott County Board has already extended this 60 day deadline once before, on 

January 20P

th
P, 2022 and the applicant has submitted in writing a request to extend the 

Planning and Zoning Commission’s recommendation for an additional sixty (60) days. 

Section 4. The Board of Supervisors hereby extends this time limit for the submittal of Joe 

Smith First Addition for an additional sixty (60) days. 

Section 5. This resolution shall take effect immediately. 



March 14, 2021 

TO:  Mahesh Sharma 
 County Administrator 

FROM: Tammy Speidel, FMP 
Director, FSS 

RE: Jail Roof Replacement 

Mahesh,  

As you are aware the EPDM membrane roof over the jail housing unit was heavily damaged in the 
storm on Saturday March 5, 2022.  This roof area is approximately 19,300 square feet and we estimate 
that slightly over 75% of the roof was ripped from the underlying substrate there was additional damage 
to roof drains being pulled loose by the force of the membrane coming loose. 

We had Economy Roofing on site on Monday March 7 to evaluate the situation.  Both Economy and 
the County’s insurance provider adjustor reached the same conclusion, that the roof is a total 
replacement and cannot be repaired. 

Economy Roofing was able to assist with a temporary measure to at least hold the membrane back 
down.  This involved the use of a crane and lifting several hundred sandbags to the roof to hold it in 
place as best as possible. 

This is not a long term solution, and at this time, we are unsure of the extent that this will provide 
protection from any leaks with rain or melting snow. 

Due to the emergent nature of the repair we reached out to Wold to obtain cost estimates and 
associated engineering costs, and again after discussing with the Risk Manager,  I gave them approval 
to proceed. 

Wold based their estimate on recent roof replacement projects that they have been involved in as well 
as reaching out contacts in the roofing industry and arrived at an estimated cost for replacement to be 
in the $25.00 SF range or approximately $482,500.00.  

They provided the following information with regards to total anticipated replacement costs and 
architectural fees:  

$482,500 Estimated Construction Cost  
$ 24,125 Design Contingency (5%)  
$ 24,125 Construction Contingency (5%)  
$ 30,398 A/E Fee  
$ 8,852 Allowance for Additional Soft Costs 

(roof cores, thermal scanning, reimbursables etc.) 
$570,000 Estimated Total Project Cost    

Facility & Support Services 
600 West Fourth Street 
Davenport, Iowa 52801 
(563) 326-8738 (Voice)           (563) 328-3245 Fax 
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Wold’s fixed fee is based on the following calculation: 

 (Estimated Construction Cost + Design Contingency) x 6% = Total Fixed Fee plus reimbursable 
expanses  
($ 482,500 + 24,125) x.06 = $30,398 plus reimbursable expenses. 

I have authorized the Wold fee of $30,398.00.  Rhonda Oostenryk is working with the insurance 
provider to determine how they will proceed, I don’t have the details on that as they are in ongoing 
discussions.  We do know that the County as a $100,000.00 deductible. 

I will be available at the next Committee of the Whole for discussion. 

CC:  Sheriff Lane 
        Major Bryce Schmidt 
        Captain Stefanie Bush 
        Rhonda Oostenryk, Risk Manager 
        FSS Management Team 



R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

March 31, 2022 

A RESOLUTION APPROVING THE CONTRACT FOR ARCHITECTURAL SERVICES FOR THE 
REPLACEMENT ROOF AT THE SCOTT COUNTY JAIL WITH WOLD ARCHITECTS AND ENGINEERS IN 

THE AMOUNT OF $30,398.00 PLUS REIMBURSABLE EXPENSES. 

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1.  That the contract for architectural services for the replacement roof at the Scott 

County Jail with Wold Architects and Engineers in the amount of $30,398.00 is 

hereby approved. 

Section 2.  That the Facility and Support Services Director is hereby authorized to sign the 

contract on the Board’s behalf. 

Section 3.  This resolution shall take effect immediately. 

THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

   SCOTT COUNTY AUDITOR 



March 15, 2022 

TO:  Mahesh Sharma 
County Administrator 

FROM: Tammy Speidel, FMP 
Director, Facility & Support Services 

RE: Jail Sewage Grinder 

Mahesh 

As we discussed previously, FSS was contacted by the City of Davenport with regards to some sewer 
work they were performing in the downtown 4P

th
P Street area, downline of the Jail sewer line.  They 

indicated that they were pulling items from the sewer that they believe originated from the jail. 

We immediately called for service on the sewer grinder, as the previous failure of that equipment 
resulted in raw sewage flooding the Sheriff, IT and common areas of the lower level of the courthouse 
and a large claim through Risk Management for mitigation and repairs. 

It was determined that the grinder cartridge assembly, which is the part that does the grinding of 
materials entering from the jail into the city sewer was in need of repair. 

Although we reached out to several vendors we only received two bids back for this work as listed 
below: 

Modern Piping  $16,157.75 
Ragan Mechanical $21,009.46 

Due to lead time on the parts needed for repair and potential impact to the Courthouse we authorized 
the low bidder, Modern Piping to proceed with ordering the parts needed on an emergency basis.  We 
have worked with Modern Piping before and they have performed well for us. 

This purchase will be funded from the Jail General Remodeling and Replacement line item of FY 22 
Capital Plan. 

I will be at the next Committee of the Whole to answer any questions that you or the board may have. 

CC:  FSS Management Team 
        Major Bryce Schmidt 
        Captain Stefanie Bush 
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R E S O L U T I O N

SCOTT COUNTY BOARD OF SUPERVISORS 

March 31, 2022 
A RESOLUTION APPROVING THE REPAIR COST FOR THE JAIL SEWAGE GRINDER TO MODERN 

PIPING IN THE AMOUNT OF $16,157.75. 

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1.  That the repair costs for the jail sewage grinder by Modern Piping in the amount 

of $16,157.75 is hereby approved. 

Section 2.  This resolution shall take effect immediately. 

THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

   SCOTT COUNTY AUDITOR 
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Date: March 22, 2022 

To: Mahesh Sharma, County Administrator 

From: Mary J. Thee, Human Resources Director/Asst. County Administrator 

Subject: Policy Updates  

The proposed update in administrative policies have been distributed to the Department 
Heads/Elected Officials and is recommended for approval by the Board of Supervisors. 

Policy H – Employment Records is being updated to address the transition from paper to 
electronic personnel files.  This is the culmination of a multi-year project to digitize all 
personnel records and improve access to staff.  Future correspondence to staff will 
provide additional information about access.   

Policy I – Hours of Work is modified to increase the incentive pay to Field Training 
Officers in the jail and creates some internal equity.  Additionally it clarifies the need of 
all staff to certify or affirm their timesheets.   

Policy N – Unpaid Leave of Absence is updated to clarify that although occasional 
unpaid days of work occur that approved unpaid leaves are consecutive in nature.  It 
addresses the occasional extension may be granted as an ADA accommodation.  
Additionally addresses potential sporadic leaves to serve to attend official meetings 
when serving as an elected member of the body. 

Policy U – Separation of Employment reemphasizes that once notice of separation is 
given that staff are expected to assist in transition and not utilize leave banks.   

Policy 34 – Technology Use addresses recent changes in policy to address evolving 
security needs such as lengthening passwords to obtain additional security of accounts 
and needs for occasional multi-factor authentication from personal devices.   

HUMAN RESOURCES DEPARTMENT 
600 West Fourth Street 
Davenport, Iowa 52801-1003 

Ph: (563) 326-8767   Fax: (563) 328-3285 
HR@scottcountyiowa.gov 
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UH. EMPLOYMENT RECORDS

UGENERAL POLICY 

It is the policy of Scott County that records (paper or electronic) containing information relevant 
to the employment history of each County employee be maintained in the County Human 
Resources Department electronic filing system. 

USCOPE 

This policy is applicable to the following: 

All employees responsible to the Scott County Board of Supervisors; 

All employees responsible to a County elected office holder providing the 
appropriate elected office holder and the Board of Supervisors have certified its 
applicability; 

All employees not directly responsible to either the Board of Supervisors or an 
elected office holder and whose governing body and the Board of Supervisors have 
certified its applicability. 

Whenever the provisions of this policy are in conflict with the Code of Iowa, or with a collectively-
bargained agreement between the County and a certified bargaining unit, the provisions of the 
collectively-bargained agreement and/or the Code of Iowa will prevail. 

UCONFIDENTIALITY OF EMPLOYMENT RECORDS 

All employee records maintained in the Human Resources Department shall be considered 
confidential, subject to the limitations of state law, and access will be limited only to those who 
have a job-related need to know the information and who have been authorized to see the file 
in question.  An employee shall have access to review and copy their personnel file subject to 
the limitations of state law.  Personnel files may not be taken outside of the Human Resources 
Department and must be viewed in the presence of Human Resources staff, including 
managers and supervisors.  Request to view a personnel file shall be made electronically, and 
if appropriate per this policy, Human Resource will grant electronic access for 7 days.   

URECORDS TO BE MAINTAINED 

Employment records to be maintained on County employees include in their personnel file 
include but are not limited to: 

- theall application or resumematerial submitted by the employee as an
applicant for County employment;
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  - any offer of employment correspondence; 
 

-  records of policy information given to employee; 
 

- employment tests, ;Additional information such as reference checks, 
information relevant to a background investigation and other information 
relevant to the selection of the employee  shall be maintained in the recruitment 
records for two years after the selection date; 

 
  - all Human Resource transactions personnel actions pertaining to the 

employee such as hiring and termination papers, change in job classification, 
change in salary, request for leave of absence, or any other records related to 
compensation of the employee. 

 
  - performance evaluations; 
 
  - commendations and awards; 
 
  - disciplinary actions or performance improvement plans; 
 

 
 -  certificates or degrees indicating completion of special training; 

 
  - current address, phone number and person to contact in case of an 

emergency; 
 
  - other pertinent employee data as appropriate. 
 
Other employment records are kept in separate files, such as records documents relating to EEO 
records, medical conditions (including documentation of a physical or psychological exam if 
required as part of the hiring process or doctors notes), drug testing records, leave requests, 
records relating to investigations, payroll records  and records relating to I-9 requirements.  
Human Resources will also maintain separate electronic records related to employee benefits.  
These records may be subject to different record retention schedules pursuant to federal law. 

A supervisor may keep records related to an individual employee to track work in progress and 
performance related information, and typically includes documents of ongoing work such as 
notes of conversations, assignments, and status reports.  Supervisors shall not create or 
maintain duplicate files of personnel files.  Any medical documents delivered to supervisors, 
such as return to work notes, should be scanned to Human Resources for inclusion in medical 
file and immediately shred.  The supervisor’s records shall be delivered to the Human 
Resources Department upon termination of the employee for proper record retention. 

 
UDESTRUCTION OF RECORDS 
 
Employment records of regular County employees shall be kept for three five years following 
termination of employment and then destroyed.  Records may be retained for a longer time 
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period, as examples if it is subject to a litigation hold or the employee is rehired in the succeeding 
five years.   

UDISPUTING INFORMATION 

Employees who question the accuracy or completeness of information in their files should 
discuss their concerns with the Human Resources Director. The Human Resources Director will 
consider the objections and remove erroneous information. Should the disputed information be 
retained in the file, the employee may submit a brief written statement identifying the alleged 
errors or inaccuracies. The statement will remain in the file as long as the disputed information 
is retained.  
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UI.  HOURS OF WORK 
 
 
UGENERAL POLICY 
 
It is the policy of Scott County to schedule a normal work week for County employees. 
 
 
USCOPE 
 
This policy is applicable to the following: 
 

All employees responsible to the Scott County Board of Supervisors; 
 

All employees responsible to a county elected office holder providing the appropriate 
elected office holder and the Board of Supervisors have certified its applicability; 

 
All employees not directly responsible to either the Board of Supervisors or an 
elected office holder and whose governing body and the Board of Supervisors have 
certified its applicability. 

 
Whenever the provisions of this policy are in conflict with the Code of Iowa, or with a collectively-
bargained agreement and/or the Code of Iowa will prevail. 
 
 
UNORMAL WORK SCHEDULES 
 
The normal work week for full-time County employees shall be forty (40) hours.  Normally, the 
forty (40) hours will consist of five (5) eight-hour days; however, variations to this schedule may 
be allowed pursuant to departmental operating needs and in the best interest of an efficient, 
effective operation.  For payroll purposes the date the shift begins is considered the workday. 
 
Full-time office personnel will generally work eight (8) hours per day, Monday through Friday 
between the hours of 8:00 a.m. and 4:30 p.m. unless otherwise specified by the department 
head. 
 
The normal work week for part-time employees shall be established by the appropriate 
department head pursuant to departmental operating needs and the number of work hours 
budgeted for such part-time positions. 
 
Variations to "normal" work schedules are encouraged to the extent that they serve departmental 
operating needs and the best interests of an efficient, effective operation.  It shall be at the 
discretion of the Department Head to implement flexible work schedules, which may include:  
flextime, compressed work weeks, job sharing, or other alternatives. In no event shall the 
implementation of a flexible work schedule cause overtime pay or adversely affect the public 
service hours of the County operations.   Department Heads shall discuss options with the 
Human Resources Department when contemplating the implementation of or a change in flexible 
work hours. 
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CONTINUOUS OPERATIONS 

Employees engaged in continuous operations are defined as those employees working in an 
activity for which there is regularly scheduled work seven (7) days per week, twenty-four (24) 
hours per day.  Because of the operating needs of such continuous operations, it is understood 
that other scheduling arrangements outside of those described in the section immediately above 
may be necessary.  Any such work schedules shall be developed in the best interest of an 
efficient, effective operation. 

All employees engaged in continuous operations (and not covered by a CBA) will be eligible to 
receive shift differential for all hours worked during the afternoon or evening shifts.  However 
departments engaged in continuous operations where non-represented employees are regularly 
scheduled to work 12 hour shifts, only the second (a.k.a. evening shift) will be eligible to receive 
shift differential.  The amount of the differential shall be $0.50 per hour to compensate for the 
shift work.  Supervisors shall receive the same shift differential as the employees they supervise. 

An employee serving as a Field Training Officer (FTO) shall receive a pay differential of one two 
dollars ($21.00) an hour for each hour such duties are actually performed.  In order to qualify the 
FTO must have been through a sanctioned training program approved by the department head 
and HR Director. 

12 – HOUR SHIFT ASSIGNMENTS 

Employees who are regularly scheduled to work seven-12 hour shifts in a two-week pay period 
will accrue vacation, sick leave, holidays, floating holidays and other paid leaves of absences 
based on a 2,184 hour per year schedule pursuant to applicable policies. This accrual schedule 
is intended to reflect the additional straight time hours worked above a normal 2,080 hour per 
year employee.  

MEAL AND BREAK PERIODS 

Full-time employees will normally be granted an unpaid meal of up to one half (1/2) hour in 
duration each work day.  Normally, the meal period will be scheduled near the middle of the work 
day.  In the event an employee would be expected to have meals frequently interrupted for duty 
purposes, the meal period may be considered a part of the employee's paid regular shift. 

To the extent possible, and in consideration of departmental staffing needs, employees may be 
granted two (2) fifteen (15) minute paid break periods during each eight-hour work day as 
scheduled and approved by the department head.  Break periods are normally scheduled near 
the middle of each half shift and are intended as a relief from the work routine.  As such, they 
may not be saved or combined to extend the meal period or shorten the work day. 

ADMINISTRATIVE PROCEDURES 

1. 1. Employees are required to certify or affirm the accuracy of their
timesheets through the timekeeping system (i.e. via Novatime submission/time off
requests, time clock submission or combination).  The timesheet reflects actual
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hours worked whether regular, overtime, compensatory time, or approved leave time 
submitted through Novatime requests, in order to for the Auditor’s Office to produce 
an accurate pay advice less customary payroll deductions.  Employees absent from 
work at the conclusion of a pay period are encouraged to submit the timesheet prior 
to leave or certify upon return. The Auditor’s Office will coordinate any specific 
departmental procedures in Novatime or time clocks with Departments to obtain 
employee electronic certification or affirmation.  All County department 
Heads/Elected Officials or their designee are responsible for signing off 
electronically on departmental employee certified payroll documentation to the 
Auditor’s office bi-weekly in order for the Auditor’s office to produce accurate pay 
advices compliant with the Fair Labor Standards.   
 

1.2. In consideration of an employee's off-duty interests and obligations, departments 
are encouraged to give advance notice of at least one (1) calendar week prior to 
changing an employee's regular work schedule.  This provision does not apply to 
emergency situations requiring a temporary change in work schedules. 

 
 2. Employees are encouraged to complete their duties within their regularly scheduled 

work period.  Employees eligible for overtime compensation must receive approval 
from their supervisor prior to working overtime hours. 
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 UN.  UNPAID LEAVE OF ABSENCE 
 
 
UGENERAL POLICY 
 
It is the policy of Scott County to grant unpaid leaves of absence to its employees when 
the requests are compatible with a department's operational needs and scheduling 
requirements. Non-probationary employees may request an unpaid leave of absence for 
public service leave and for extenuating medical circumstances. Probationary employees 
may request an unpaid leave of absence for previously scheduled commitments and 
extenuating medical circumstances. 
 
 
USCOPE 
 
This policy is applicable to the following: 
 

All employees responsible to the Scott County Board of Supervisors; 
 

All employees responsible to a county elected office holder providing the 
appropriate elected office holder and the Board of Supervisors have certified 
its applicability; 

 
All employees not directly responsible to either the Board of Supervisors or 
an elected office holder and whose governing body and the Board of 
Supervisors has certified its applicability. 

 
Whenever the provisions of this policy are in conflict with the Code of Iowa, or with a 
collectively-bargained agreement between the County and a certified bargaining unit, the 
provisions of the collectively-bargained agreement and/or the Code of Iowa will prevail. 
 
 
UADMINISTRATIVE PROCEDURES 
 
 1. An employee desiring an unpaid leave of absence shall make a written 

request to his/her department head, setting forth the reason(s) for the request 
and the duration of the requested leave. 

 
A request for an unpaid leave of thirty consecutive calendar days or less will 
be approved or disapproved promptly by the department head. 

 
A request for an unpaid leave of more than thirty consecutive calendar days 
will be forwarded with recommendation any comments by the department 
head to the Human Resources Department.  The Human Resources Director 
will transmit any request not required by state or federal law with 
recommendations to the Board of Supervisors for a final decision.  Generally 
In no event shall unpaid leave, under the provision of this policy, will not be 
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approved for more than six months by the Board of Supervisors.  The Human 
Resources Director may recommend an extension in cases of a reasonable 
accommodation pursuant to the ADA. 

2. Upon return from an unpaid leave of absence, Scott County will attempt to
place the employee in his/her former position at the salary and step occupied
at the time such leave began; provided however, that the employee is able
to perform the essential functions of his/her position.  In the event the former
position is not available or the employee is not able to perform the essential
functions of his/her position, Scott County will attempt to place the employee
in another position consistent with qualifications, ability, and staffing
requirements. At no time will employees utilizing this policy be guaranteed a
position upon return from an unpaid leave of absence.

3. When an employee  fails to return to work from an unpaid leave of absence
on the date specified in the request, the County  shall regard this as the
employee’s resignation, unless a written request for extension has been
submitted by the employee, recommended by the department head, and
approved by the Board of Supervisors prior to the expiration.

4. While on an unpaid leave of absence, an employee shall not be eligible for
fringe benefits, including holiday pay, sick leave credits, vacation leave
credits or the recognition of seniority during the period of such leave, unless
required by law.    Employees must pay the COBRA group health and life
insurance premium rates once the unpaid leave of absence exceeds thirty
(30) calendar days unless the employee is on approved FMLA leave or
requests that the coverage be discontinued.  The Human Resources
Department will notify the employee of their COBRA rights.

5. In considering an employee's request for an unpaid leave of absence, the
department head shall require the employee to use available paid leave
vacation, floating holiday and/or compensatory time accruals prior to being
placed on leave without pay.

6. Public Service Leave.  Any request for a leave of absence related to a political
candidacy or public service shall comply with state law.  Once sworn into
office an employee may request an unpaid leave of absence to attend official
meetings of the elected body.  An employee seeking elected public office is
prohibited from campaigning in any manner during work hours.  Failure to
observe this condition may result in disciplinary action, up to and including
dismissal.
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 UU.  SEPARATION OF EMPLOYMENT 
 
 
UGENERAL POLICY 
 
This policy is intended to cover Scott County's procedures related to termination of 
employment due to retirement, resignation or layoff.   
 
 
USCOPE 
 
This policy is applicable to the following: 
 

All employees responsible to the Scott County Board of Supervisors; 
 

All employees responsible to a county elected office holder providing the 
appropriate elected office holder and the Board of Supervisors have certified 
its applicability; 

 
All employees not directly responsible to either the Board of Supervisors or 
an elected office holder and whose governing body and the Board of 
Supervisors have certified its applicability. 

 
Whenever the provisions of this policy are in conflict with the Code of Iowa, or with a 
collectively-bargained agreement between the County and a certified bargaining unit, the 
provisions of the collectively-bargained agreement and/or the Code of Iowa will prevail. 
 
 
URETIREMENT 
 
There is no mandatory retirement age for employees in the County service except for 
employees who serve in the capacity of a sworn peace officer.  In accordance with 
Chapter 97B of the Code of Iowa, employees who serve in the capacity of a sworn peace 
officer shall be retired prior to reaching the age of sixty-six (66).  A regular employee who 
intends to retire his/her employment with the County pursuant to Policy P is encourage to 
provide the department head with as much advance written notice as possible in order to 
assist in an orderly transition of duties and staff. 
 
 
URESIGNATION 
 
A regular employee who voluntarily terminates his/her employment with the County is 
required to provide the department head with advance written notice of at least two (2) 
calendar weeks to ensure an orderly transition of staff. 
 
Upon tendering their resignation or retirement notice, the employee shall remain in active 
employment without access to unused leave accruals.  Exceptions to this rule may be 
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approved by the department head depending on the nature of the request and the 
operational needs of the department.  Employees shall not be permitted to use paid leave 
to extend employment for the sole purpose of extending benefits.  Unless on extended 
medical leave, eEmployees must are expected to physically be at the worksite on during 
their final two weeks day of employment to assist in transition of work assignments. 
 
The County has the option of shortening the time period of a resignation/retirement notice 
if adequate staffing needs can be achieved or individual attempts to extend leave merely 
for purpose of extending benefits.   
 
 
ULAYOFF 
 
The Board of Supervisors reserves the discretion to determine the necessity for and 
implementation of a layoff in the County workforce due to lack of funds or abolishment of 
the service or job function. 
 
All temporary, seasonal and/or probationary employees working in the classification 
designated for layoff shall be laid off prior to the layoff of regular, non-probationary 
employees.  Consideration will then be given to seniority and job qualifications.  In addition 
to seniority, the criteria for retaining employment during a staff reduction will be as follows: 
 

1) The job itself is necessary for conducting business in an efficient manner. 
2) The employee possesses the skills needed to perform the required job function. 

 3) The employee has appropriate seniority available. 
 
All employees affected by a layoff shall be given written notice with as much advance 
notice as possible, but not less than 30 days prior to the effective date of removal.  An 
employee subject to a layoff notice will be afforded reasonable time off work to seek 
employment elsewhere. Less than 30 days of notice may be provided in case of a 
catastrophic event or natural disaster that results in the need to shut down operations or 
layoff staff.     
  
Employees subject to layoff may be recalled into the former position within one year of 
the effective date of the layoff notice.  The order of recall shall be based on the employee’s 
years of service in the recalled position.  Employees shall be given a reasonable time to 
return to work.  If an employee was laid off from a full-time position and is recalled to a 
part-time position, the person can accept or decline the position and remain on recall for 
a full-time position. After recall the employee will be paid at the same rate of pay before 
the layoff including other pay adjustments for which the employee would have been 
eligible while on layoff. 
 
Employees subject to a layoff are encourage to seek other County wide employment when 
available and managers are encouraged to give due consideration to their applications 
subject to qualifications. 
 
 



Draft for discussion purposes only 

U-3       Board Adopted 4/18/2019

UADMINISTRATIVE PROCEDURES 

1. The department head or designee shall be responsible for entering a Personnel
Action upon notice of termination in order to notify appropriate departments of
the need to deactivate access to any computers, technology or buildings.

2. The Human Resources Department are available to assist an employee upon
notice of retirement, resignation, layoff or dismissal in order to provide the
employee with information regarding termination of benefits and to discuss
related employment concerns.

2.3. 

3. The department head or designee is responsible for retrieving all County
property from the separating employee before the end of the final day of work.
The department head or designee should review a departmental list of assigned
equipment, keys and uniforms to assure proper return of property.  Property
specifically assigned and receipt acknowledged by the employee may be
deducted from the final paycheck if not returned.  If this is the case, the
department head or designee should consult with Human Resources who will
advise Payroll on any proper withholdings.
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34. TECHNOLOGY USE POLICY

UPOLICY 

The Scott County Board of Supervisors authorizes the use of computers / Internet / 
intranet / e-mail / text messages / telephone system / voice mail / fax transmittals 
(collectively “technology”) for the support of all the County tasks.  It is expected that 
individuals will use technology to improve their job knowledge, access business related 
information and communicate with peers in other governmental agencies and the private 
sector.  Employees shall not use technology inconsistent with the mission of Scott County. 
Every employee has a responsibility to maintain and enhance the public image of the 
County, and to use technology in a productive manner.  The purpose of this policy is to 
outline accessibility and usage of technology.  Guidelines are provided for in this policy to 
ensure that all employees are responsible, productive technology users and are 
protecting the public image of the County. 

USCOPE 

This policy is applicable to all employees, offices, and departments within Scott 
County Government. 

UADMINISTRATIVE PROCEDURES 

1. Access Request:  A user and the user's department head (or designee) must
complete and sign a Technology Services Use Request shown as Attachment
A and return it to the Information Technology Department (IT) in order for a
username to be assigned and to ensure access to the Internet or technology is
allowed with a County owned account.   The employee email name will follow
their social security card format of firstname.lastname, unless there is a
compelling reason otherwise.  Any modifications should be requested by the
Department Head or Elected Official and approved by IT and HR Directors.

2. Password/Pass Phrase:  Employees are responsible for the selection and
security of account password(s).  Passwords will be at least twelveeight (128)
characters in length and should consist of a combination of upper and lower
case letters, numbers or symbolsspecial characters.  Employees may not reuse
passwords and should notavoid useing variations of the user login or the same
password as other accounts, especially personal accounts.  Employees will be
required to change the login password every 120 days.  Employees will be
unable to repeat the previous three passwords.  Passwords shall not be shared
with others or left in plain sight.
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3. Remote Access:  An employee that is classified as exempt pursuant to the Fair 
Labor Standards Act may access a County account from a remote location 
other than the site designated for that account (e.g., teleworking or checking e-
mail while away from the office on business) only with approval of the 
employee's department head and only for County business.  Non-exempt 
employees are prohibited from forwarding their County account to a personal 
accountmonitoring emails outside of approved work hours. 

 
4. Signature Line:  The employee signature line at the bottom of every e-mail 

message shall include the user's name, title, department and telephone 
number.  The signature line may include the County webpage or, employee 
departmental fax number.  Any other tags must be approved in advance by the 
Department Head or Elected Official, or one of the tags attached hereto as 
Attachment B.  The signature line is to remain professional and not include 
superfluous items.  An employee may include a professional photo of them in 
their email that has been approved in advance by the Department Head or 
Elected Official.  The photo shall be of themselves, not a candid shot or selfie 
and have a professional tone. 

 
5. Security Scans:  The Information Technology Department shall purchase 

security hardware/software or contract for such services to minimize the 
potential of malicious files reaching the County network and to reduce the 
number of spam e-mails.  USB Flash drive usage is prohibited unless 
specifically authorized by your department head.  

 
6. Compliance Review:  Violations of the Technology Use Policy will be evaluated 

on a case-by-case basis by the department head, IT Director and Human 
Resources Director.  Violations may result in disciplinary action, and may 
include referral of a case to the appropriate authorities for civil or criminal 
prosecution. 

 
7. Random Audits: The Information Technology Department may make random 

internal audits of technology use. 
 

8. Web Page: Development of a website or home page for department purposes 
must be made through the Information Technology Department and the County 
Webmaster to ensure a uniform County web presentation. 

 
 

I. GENERAL POLICIES 
 

A. Permitted Use 
The County expects employee use of County technology for business purposes. The 
County recognizes, however, that employees may, from time to time, use County 
technology, including the internet and e-mail, for personal use during working hours. Such 
personal use is permitted provided (1) it does not interfere with the performance of the 
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employee’s job duties and obligations; and (2) it does not violate this policy or any other 
County policy; and (3) it does not interfere with the operation of County technology; and 
(4) it does not incur additional expense for the County.  Non-exempt employees are
prohibited from accessing County accounts including Outlook outside of their authorized
working hours.  Additionally the County anticipates some incidental use of personal
technology for business purposes.  On occasion an employee may be required to verify
their identity by receiving a text message, phone call or code generated from a County
recommended application.  The County does not expect this incidental use to incur any
additional expenses for the employee.

B. Right and Ability to Monitor 
All technology, including the e-mail system, are the property of the County. All electronic 
data and information, including electronic messages, on or within County technology are 
the property of the County.  All messages sent through electronic means are public 
records unless otherwise provided by the Iowa Open Records Act (Chapter 22).  The 
County (or its designated representatives) maintains the right and ability, with or without 
notice to the employee, to access and review any information contained on County 
technology, even if protected by private password. Those individuals using County 
technology have no expectation of privacy in connection with the use of such technology 
or transmission, receipt, or storage of information through the use of such technology.  
The County specifically reserves the right to monitor all internet usage, cellular device 
usage and e-mail either composed or received in the e-mail system. It is possible that e-
mail sent from the County can be intercepted; therefore the user should not expect any 
degree of privacy regarding e-mail messages of any type, including e-mail messages sent 
or received through a County e-mail account or through a private web-based e-mail 
account accessed using County technology. Email requiring privacy for any reason 
including regulatory compliance should be sent/received using end to end encryption as 
provide by Information Technology. 

C. Record Retention 
The IT Department will maintain a copy of all emails sent or received for a period of five
(5) years from the date in which they are sent or received, Records may be retained for a
longer time period if it is subject to a litigation hold.

II. PROHIBITED USES

The following uses are strictly prohibited: 
• Excessive personal use of County technology.
• Using technology to engage in any conduct that violates any federal, state or local law,
or any of the County policy, including but not limited to, using County technology to
engage in any form of accessing or transmitting through County technology materials
viewed as harassing, offensive, obscene or pornographic.
• Engaging in any political activities.



Draft for discussion purposes only 

34-4
Board Adopted 1/7/2021 

• Revealing your account password(s) to others or allowing use of your account(s) by
others, including co-workers or. This includes family and other household members when
work is being done at home.
• Any commercial use or any use for personal gain.
• Obtaining and/or using another user’s passwords.
• Attempting to gain access to files and resources to which you have not been granted
permission.
• Making copies of another user’s files without their knowledge and consent.
• Stealing, vandalizing or obstructing the use of computing equipment, facilities, or
documentation.
• Installing non-work related software on your County computer without the express
consent of the Information Technology Department.
• Sending unsolicited e-mail messages, including the sending of “junk mail” or other
advertising material to individuals who did not specifically request such material (email
spam).
• Posting, uploading, or downloading of inappropriate messages, photos, images,
symbols, sound files, text files, video files, newsletters, or related materials.
• Violating the rights of any person or company protected by copyright, trade secret, patent
or other intellectual property, or similar laws or regulations, including, but not limited to,
the installation or distribution of “pirated” or other software products that are not
appropriately licensed for use by the County.  In order to protect the County from copyright
infringement penalties, only software purchased by the County shall be operated on
County owned computer hardware.
• Unauthorized copying of copyrighted material including, but not limited to, digitization
and distribution of photographs from magazines, books or other copyrighted sources,
copyrighted music, and the installation of any copyrighted software for which the County
or the end user does not have an active license.
• Exporting software, technical information, encryption software or technology, in violation
of international or regional export control laws.
• Introducing malicious programs into the network (e.g., viruses, worms, Trojan horses,
malware, spyware, etc.).
• Utilization of technology outside of authorized work hours for non-exempt employees.

This list is by no means exhaustive, but attempts to provide a framework for activities 
which fall into the category of unacceptable use of County technology. Any employee who 
uses County technology in an inappropriate manner will be subject to discipline, up to and 
including discharge. Further, any employee aware of any activity by another employee 
that violates this policy is required to notify their department head and the Information 
Technology Department immediately.  If you are unsure as to an item’s appropriateness, 
consult the Information Technology Department or Human Resources Department. 

III. TELEWORK PROCEDURES

It is important for county staff to perform work at the established worksite in order to serve 
the public and fellow staff members.  Most County positions do not lend themselves to 
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telework arrangements and require a physical presence at the worksite.  The ability to 
telework is at the discretion of the Department Head/Elected Official and based on ability 
to perform the majority of duties remotely.  Telework does not modify the job duties listed 
in the employee’s job description or their pay rate, but may result in supplemental duties 
of an equal or lower pay rate.  Telework may be offered on a temporary or intermittent 
basis, and may be discontinued at any time at the discretion of the Department 
Head/Elected Official.   

Teleworking allows an employee to work from home or in an approved satellite location 
for all or part of the employee’s regular work week.  Employees and the Department 
Head/Elected Official must sign the County’s telework agreement attached hereto. Any 
violations of the parameters set forth in the telework agreement are subject to disciplinary 
action up to and including termination.   

Telework may be an option discussed as a reasonable accommodation through 
discussions with Human Resources and the Department Head/Elected Official when there 
is a disability.   

An employee on an approved telework agreement must remain available to come to the 
County worksite within a departmental established time period, if a business need arises. 
The employee is still expected to request vacation for time off and report any illness and 
utilize sick leave if unable to perform duties or attending medical appointments.   

The Information Technology Department will work with the department to provide 
necessary technology to perform work remotely.  The Information Technology 
Department will address requests on a case by case basis and may deny the remote use 
of some equipment.  The telework agreement shall list specific equipment and employee 
responsibility for said equipment.  All equipment used remotely shall be specifically 
assigned to the employee and if not returned upon request or termination, the 
replacement value shall be deducted from the employee’s paycheck.  The County will not 
pay for any internet access required by an employee to perform work remotely. 
Employees may not utilize a public WIFI connection that isn’t utilizing VPN to access 
county laptops or computers.  

Any employee approved for telework that has access to confidential information or HIPPA 
protected information shall set forth in the telework agreement what arrangements are 
taking place at the remote worksite to address protection of said information.  Confidential 
or HIPPA related information shall not be performed on personal electronic equipment or 
utilizing a public WIFI connection that isn’t using a VPN connection.  

Non-exempt employees that are permitted to telework should only perform work during 
authorized work hours.  Supervisors are responsible for monitoring telework activities 
pursuant to FLSA standards, as not to create a compensable work event outside of 
authorized and pre-approved overtime.  Additionally supervisors are responsible for 
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assuring productivity of the employee, setting expectations and having regular 
appointments to discuss work related activities.  
 
 

IV. COUNTY SOCIAL MEDIA USE 
 

Social media refers to online tools and services that allow any Internet user to create and 
publish content. Many of these sites use personal profiles where users post information 
about themselves. The “social” in social media comes in as these individuals find others 
with similar interests and interact with them through online communities. Social media 
allows for the easy sharing and re-purposing of existing content, expanding the reach of 
your work and enabling others to share it with their friends and networks. Examples of 
social media services include Facebook, Twitter, LinkedIn, Pinterest, Snapchat, 
Instagram, blogs, YouTube and Flickr. 
 
The County recognizes that social media use is an important tool to communicate with 
citizens and hear directly from them.  These “conversations” are what makes social media 
so different from traditional forms of communication.  As such many County departments 
and programs utilize official social media presences, similarly branded to communicate 
that the information they are communicating is official and reliable.  Scott County seeks a 
unified approach to utilization of social media sites by its departments and elected 
officials.  Social media sites should be reflective of the County’s website and other 
marketing tools. 
 
Access to social media networks from within the County’s IT infrastructure is limited to 
individuals performing official County business and to agencies or departments with 
sufficient information and technology security controls.   
 
Employees who Upost on behalf of a County departmentU must adhere to the following 
policies: 
 
• Departments shall only utilize County endorsed social media networks for hosting official 
County social media sites. 
• Employees shall not create social media sites without authorization of the appropriate 
department head or board/commission with departmental oversight and consultation with 
the County’s Webmaster. 
• Departments with social media sites should assign an employee(s) to be responsible for 
the content and keeping the information relevant, current and compliant with the 
comments policy.  The County’s PIO and Webmaster should be added as administrators 
on any social media site in order to be able to address immediate concerns. 
• Whenever possible social media sites should link back to the County’s website. 
• Employees responsible for social media sites should respect the County’s “collective 
voice” by remaining professional in tone, complying with this and other county policies 
and exercise good taste. 
• IT shall provide appropriate security access to social media networks to individuals 
performing official County business within the scope of this policy.   
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• Employees participating in social media sites shall limit the amount of time spent 
attending to department’s social media presence to what is needed to post content, 
evaluate traffic data, review related sites and monitor comments.   
• Any articles or documents posted are subject to Iowa Public Records laws. Users shall 
be notified that public disclosure requests must be directed to the relevant department. 
 

Any County social media site in which the department permits public comments should 
contain the following language: “Use of this site is subject to the County’s Social Media 
policy and its user guidelines.” 

The following language governs all public comments on social media sites.  It will be 
posted on the County’s website and social media site:    

“The purpose of this site is to present matters of public interest in Scott County to 
its many residents, businesses and visitors. We encourage you to submit your questions, 
comments, and concerns, but please note this is a moderated online discussion site and 
not a public forum.  

Once posted, Scott County reserves the right to delete submissions that contain:  

a) profanity and vulgar or abusive language;  

b) personal attacks or threats of any kind;  

c) offensive comments that target or disparage any ethnic, racial, or religious group.  

d) sexual content or links to sexual content  

e) sensitive information (for example, information that could compromise public safety 
or ongoing investigations) 

f) spam or include links to other sites;  

g) comments not topically related to the particular social medium article being 
commented upon clearly off topic;  

h) advocate illegal activity;  

i) promote particular services, products, or political organizations/candidates;  

j) infringe on copyrights or trademarks;  

k) use personally identifiable medical information.  



Draft for discussion purposes only 

 
 

34-8 
Board Adopted 1/7/2021 

Please note that the comments expressed on this site do not reflect the opinions and 
position of the Scott County government or its officers and employees. If you have any 
questions concerning the operation of this online moderated discussion site, please 
contact <insert dept>@scottcountyiowa.comgov.”  

Employees Upostings on personal social media outside of their professional dutiesU must 
adhere to the following policies: 
 
•Scott County respects the right of employees to write blogs and use social networking 
sites and does not want to discourage employees from self-publishing and self-
expression. Employees utilizing LinkedIn identifying their County employment are 
required to reflect appropriate demeanor for a County employee. Employees that maintain 
a professional blog, contribute to another’s professional blogs, or make comments on 
blogs or other social media sites must maintain a professional tone and are prohibited 
from: 

• Disclosing County confidential or sensitive information or making any statements 
that violate County policies. 

• Drafting, creating or accessing any non-professional blog using County 
technology. 

• Representing that you are speaking or acting on behalf of the County, or that you 
are representing or presenting the view of the County unless specifically authorized by 
the County. 

  
• Employees are expected to follow the guidelines set forth in this policy and the 

best practices guidelines to provide a clear line between you as the individual and you as 
the employee.  If you publish content to any website outside of the County and it has 
something to do with work you do or subjects associated with Scott County, use a 
disclaimer such as this: "The postings on this site are my own and don't necessarily 
represent my employer’s positions or opinions." 
 
Employees should keep in mind that they are subject to legal action for posting material 
on a personal blog or social network page that is defamatory to persons; and for posting 
private information about a coworker’s medical or financial affairs.  Additionally, the 
County requires that employees make clear that any views and positions described on a 
personal blog or social network page are their own and not those of the County. 

Also be aware that: 

o Your activities may attract media interest in you as an individual, so 
proceed with care whether you are participating in an official or a personal 
capacity. If you have any doubts, seek advice from your supervisor or 
manager. 

o State law does not give you unlimited “free speech”; your comments could 
lead to legal action or discipline depending on the context.  When you 
choose to go public with your opinions you are legally responsible for your 
commentary. Individuals can be held personally liable for any commentary 
deemed to be defamatory, obscene (not swear words, but rather the legal 
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definition of “obscene”), proprietary, or libelous (whether pertaining to 
County staff or individuals). For these reasons, you should exercise 
caution with regards to exaggeration, colorful language, guesswork, 
obscenity, copyrighted materials, legal conclusions, and derogatory 
remarks or characterizations.  
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Attachment A 
 

TECHNOLOGY SERVICES USE REQUEST 
 
 
 
I hereby request access to Technology Services via a Scott County account.   
 
I am specifically requesting access to the following types of technology services (initial 
by specific requests): 
 
___ Outlook ___ Internet ___ Social Media sites (list:__________) 
 
___ Smart phone (exempt employee) ___ Smart Phone (non-exempt employee) 
 
My signature below certifies that I have read the Technology Use Policy and Electronic 
Device policy (if applicable), and that I understand, accept, and will abide by the 
provisions stated therein.  I am also aware that from time to time this policy will be 
updated and I am expected to be familiar and abide by those updates.  
 
 SIGNATURE:______________________________________________ 
  
 NAME:___________________________________________________ 
 
 POSITION:_________________________________________________ 
 
 DEPARTMENT:_____________________________________________ 
 
 PHONE:__________________________________________________ 
 
 DATE:___________________________________________________  
 
 SUPERVISOR APPROVAL AND ACKNOWLEDGEMENT IF ISSUING SMART 

PHONE TO NON-EXEMPT EMPLOYEES:_______________________________ 
 
 DATE:_______________________________________________________ 
 
 DEPARTMENT HEAD APPROVAL: ______________________________ 
 
 DATE:___________________________________________________ 
 
 INFORMATION TECHNOLOGY ASSIGNED USERNAME(S): 
 
 ________________________________________________________ 
 
Return this form to the Information Technology Department, 
Attention: Network System Administrators   
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Attachment B 
 
  Please consider the environment before printing this e-mail. 
 

 
 
 

 Join Scott County in being “Green”; don’t print this e-mail unless it’s necessary. 
 

Please consider the environment before printing this e-mail. 
 

If you must print this e-mail; be sure to recycle the paper.   
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Attachment CB 

                
TEMPORARY TELEWORK AGREEMENT 
 
 
 
This Agreement is effective between U                         U (hereinafter “the 

employee”) and                             Department/Office (hereinafter “the department”).  The parties agree 
as follows: 
 
Scope and Duration of Agreement 
 
1. This Agreement shall become effective as of                           and shall remain in full force and 

effect until  
                         , unless modified or rescinded by the department. 

 
2. The term “office workplace” is the official work site of the department, which is the usual and 

customary location of the department’s offices or an alternate location as set forth in the terms and 
conditions of this agreement.   

 
3. The employee agrees to perform his/her assigned duties for the department as a “teleworker.”  The 

employee agrees that teleworking is for a temporary period and may be terminated at any time at the 
discretion of the department.   

 
4. Other than those duties and obligations expressly imposed on the employee under this Agreement, 

the duties, obligations, responsibilities and conditions of the employee’s employment with the 
department remain unchanged as a result of entering into this Agreement.  The employee’s salary 
and participation in employee pension, benefits, and County-sponsored insurance plans shall remain 
unchanged so long as the hours worked remain unchanged. 

 
Termination of Agreement 
 
5. The employee’s participation as a teleworker is available only to employees deemed eligible at the 

department’s discretion and approved and/or provided resources through the Information Technology 
Department.  There exists no right to telework.  The department may terminate the employee’s 
participation as a teleworker, upon written notice of five (5) working days, unless the department 
director states in writing that conditions exists requiring less than five (5) days.  The department will 
not be held responsible for costs, damages or losses resulting from terminating this Agreement.  This 
Agreement is not a contract of employment and will not be construed as such. 

 
Compensation 
 
6. The employee agrees that work hours, overtime compensation, and vacation schedules will conform 

to existing policies and procedures during the term of this Agreement.  The employee will be paid in 
accordance with state law, Scott County policies/rules and applicable collective bargaining 
agreements.  Unless expressly provided for in this Agreement, the employee will not be entitled to 
any compensation for the use of the employee’s home as an office, employee’s furniture, equipment 
or supplies used in the employee’s home, transportation for commuting to and from the official work 
site, picking up or delivering work-related materials, or for any other employment-related activity or 
duty, or any home costs for utilities incurred in the performance of the employee’s work-related 
duties. 
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7. The employee shall not work overtime for which additional compensation might be due without 
supervisory approval in advance.  If the employee works overtime that has been approved in 
advance, the employee will be compensated in accordance with applicable laws, rules or collective 
bargaining agreements.  By signing this Agreement, the employee agrees that failing to obtain proper 
approval for overtime work may result in removal from telework or appropriate disciplinary action.  
The employee must obtain supervisory approval before taking leave, in accordance with established 
procedures.  By signing this Agreement, the employee agrees to follow established procedures for 
requesting and obtaining approval of leave. 

 
8. Teleworkers must report to their official work site on scheduled telework days if requested by the 

supervisor or department head/elected office holder.  A request by the supervisor or department 
head/elected office holder or the employee to report to the official work site shall not be construed as 
a termination of the telework arrangement.  The employee’s travel to the official work site is 
considered commute time, not hours of work, unless the employee is called into the official work site 
unexpectedly during the scheduled hours of a telework day. 

 
Leave 
 
9. Regulations regarding leave remain unchanged under the Telework Program.  Leave must be 

requested and approved in accordance with existing practices, laws, regulations and county and 
departmental policy. 

 
10. Supervisor or department head/elected office holder must clearly articulate the rules for use of leave 

and the leave approval process. Telework employees are expected to adhere to the same policies 
and procedures as non-telework employees. 

 
11. Employees at a telework site who experience an emergency (e.g., power outage) must contact their 

manager. Employees may be directed to report to the official work site or another approved telework 
site to complete their workday.  

 
Equipment and Supplies 
 
12. The employee is responsible for the safekeeping of all department equipment and supplies located in 

the off-site work location. 
 

13. The employee agrees that all equipment, software and supplies provided by the department for use at 
the telework site are to be used only for department business and may be used only by the employee 
or other persons authorized by proper management authority. 

 
14. The department, at its sole discretion, may choose to purchase related office supplies for use by the 

employee while teleworking.  This decision shall rest entirely with the department.  The decision to 
discontinue use of such equipment shall rest entirely with the department.   

 
15. In the event of equipment failure or malfunction, the employee agrees to immediately notify the 

department and cooperate to effect immediate repair or replacement of such equipment.  The 
employee is responsible for returning inoperable equipment to the department for repair.  In the event 
of delay in repair or replacement, or any other circumstance under which it would be impossible for 
the employee to telework, the employee understands that the employee may be assigned other work, 
or this Agreement may be temporarily suspended at the department’s discretion. 

 
16. All equipment supplied by the department will be inventoried and accounted for to the department by 

an inventory list signed by the employee. 
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17. The employee will not modify or alter any equipment nor relocate it without prior approval by the 
department.  The employee will ensure that all County owned equipment is used only by department-
authorized personnel to conduct department work.   

 
18. The employee agrees that all County owned data, software, equipment, and supplies must be 

properly protected and secured.  Department-owned data, software, equipment and supplies must not 
be copied in violation of law or the department’s (or Scott County’s) licensing agreements with its 
vendors.  The employee will comply with all applicable policies and instructions regarding conflicts of 
interest and confidentiality.  The employee agrees that, on termination of employment, this agreement 
or at the direction of the department, the employee will return all property belonging to the department 
in the employee’s possession or control of the department to the office work site. 

 
19. Furniture, lighting, electrical and telephone services and household safety equipment incidental to the 

use of the County owned equipment, software and supplies shall be appropriate for their intended use 
and shall be used and maintained in a safe condition, free from defects and hazards. 

 
Workspace and Inspections 
 
20. The employee agrees to designate a workspace within the employee’s telework site and maintain this 

workspace in a safe condition, free from hazards and other dangers to the employee and County 
equipment.  The telework site must be free from distractions and disturbances from children, pets, 
family members and others during work hours.  The telework site is subject to inspection and 
approval by the department. 

 
21. Unless otherwise agreed, a minimum of twenty-four (24) hours advance notice must be given before 

management may inspect the employee's telework site to ensure that Information systems and 
sensitive information protection measures are in place at the telework site.  Such inspections shall be 
conducted during the employee's normal working hours. If the employee refuses a telework site 
inspection, the manager may immediately terminate the employee's telework agreement and the 
employee must surrender all County-owned equipment and supplies and return to the official work 
site.  

 
22. As equipment is specifically assigned to the employee, if it is not returned upon request or termination 

the replacement value shall be deducted from the employee’s paycheck.   
 
23. The department shall set forth phone communication needs and expectations with the employee. 
 
24. The employee agrees that the department will not be responsible for moving the employee’s personal 

furniture or household belongings, nor for making any improvements or modifications to the 
employee’s home in order to create the telework site.  The department will install, if necessary and 
agreed to, work-related equipment at the department expense upon the employee’s first entry in the 
Telework Program.  If the employee changes from one telework site to another, the cost of 
terminating service at the former location and establishing service at the new location will be the 
responsibility of the employee, unless the department determines that it would be in the department’s 
best interest to pay such costs. 

 
Work Performance 
 
25. The employee is responsible for maintaining and communicating availability (presence), appropriate 

levels of production, and quality of work while teleworking.  Inadequate availability, work production 
and/or work quality may be cause for modification or termination of the employee’s participation in 
teleworking.  In such instance, the employee may, without right of appeal, be required to return to 
work at the official worksite. 
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Liabilities 
 
26. The employee’s and the department’s liability and respective obligations shall be governed by Iowa 

law. 
 
Responsibilities of Teleworkers 
 
27. Inform management when unable to perform work due to illness or personal situations for which paid 

leave is authorized, or in extenuating circumstances, when leave without pay may be appropriate. 
 
28. Accurately report time and attendance. The employees must submit their time and attendance in 

accordance with existing policy making certain to appropriately code their hours of telework. 
 
29. Contact the official work site to retrieve messages and to request from management approval of a 

change in telework site.  
 
30. Meet organizational requirements regarding communication and availability (presence). 
 
31. Protect all county equipment by securing unattended laptops or other equipment whether it is in the 

office, home or while on travel.  
 
32. Protect and store confidential physical and electronic information in a manner to maintain 

confidentiality and immediately report information system security incidents. 
 
33. Report any work-related accidents.  
 
Amendments 
 
34. This Agreement may be modified, amended or terminated at any time by written notification from the 

department to the employee, as necessary, to ensure that the operating needs of the department are 
met. 

 
Disclaimer 
 
35. Nothing contained in this Agreement conveys nor is it intended to convey upon the employee a 

contract of employment. 
 
 
Terms and Conditions of Telework Agreement 
 
 
Name of Employee:       
 
Name of Department:       
 
Statement as to the benefit to the County as a result of the telework arrangement: Employee 
teleworking arrangement is in accordance with the Novel Coronavirus (COVID-19) Temporary 
Employment Policy. 
 
Duties to be performed by Employee: Employee’s duties shall be consistent with those required at the 
worksite, with any modification to those duties as separately communicated by management to the 
employee. 
 
Telework site:  
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Address 
 
 

      
City, State, Zip 

 
 

      
Business Phone 

 
 
Work days and duty hours at the telework site:       
 
 
Telework conditions specific to this agreement:           
 
 
 
 
Equipment provided to support telework:           
 
 
 
 
 
I affirm by my signature below that I have read this entire Agreement and that I understand and agree to 
its entire content.  I also affirm that I have been made aware of the following: the responsibilities for 
documenting time, attendance, approval of leave requests and provisions governing the approval of 
overtime and compensatory time; performance requirements and measurement; proper use and 
safeguard of government property; maintenance of records; and standards of conduct. 
 

     
               

Employee’s Signature  Employee’s Printed Name  Date 
     
     
               

Supervisor’s Signature  Supervisor’s Printed Name  Date 
     
     
               

Department Head/Designee 
Signature 

 Dept. Head/Designee’s Printed Name  Date 

 
 



1 
 

 
 

R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

March 31, 2022 
 

APPROVING CHANGES TO VARIOUS GENERAL AND HUMAN RESOURCES POLICIES 
  

 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 
 
 

Section 1.  Human Resources Policy H “Employment Records” is updated to address 
the transition from paper to electronic records.   
 
Section 2.  Human Resources Policy I “Hours of Work” increases the Field Training 
Officer incentive pay in the Jail and requires certification of timesheets.   
 
Section 3.  Human Resources Policy N “Unpaid Leave of Absence” updates the policy to 
comply with federal and state law. 
 
Section 4.  Human Resources Policy U “Separation of Employment” requires once 
separation notice is given to assist in transition of work. 
 
Section 5.  General Policy 34 “Technology Use” expands procedures to address 
evolving security needs.    
 
Section 6.  This resolution shall take effect immediately.     
 
 
 

THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON  
 
________________. 
          DATE 
 
   SCOTT COUNTY AUDITOR 



R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

March 31, 2022 

APPROVAL OF STAFF APPOINTMENTS  

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1.  The hiring of Monica Roby for the position of Senior Office Assistant in the County 
Attorney’s Office at entry level.  

Section 2.  The hiring of Debra Shrader for the position of Senior Office Assistant in the Sheriff’s 
Office at entry level. 

THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

   SCOTT COUNTY AUDITOR 

Item 10
3/29/2022



OFFICE OF THE COUNTY ADMINISTRATOR 
600 West Fourth Street  
Davenport, Iowa 52801-1003 

Office:  (563) 326-8702 
Fax: (563) 328-3285 
www.scottcountyiowa.gov 

March 22, 2022 

TO:  Mahesh Sharma, County Administrator 

FROM:  David Farmer, CPA, MPA Director of Budget and Administrative Services 

RE:  Option to elect the $10 million standard allowance for identifying revenue loss 
under the Coronavirus State and Local Fiscal Recovery Funds.   

Scott County is required to complete Coronavirus State & Local Fiscal Recovery Funds 
compliance report on a quarterly basis.  The first report through December 31, 2021 was 
submitted January 27, 2022.  The report was submitted under guidance from the interim 
rule.  The final rule will be effective April 1, 2022.   

The quarterly report submitted as of December 31, 2021 asked: 

 “Is your jurisdiction electing to use the standard allowance of up to $10 million for 
identifying revenue loss?”. The report was submitted with a “Yes”.   

Estimated Revenue Loss due to COVID-19 Public Health Emergency as of December 
31, 2020.  The report was submitted with $0.00.  

Were Fiscal Recovery Funds used to make a deposit into a pension fund?  The report 
was submitted with “No”.  

Please provide an explanation of how revenue replacement funds were allocated to 
government services. The report was submitted with the following:  The County is 
planning on utilizing the standard allows of up to $10 million as lost revenue in future 
reporting periods. No expenditures have been applied to the lost revenue category as 
of December 31, 2021. The project costs are expected to be reported as expended 
between March 17, 2022 and December 31, 2024. 

Now that the County has adopted the 2022 budget amendment and the 2023 budget, it is 
recommended that the County affirm the revenue loss election and affirm the budgetary plan 
of utilizing the loss revenue election for government services including one-time capital 
development of $7,250,000 for the Youth Justice and Rehabilitative Center and the 
$2,750,000 for the Continuity of Operations Plan / Continuity of Government services area.   

The 1P

st
P quarter compliance report has not been released for submission as of March 22, 

2022; however a certification of the above questions is expected to be on the next quarterly 

Item 11
3/29/2022



report and future reports.  As expenditures are incurred as qualifying general government 
services, they will be reported on the future compliance reports.   

A resolution is provided for the March 31, 2022 Board of Supervisors meeting.   

I will be at the March 29, 2022 Committee of the Whole to address any additional 

questions. 



R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

MARCH 31, 2022 

APPROVING CORONAVIRUS STATE AND LOCAL FISCAL RECOVERY FUNDS 
LOST REVENUE OPTION 

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1.  Scott County is in support of Coronavirus Local Fiscal Recovery Fund 
as added by the American Rescue Plan Act.   

Section 2.  The County hereby elects to certify the standard allowance of up to 
$10,000,000.00 lost revenue under the Coronavirus State and Local Fiscal 
Recovery Funds.  The funds will be expended as general government services for 
capital development, as budgeted, in the fiscal year 2023 budget and capital 
plan.   

Section 3.  The Director of Budget and Administrative Services is hereby 
authorized to certify the election on behalf of the Scott County Board of 
Supervisors on the current and future quarterly and yearly reports.   

Section 4.  This resolution shall take effect immediately. 

THE COUNTY AUDITOR'S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

   SCOTT COUNTY AUDITOR 



Scott County, Iowa 400 W 4th St  Davenport, IA  ·   52801-1030  
Geographic Information Systems       Office: 563/328-4137  ·   Mobile: 563/940-5012  ·   fax:  563/326-8669  
 Information Technology Department    email: gis@scottcountyiowa.com  ·   web: www.scottcountyiowa.com

March 29, 2022 

To:  Scott County Board of Supervisors    
From:  Ray Weiser, GIS Manager 
Re: ESRI Annual GIS Software Maintenance 

Our GIS software suite represents a collection of advanced desktop, server and 
mobile/web applications that provides Scott County with the ability to share, analyze 
and maintain a growing collection of spatial information.  The software we use is 
developed by the industry leading GIS software firm, Environmental Systems 
Research Institute (ESRI) based in Redlands, CA.   

ESRI offers an annual, renewable software license for their products which gives us 
access to product updates, an online GIS portal, technical support and ESRI User 
Conference registration.  The maintenance agreement before you covers the 
following software: 

- (2) ArcGIS for Server Enterprise Standard.
- (4) ArcGIS for Desktop Advanced.
- (2) ArcGIS for Desktop Standard.
- (7) ArcGIS for Desktop Basic.
- (4) Extension products (3D Analyst, Publisher, Spatial Analyst, Network

Analyst).
- Named user accounts including (10) Viewer, (4) Creator, (4) Field Worker and

(3) Surge roles.

I respectfully recommend approval of the ESRI GIS Software Maintenance Renewal 
request in the amount of $28,650.00.  If approved, the GIS software maintenance 
renewal costs will be paid for using $500.00 from the Sheriff’s Office for maintenance 
of the Network Analyst Extension, $1,350.00 from Scott Emergency Communications 
Center for one copy of ArcGIS Desktop Standard, $2,250 from Scott County EMA for 
the named Surge user accounts with the remainder paid for from the Information 
Technology Department operational budget.   

Sincerely, 

Ray Weiser 
Scott County GIS Manager 

Encl: ESRI Quote, Resolution 
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Subject: Renewal Quotation
Date: 01/23/2022

To: Ray Weiser 
Organization: County of Scott

Information Technology Dept
Fax #: 563-326-8669    Phone #: 563-328-4137

From: Alan Chrest
Fax #: 909-307-3083    Phone #: +19097932853 Ext. 2857
Email: achrest@esri.com

Number of pages transmitted Quotation #26062919    
(including this cover sheet): 6 Document Date: 01/23/2022

Please find the attached quotation for your forthcoming term. Keeping
your term current may entitle you to exclusive benefits, and if you choose
to discontinue your coverage, you will become ineligible for these valuable
benefits and services.

If your quote is regarding software maintenance renewal, visit the
following website for details regarding the maintenance program benefits
at your licensing level
http://www. esri.com/apps/products/maintenance/qualifying.cfm

All maintenance fees from the date of discontinuation will be due and
payable if you decide to reactivate your coverage at a later date.

Please note: Certain programs and license types may have varying
benefits. Complimentary User Conference registrations, software support,
and software and data updates are not included in all programs.

Customers who have multiple copies of certain Esri licenses may have the
option of supporting some of their licenses with secondary maintenance.

For information about the terms of use for Esri products as well as
purchase order terms and conditions, please visit
http://www. esri.com/legal/licensing/software-license.html

If you have any questions or need additional information, please contact
Customer Service at 888-377-4575 option 5.

Esri Inc
380 New York Street
Redlands CA  92373



10 1   52384    3,000.00   3,000.00 
ArcGIS Desktop Advanced Concurrent Use Primary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

1010 3   52385    1,200.00   3,600.00 
ArcGIS Desktop Advanced Concurrent Use Secondary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

2010 1   86497    1,500.00   1,500.00 
ArcGIS Desktop Standard Concurrent Use Primary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

3010 1   86500    1,200.00   1,200.00 
ArcGIS Desktop Standard Concurrent Use Secondary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

4010 1   87194      700.00     700.00 

County of Scott
Information Technology Dept
Geographic Information Systems Div
Scott County Courthouse
400 W 4th St
Davenport IA  52801

[CSBATCHDOM]

_______________________________________________________________________
Quotation is valid for 90 days from document date.

Any estimated sales and/or use tax has been calculated as of the date of this quotation and is merely provided as a convenience for your
organization's budgetary purposes.  Esri reserves the right to adjust and collect sales and/or use tax at the actual date of invoicing.  If your
organization is tax exempt or pays state taxes directly, then prior to invoicing, your organization must provide Esri with a copy of a current
tax exemption certificate issued by your state's taxing authority for the given jurisdiction.

Esri may charge a fee to cover expenses related to any customer requirement to use a proprietary vendor management, procurement, or
invoice program.

Issued By: Alan Chrest Ext: 2857

To expedite your order, please reference your customer number and this quotation number on your purchase order.

Send Purchase Orders To:
Environmental Systems Research Institute, Inc.
380 New York Street
Redlands, CA 92373-8100

Attn: Alan Chrest
Please include the following remittance address
on your Purchase Order:

Environmental Systems Research Institute, Inc.
P.O. Box 741076
Los Angeles, CA 90074-1076

Item Qty Material#                 Unit Price Extended Price
_______________________________________________________________________________

_______________________________________________________________________________

Date: 01/23/2022        Quotation Number: 26062919 

380 New York Street
Redlands, CA 92373
Phone: +190979328532857
Fax #: 909-307-3083

Customer Number: 239115
For questions regarding this document, please contact Customer Service at 888-377-4575.

Quotation

_______________________________________________________________________________



ArcGIS Desktop Basic Concurrent Use Primary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

5010 6   87195      500.00   3,000.00 
ArcGIS Desktop Basic Concurrent Use Secondary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

6010 1   87232      500.00     500.00 
ArcGIS Spatial Analyst for Desktop Concurrent Use Primary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

7010 1   87198      500.00     500.00 
ArcGIS 3D Analyst for Desktop Concurrent Use Primary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

8010 1   98696      500.00     500.00 
ArcGIS Publisher for Desktop Concurrent Use Primary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

9010 1   100571     500.00     500.00 
ArcGIS Network Analyst for Desktop Concurrent Use Primary Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

10010 10  153147     100.00   1,000.00 
ArcGIS Online Viewer (Formerly Named User Level 1) Term License
Start Date:  04/24/2022
End  Date:  04/23/2023

11010 4   153148     500.00   2,000.00 
ArcGIS Online Creator (Formerly Level 2 Named User) Term License
Start Date:  04/24/2022
End  Date:  04/23/2023

12010 3   157501     750.00   2,250.00 
State and Local Public Safety Named User Program ArcGIS Online Creator (Formerly Level 2 Named User) in
Surge Environment Term License
Start Date:  04/24/2022
End  Date:  04/23/2023

[CSBATCHDOM]

Item Qty Material#                 Unit Price Extended Price
_______________________________________________________________________________

_______________________________________________________________________________
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13010 1   161328   5,000.00   5,000.00 
ArcGIS Enterprise Standard Up to Four Cores Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

14010 4   165533     350.00   1,400.00 
ArcGIS Online Field Worker Term License
Start Date:  04/24/2022
End  Date:  04/23/2023

15010 1   109839   2,000.00   2,000.00 
ArcGIS for Server Enterprise Standard Up to Four Cores Migrated Maintenance
Start Date:  04/24/2022
End  Date:  04/23/2023

       Item Subtotal    28,650.00 
       Estimated Tax         0.00 

          Total USD    28,650.00 
DUNS/CEC: 06-313-4175  CAGE: 0AMS3

[CSBATCHDOM]

Item Qty Material#                 Unit Price Extended Price
_______________________________________________________________________________

_______________________________________________________________________________
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Renewal Options:

 Online: Renew through My Esri site at https://my.esri.com
 Credit Card
 Purchase Order
 Email Authorization

 Email or Fax: Email Authorization, Purchase Order or signed quote to:
 Fax: 909-307-3083
 Email: service@esri.com

Requests via email or signed quote indicate that you are authorized to obligate funds for your organization and your
organization does not require a purchase order.

If there are any changes required to your quotation please respond to this email and indicate any changes in your invoice
authorization.

If you choose to discontinue your support, you will become ineligible for support benefits and services.  All maintenance fees
from the date of discontinuation will be due and payable if you decide to reactivate your support coverage at a later date.

The items on this quotation are subject to and governed by the terms of this quotation, the most current product specific
scope of use document found at http://assets.esri.com/content/dam/esrisites/media/legal/
product-specific-terms-of-use/e300.pdf, and your applicable signed agreement with Esri. If no such agreement covers any
item quoted, then Esri's standard terms and conditions found at
http://assets.esri.com/content/dam/esrisites/media/legal/ma-full/ma-full .pdf apply to your purchase of that item. Federal
government entities and government prime contractors authorized under FAR 51.1 may purchase under the terms of Esri's
GSA Federal Supply Schedule. Supplemental terms and conditions found at
http://www.esri.com/en-us/legal/terms/state-supplemental apply to some state and local government purchases. All terms
of this quotation will be incorporated into and become part of any additional agreement regarding Esri's offerings.
Acceptance of this quotation is limited to the terms of this quotation. Esri objects to and expressly rejects any different or
additional terms contained in any purchase order, offer, or confirmation sent to or to be sent by buyer. Unless prohibited by
law, the quotation information is confidential and may not be copied or released other than for the express purpose of
system selection and purchase/license. The information may not be given to outside parties or used for any other purpose
without consent from Esri. Delivery is FOB Origin.

In order to expedite processing, please reference the quotation number and any/all applicable Esri contract number(s) (e.g.
MPA, ELA, SmartBuy GSA, BPA) on your ordering document.

[CSBATCHDOM]

Item Qty Material#                 Unit Price Extended Price
_______________________________________________________________________________

_______________________________________________________________________________
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US FEDERAL CUSTOMERS: If you are a federal customer or a contractor purchasing on behalf of a federal customer a
purchase order is required to receive an invoice. Please email the purchase order to service@esri.com

By signing below, you are authorizing Esri to issue a software support invoice in the amount of
USD__________________ plus sales tax, if applicable.

Please check one of the following:

_____ I agree to pay any applicable sales tax.

_____ I am tax exempt. Please contact me if Esri does not have my current exempt information on file.

________________________________________      _________________________
Signature of Authorized Representative         Date

________________________________________      _________________________
Name (Please Print)                            Title

[CSBATCHDOM]

Item Qty Material#                 Unit Price Extended Price
_______________________________________________________________________________

_______________________________________________________________________________
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R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

March 31, 2022 

APPROVAL OF ANNUAL MAINTENANCE RENEWAL FOR GIS SOFTWARE SUITE 
WITH ESRI, INC. 

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1. That the annual maintenance renewal for GIS software suite with 

ESRI, Inc. in the amount of $28,650.00 is hereby approved.   

Section 2. That a purchase order shall be issued for said amount for the 

annual maintenance renewal for GIS software suite in the amount 

of 28,650.00 (further described in ESRI, Inc. quote # 26062919). 

Section 3. This resolution shall take effect immediately. 

THE COUNTY AUDITOR’S SIGNATURE CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

SCOTT COUNTY AUDITOR 
 



To: Scott County Board of Supervisors 
From: Kerri Tompkins, Scott County Auditor 
Re: Assessment of election costs for City/School Elections 2021 

Date: March 29, 2022 

My office has submitted a resolution to approve the assessment of election costs for the 2021 
City/School elections, including the November 2, 2021 City/School Election and the 7th Ward 
Primary Election for Davenport, in the amount of $132,195.71.  

Iowa Code §47.3 defines allowable costs: “costs shall include but not be limited to the printing 
of the ballots and the election register, publication of notices, printing of declaration of 
eligibility affidavits, compensation for precinct election boards, canvass materials, and the 
preparation and installation of voting equipment. The county commissioner of elections shall 
certify to the county board of supervisors a statement of costs for an election.”  

The attached resolution covers all allowed costs and is a fair distribution of these costs among 
the various jurisdictions. 

I plan to attend the March 29th Committee of the Whole meeting and would be happy to 
answer your questions. 

Scott County Auditor’s Office 
Auditor Kerri Tompkins 
600 W. 4TH Street 
Davenport, Iowa 52801 
Ph: (563) 326-8631   Fax: (563) 326-8601 
www.scottcountyiowa.gov 
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R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

MARCH 31, 2022 

APPROVING ASSESSMENT OF ELECTION COSTS FOR THE 
 2021 CITY/SCHOOL ELECTIONS TOTALING $132,195.71 

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1. The assessment of the 2021 City/School Elections costs, as detailed in County 

Auditor’s Office, is hereby approved to the various jurisdictions in the following amounts: 

School Elections 
Bennett  $113.70 
Calamus-Wheatland  58.50 
Davenport  32,245.19 
Durant  120.29 
Bettendorf  6,716.04 
North Scott  5,096,81 
Pleasant Valley  3,997.29 
Eastern IA Comm. College  23,585.72 
TOTAL $71,823.55 

0BMunicipal Elections 
1BBettendorf City  $12,405.04 
2BBlue Grass City  514.95 
3BBuffalo City  360.47 
4BDavenport City Primary  11,531.44 
5BDavenport City Municipal  30,326.69 
6BDixon City  61.79 
7BDonahue City  95.58 
8BDurant City  27.19 
9BEldridge City  2,091.13 
10BLeClaire City  1,533.74 
11BLong Grove City  286.31 
12BPanorama Park City  44.08 
13BPrinceton City  307.32 
14BRiverdale City  139.24 
15BMaysville City  51.50 
16BMcCausland City  101.34 
17BNew Liberty City  36.25 
18BWalcott City  458.10 
19BTOTAL  $60,372.16 
20BGRAND TOTAL $132,195.71 

Section 2.  This resolution shall take effect immediately. 

THE COUNTY AUDITOR’S SIGNATURE  CERTIFIES 
THAT THIS RESOLUTION HAS BEEN FORMALLY 
APPROVED BY THE BOARD OF SUPERVISORS ON 
________________. 

 DATE 

SCOTT COUNTY AUDITOR 
 



To: Scott County Board of Supervisors 
From: Kerri Tompkins, Scott County Auditor 
Re: Pay Rates for Precinct Election Officials 

Date: March 29, 2022 

My office is requesting to increase the pay rate for precinct election officials (PEOs) beginning 
with the June 7, 2022 Primary Election cycle. The request is to increase chairperson pay to 
$15.00 per hour; regular PEO pay to $12.50 per hour; and on-call pay to $10.00 per hour. 

All PEOs work 15 hours or more on election days and attend four hours of training before each 
election.  Precinct chair persons also transport election documents and equipment, and 
occasionally attend additional extra training, adding one to four hours of additional time. Our 
PEOs need to know how to operate the Precinct Atlas electronic poll book, operate our election 
equipment, and understand increasingly complex laws and procedures regarding the conduct of 
elections. They deal with a variety of voter issues and do so with respect and professionalism. 

For this expertise we currently pay our precinct chairs $12.00 per hour and other PEOs $10.00 
per hour, plus mileage.  The last time they had a regular pay raise was in 2018, although wages 
for all workers were temporarily increased to $15 per hour during the 2020 election cycle to 
encourage their work during the pandemic.  This wage level is not adequate to attract and 
retain sufficient numbers of precinct officials, especially quality workers who can fulfill all of the 
increasing complex tasks expected of them. 

There is adequate funding within the current year budget to accommodate the pay increase. 
The Local Elections category of the budget has a remaining balance of $47,397 for PEO wages as 
the City of Davenport primary election was only for the 7th Ward. This amount could be shifted 
to the Election Administration category which covers primary elections. I have consulted with 
the Budget Director and he said this change in categories can be made during the May budget 
amendment process.  

I plan to attend the March 29th Committee of the Whole meeting and would be happy to 
answer your questions. 

Scott County Auditor’s Office 
Auditor Kerri Tompkins 
600 W. 4TH Street 
Davenport, Iowa 52801 
Ph: (563) 326-8631   Fax: (563) 326-8601 
www.scottcountyiowa.gov 
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R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

March 31, 2022 

RESOLUTION TO INCREASE THE RATES OF PAY FOR 
PRECINCT ELECTION OFFICIALS 

WHEREAS, Scott County's precinct election officials conduct our elections with the utmost 
integrity, and thereby protect and promote the public trust and confidence in the democratic 
process, and, 

WHEREAS, Scott County's precinct election officials ensure safe, accurate and efficient voting 
processes, and, 

WHEREAS, the efforts of Scott County's precinct election officials allow all Scott County voters 
to cast their ballots privately and independently, and, 

WHEREAS, the pay rates for precinct election officials has not increased since 2018, 

THEREFORE, BE IT RESOLVED by the Scott County Board of Supervisors as follows: 

Section 1. The rate of pay for precinct chair persons shall increase to $15.00 per hour. 

Section 2. The rate of pay for precinct election officials shall increase to $12.50 per hour. 

Section 3. The rate of pay for on-call precinct election officials shall increase to $10.00 per hour. 

Section 4. This resolution shall take effect for the June 7, 2022 Primary Election.     

THE COUNTY AUDITOR’S SIGNATURE  
CERTIFIES THAT THIS RESOLUTION 
HAS BEEN FORMALLY APPROVED BY THE 
BOARD OF SUPERVISORS ON _____________. 

DATE 

SCOTT COUNTY AUDITOR 



RESOLUTION
SCOTT COUNTY BOARD OF SUPERVISORS 

Recognizing the Contributions of 
Essential Workers to Scott County during the COVID-19 Pandemic 

WHEREAS, during the COVID-19 pandemic, essential workers have continued their work on the frontlines to protect 
the health, well-being, and safety of Scott County residents; and 

WHEREAS, essential workers include health care workers, nursing home workers, local public health workers, 
direct care workers, food service and grocery store workers, gas station attendants, construction workers, utility 
workers, post officers, delivery service workers, janitors, transit workers, truck drivers, social service workers, 
emergency service workers, and other public servants; and 

WHEREAS, they are heroes of the pandemic who have shown deep commitment to ensuring the well-being and 
convenience of the residents of their communities and have kept Scott County's economy running; and 

WHEREAS, these essential workers have selflessly put their lives at risk to continue te fulfill their critical jobs so all 
of us could stay safe at home; and 

WHEREAS, we should take time to recognize and honor each and every one of the essential workers across Scott 
County who have made sacrifices to provide critical services, and express our gratitude for their continued work 
for the betterment of our community; and 

WHEREAS, we should recognize the exclusion of many essential workers from critical federal and local pandemic 
relief; and 

WHEREAS, without these essential workers at every level, continuity of service would be impossible; and 

WHEREAS, we should also pay tribute to essential workers who have lost their lives during the pandemic. 

BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

Section 1. That the Board of Supervisors does hereby recognize March as Scott County Essential Workers 
Appreciation Month. 

Section 2. This resolution shall take effect immediately. 

Item 15
3/29/2022


	00_Tentative_Agenda_DRAFT
	01_Webex_and_Call_in_Instructions_to_Board_of_Supervisor_Meetings
	03_Park View Stormwater Analysis Presentation
	04_Roads_Pavement_Markings
	05_CAFO_Sievers
	06_Final_Plat_Smith_extension
	07_Jail_Roof
	08_Jail_Grinder
	09_HR_Policy_Changes
	10_staff_appointment_033122
	11_Coronavirus_Option
	12_IT_Software_Maintenance
	13_AUD_City_School_Election_Reimbursement
	14_Aud_Poll_Worker_Pay
	15_Proclamation _SC_Essential_Workers



