
R E S O L U T I O N 

SCOTT COUNTY BOARD OF SUPERVISORS 

October 13, 2022 

APPROVING AN OVERTIME INCENTIVE FOR AFSCME AND  

WHEREAS, the Sheriff’s office continues to experience turnover and recruiting 
challenges for Correction Officers; 

WHEREAS, the Board of Supervisors has previously approved incentives for  
Correction Officers (Teamster unit), Correction Sergeants, Bailiffs and Deputies; 

WHEREAS, the Sheriff has requested authorization to incent current AFSCME  
staff in his office to volunteer for overtime and additional compensation for  
working the visitation desk;  

WHEREAS, the previous resolution did not include the Corrections Food Service  
Supervisor;  

WHEREAS, the funds needed for this incentive can come from the Sheriff’s  
current salary budget authority and does not require additional funding.  

NOW THEREFORE, BE IT RESOLVED BY the Scott County Board of Supervisors 
as follows: 

Section 1.  That the attached side letter to the AFSCME contract be approved 
and executed by the Human Resource Director as Chief Negotiator, thereby 
allowing for double overtime and extension of light duty if applicable.   

Section 2.  That the Correction Food Service Supervisor be permitted to receive 
double overtime for four (4) or more consecutive hours worked outside of her 
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normal work schedule, along with other terms of the Teamster side letter, as 
long as the side letter with the Teamsters is effective. 
 
Section 3.  That this resolution shall take effect on October 14, 2022 and ends on 
June 30, 2023. 
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