
 
 

R E S O L U T I O N 
 

SCOTT COUNTY BOARD OF SUPERVISORS 
 

APRIL 25, 2024 
 

APPROVAL OF ADJUSTMENT IN SALARY FOR NON-REPRESENTED COUNTY 
EMPLOYEES FOR FISCAL YEAR 2025 

 
 
 BE IT RESOLVED BY the Scott County Board of Supervisors as follows: 

 
 

Section 1.   The salary ranges for County positions included in the Non-
represented group shall be adjusted on July 1, 2024 by increasing 
the salary range by three (3%) percent market adjustment and three 
(3%) percent cost of living adjustment (total 6.00%). 

 
Section 2.   For the purpose of determining an hourly rate of pay for the Non- 

represented group, the annual base salary shall be divided by 2,080 
hours, 2,184 hours, or 3,328 hours based on classification. 
 

Section 3.   The top of the salary schedule for Seasonal Health Worker, Planning 
Intern, Budget Intern and Seasonal Maintenance Worker (Roads) in 
the Z schedule of the pay plan shall be increased by three (3%) 
percent market adjustment and three (3%) percent cost of living 
adjustment (total 6.00%). 
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Section 4. The hourly rate for the part-time Public Health Nurse for the 

Immunization Clinic, Correctional Health Nurse for Jail Health, and 
Public Health Dental Hygienist in the Z schedule of the pay plan shall 
be increased by three (3%) percent market adjustment and three 
(3%) percent cost of living adjustment (total 6.00%). 

 
Section 5.  This resolution shall take effect July 1, 2024. 


